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Government of Tamil Nadu 2021 MANUSCRIPT SERIES

Finance [Salaries] Department
G.O.Ms.No.27, Dated 20th January 2021
(Saarvari, Thai-7, Thiruvalluvar Aandu-2052)
ABSTRACT

Loans and Advances — Conveyance Advance — Enhancement of monetary limit
for purchase of motor cars and motorized two wheelers — Revision of eligibility
criteria — Orders Issued
Read:-

1. GO.Ms.No.485, Finance (Salaries) Department, dated: 08.08.1996.

2. G.O.Ms.No.403, Finance (Salaries) Department, dated: 13.08.1998

3. G O.Ms No.91, Finance (Salaries) Department, dated: 11.03.1999

4. G.0.Ms.No.467, Finance (Salaries) Department, dated: 22.09. 2009

ORDER:-

In the Government Order first, second, third and fourth read above, orders were
issued fixing the quantum of advance for the purchase of conveyance and revising
the eligibility criteria.

2, The Public (Special-B) department has requested the Finance department to
study the feasibility of increasing the ceiling of the Motor Car Advance now being
sanctioned to Government servants as one of the better methods of increasing the
consumption in the ecenomy.

3. The Government, after careful consideration has decided to enhance the
quantum of advance for purchase of motor cars and motorized two wheelers.
Accordingly Government direct that the quantum of advance for purchase of new
motor car be enhanced as indicated below:

Levels of Pay of the Government Maximum Amount
Employee
Level 28 and above (Pay Band 4 and above)
& Ali India Service Officers Rs.14 lakhs
Level 21 to Level 27 (Pay Band 3) Rs.10 lakhs
Level 10 to Level 20 (Below Pay Band 3 il
| Grade Pay of Rs.2,800/-) Rs.6 lakhs
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4. Government also order that in respect of motorized two-wheelers, the existing |
distinctions based on the capacity of the engine be hereby dispensed with and all
regular Government employees in time scale of pay shall be eligible for & uniform
maximum ceiling of Rs.1,00,000/- (Rupees one lakh only} for all categories of
motorized two-wheelers.

5. The revised norms will be subject to the following conditions:

a) If the actual value of the car or two wheeler purchased is below the ceilings
prescribed above, the admissible advance will be restricted to the cost of the
vehicle including taxes, registration andinsurance.

b} As already done in the case of two-wheelers, no advance shall be given for
the purchase of second hand motor cars

¢) The revised ceilings prescribed above are applicable for the year 2020-2021
For every subsequent year, the ceiling shall be automatically enhanced by
5% over the previous year.

d) The period of recovery of the advance and the other rules and regulations for
sanction of conveyance advance shall remain unchanged.

6. Necessary amendment to Tamil Nadu Financial Code Volume-| will be issued

separately

(BY ORDER OF THE GOVERNOR}
S5.KRISHNAN
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT.

ABSTRACT

Public Services - Employees working on dzaily wages — Bringing into regular
establishment - Consolidated instructions - Issued.

PERSONNEL AND ADMINISTRATIVE REFORMS (F) DEPARTMENT
G.0.(Ms).No.131 Dated: 28.11.2020

Frieufl, smsdlans - 13,
Slmausgmeut e 2051
Read:

1. G.O.(Ms).No.22, Personnel and Administrative Reforms (F) Department,

dated: 28.02.2006.

2. GO.{(Ms).No.74, Personnel and Administrative Reforms (F) Department,

dated: 27.06.2013

3. Advocate General of Tamil Nadu, High Court, Chennai - 600 104, Letter

dated 18.02.2019

4. Orders of High Court of Madras in W.P.Nos.28633 to 28646 of 2014,

dated 12.12.2017.
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5. Government Letter N0.4486/C2/2018-1, Public Works Department,
dated 28.02.2018.

Based on the announcement made by the Hon’ble Chief Minister on 08.02.20086,
orders were issued in the reference first cited to pursue action to regularize the
services of the daily wages employees, working in all Government departments,
who have rendered 10 (ten) years of service as on 01.01.2006, by appointing them
in the time scale of pay of the post, in accordance with the service conditions
prescribed for the post concerned, subject to their being otherwise qualified for the
post. It was also ordered therein that wherever necessary, in special cases, wherein
relaxation of rules is required, proposal shall be sent to Government.

2.In view of the deviations noticed in the implementation of the above orders,
revised orders were issued in the reference second cited, among other. things,
that the services of the full time daily wage employees who were initially appointed
on full time basis, in consultation with Employment Exchange, to discharge the
function of the post in the Tamil Nadu Basic Service and completed 10 (ten) years
of service as on 01.01.2006 shall be regularized, against the regular vacancies, in
the sanctioned cadre strength.
3. The High Court of Madras, in it's order dated 12/12/2017 in W.P.Nos.28633
to 28646 of 2014 and C.P.Nos.561 to 574 of 2015 filed by Thiru.M.Mahalingam,
| relating to regularization of daily wage services in the Water Resources
Organization, Public Works Department, among other things, directed the Registry
to communicate the copy of the order to the Chief Secretary, for issuing consolidated
instructions to all officials concerned, o scrupulously follow the judgment of the
Constitution Bench of the Hon'ble Supreme Court of India in “Umadevi case” {State
of Karnataka Vs. Umadevi (2006) 4 SCC 1} as well as the legal principles settled in
the present writ petition, in its letter and spirit, in respect of the cases relating to
regularization of services of daily wages employees, into regular establishment.

4. In the above said “Umadevi case”, among other things, the Constitution
Bench of the Supreme Court of India, emphasized that if rules have been made
under Article - 309 of the Constitution, then the Government can make appointments
only in accordance with the rules. If sanctioned posts are vacant, the State will take
immediate steps for filling those posts, by a regular process of selection. The
State Government and their instrumentalities should take steps to regularize, as a
one-time measure, the services of such irmegularly appointed, who have worked
for ten years or more in duly sanctioned posts, but not under cover of orders of the
courts or of Tribunals, and should further ensure that regular recruitments are
undertaken to fill those vacant sanctioned posts that required to be filled up, in
cases, where temporary employees or daily wages are being now employed. If
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sanctioned posts are vacant, the State will take immediate steps for filling those
posts, by a regular process of selection. There should be no further bypassing of
| the Constitutional requirement, regularizing or making permanent, those not duly |}
appointed, as per the Constitutional scheme,

| 3. Inview of the above, itis hereby reiterated that in case of posts governed by
| Rules, in all the Services, including Tamil Nadu Basic Service, appointment shall
be made only with reference to the existing rules. While selecting candidates for
appointment, the claim of the contesting candidates shall be weighed with reference
to the rules, in force, as emphasized in the “Umadevi Case” {State of Karnataka
Vs. Umadevi (2006) 4 SCC 1).

6. All the appointing authorities should adhere to the above instructions
scrupulously, failing which, it will be viewed seriously and necessary disciplinary
action will be initiated as per rules, against the person responsible for the said
lapses. All Heads of Departments are directed to ensure that the above said
instructions are followed, without fail.

(BY ORDER OF THE GOVERNOR)
K.SHANMUGAM
CHIEF SECRETARY TO GOVERNMENT. ||

ABSTRACT
Fundamental Rules - Grant of Unearned leave on Medical Certificate — Amendments
to ‘L.eave Procedure in the case of Government Servants’ under Annexure I! — Part
— 1 of the Fundamental Rules — Orders - Issued
Personnel and Administrative reforms (FR.1l) Department
G.0.(Ms).No.6 Dated: 22.01.2021
Frireurt], eng 9,
Hlmeueiemeur gy @ 2052 |
Read:
G.O.(Ms).No.8, Personnel and Administrative (FR-1I1) Reforms Department,
Dated: 19.1.2015.
ORDER:

In the Government Order read above, consolidated instructions regarding the
grant of Unearned Leave on Medical Certificate have been issued. In paragraphs 3
and 4 of the said order, it has been stated that these instructions are to be included
in the Tamil Nadu Leave Rules, 1933 by way of amendment to Rule 15 of the said
rules and necessary amendments will be issued separately.

Glurdflufluied s
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| 2. The Gevernment have examined the above insfructions for amend ing the
Tamil Nadu Leave Ruies, 1933. The instructions issued under paragraph 3(iii) of
the Government order read above has already been placed under rule 71 of
Fundamental Rules and placing the same rule again under Tamil Nadu Leave Rules,
| 1933 is not necessary. Further, the other instructions issued under paragra ph 3 of
‘ the Government order read above are relating to Leave Procedures and therefore
itis decided to place them under the Rules made under rule 74 — ‘Leave Procedure
in the case of Government Servants' under Annexure Il - Part— 1, in Appendix— | to
the Fundamental Rules instead of amending rule 15 of the Tamil Nadu Leave Rules,
1933
3. Accordingly, the following notification shall be published in the Tamil Nadu
Government Gazette:-

NOTIFICATION

In exercise of the powers canferred by the proviso o Article 309 read with
Article 313 of the Constitution of India and of alf other powers hereunto enabling,
the Governor of Tamil Nadu hereby makes the following amendments to the
Fundamental Rules.

2. The amendments hereby made shall be deemed to have come into force
on the 19" January, 2015.

AMENDMENTS

In the said Fundamental Rules, in Appendix |, in Annexure lI-Part |, in the Rules
under Fundamental Rule 74, under the heading “Leave Procedure in the case of
Government Servants”,-

(1) after rule 3, the following rule shall be inserted, namely:-

“3(A). Every application for leave on medical grounds or for extension of such
leave should be sent to the competent authaority within a period of seven days from
the date of entering on or extending of such leave, along with the certificate issued
by a Registered Medical Practitioner in the case of Group C and D Government
Servants and by a Government Doctor or an Official Medical Altendant in the case
of Group A and B Government servants.”;

{2} Inrule 9A, after sub-ruie (iii), the following sub-rule shall be inserted, namely:-
“(iti-a) In cases failing under sub-rules (i), (ii) and (iii) above, the reference to the
Medical Committee or the Government Doctor shall be made within a period of
three days from the date of receipt of leave application or extension therefor.”;

{3) after rule 24, the following rule shall be inserted, namely:-

“24-A. The Government servant, who has not attended the Medical Board or
Committee on the prescribed date or who does not join duty after obtaining fitness
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certificate from the Medical Board or the Committee, shall be proceeded against
departmentally under the Tamil Nadu Civil Services (Discipline and Appeal) Rules
for such lapses and on conclusion of the departmental action, the period in question
shall be regulated as eligible leave other than leave on medical grounds except the
period recommended by the Medical Board or the Committee, if any.”.
(BY ORDER OF THE GOVERNOR}
HAY SAHAY MEENA

PRINCIPAL SECRETARY TO GOVERNMENT

ABSTRACT
Loans and Advances - House Building Advance - Migration of home loans taken by
the Government servants from Banks / other Financial institutions to House Building
Advance - Guidelines and amendment to Rule 3 of “State Rules to Regulate the
Grant of Advances to Government Servants for Building Etc., of Houses” - Issued.

AND URB VELOPMENT (H MENT
G.0.(Ms.)No.26 Dated: 02.02.2021
gireufl supLLD, e - 20
Flapeuei@meut gy et 2052

Read: -
1. Government of India O.M. No.1 /17011 /11(4}/ 2016-H-lIl, dated 31.01.2018.
Read also: -
2. G.0.(Ms.)No.24, Housing and Urban Development (HBA) Department,
dated 02.02.2021.
ORDER: -

The Government of India in Office Memorandum first read above, have issued
conditions / clarification on migration of interest bearing advances taken by the
existing Government Employees for Home Loans from Banks / other Financial
Institutions, based on the recommendation of the Seventh Central Pay Commission.

2. In the Government order second read above, the Government have enhanced
the ceiling of House Building Advance to All India Service officers from Rs.40,00,000/
- to Rs.60,00,000/- and to State Government Employees from Rs.25,00,0001- to
Rs.40,00,000/- respectively for the following:-

(1) Partly for purchase of land and partly for construction of a house thereon, (or)
(i) for the construction of a house, (or)
(iii) for purchase of a Ready Built House / Flat.

3. In this connection, there are repeated requests from the employees to allow
them to migrate their loans availed from other financial institutions to the house
building advance sanctioned by the Government.
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4. The Government, after careful consideration of the above requests of the
employees, have decided, in consonance with the order of Government of India in
the Office Memorandum first read above, to allow the existing employe es, who
have already taken Home loans from Banks and other financial institutions, to migrate
to House Building Advance subject to fulfillment of the following conditions:-

a) Before granting such House Building Advance, the Sanctioning Authorities,

i. Should satisfy himself that the home loans were taken by the Government
employee entirely for purpose of construction/ purchase of new house/ flat.
ii. Should ensure that the House Building Advance sanctioned is limited to the: amount
of loan still due to be repaid by the Government employee.
b} House Building Advance can be availed towards repayment of bank loan taken
for the purpose of construction/ purchase of new house/flat.
c¢) Employee shall be eligible for grant of House Building Advance as per these
Rules, on the date he/she obtained loans from banks and other financial institutions
irrespective of whether they applied for House Building Advance before raising the
loan.
d) House Building Advance for repayment of loans shall be granted to the eligible
employees in one lump sum. However, the Government employee shail produce
the House Building Advance Utilization Certificate within one month from the date
of release of House Building Advance.
e) Employee has to satisfy the other provisions of the “ State Rules to Regulate the
Grant of Advances to Government servants for Building Etc., of Houses".

5. The following amendment is issued to Rule 3 of “STATE RULES TO
REGULATE THE GRANT OF ADVANCES TO GOVT SERVANTS FOR BUILDING
ETC., OF HOUSES”

AMENDMENT

In the notes under Rule 3, the following may be added as (vi)
(vi) The advance may also be sanctioned for migrating Home loan taken from
Banks or other financial institutions, subject to fulfillment of following conditions: -
a) Before granting such House Building Advance, the Head of the Department,
|. Should satisfy himself that the home loans were taken by the Government
employee entirely for purpose of construction/ purchase of new house/ flat.
1. should ensure that the House Building Advance sanctioned is limited to the amount
of loan still due to be repaid by the Government employee.
b) House Building Advance can be availed towards repayment of bank loan taken
for the purpose of construction/purchase of new house/flat.

¢) Employee shall be eligible for grant of House Building Advance as per these
Rules, on the date he/she obtained loans from banks and other financial institutions
irrespective of whather they applied for House Building Advance before raising the

loan,

Soranfl 2021 18] Qurdlufluisd &Sl



[

W | Sogauh 2021 Quirgilufhss &gt

d} House Building Advance for repayment of loans shall be granted to the eligible
employees in one lump sum. However, the Government employee shall produce
the House Building Advance Utilization Certificate within one month from the date
of release of House Building Advance.
e} Employee has to satisfy the other provisions of these Rules.

6. All other conditions / orders in force shall be followed for sanction of the
House Building Advance.

7. This order issues with the concurrence of Finance Department vide its
U.0.No.33/SS(PK) / 2021, Finance (Hg.&UD.) Department, Dated 01.02.2021.

(BY ORDER OF THE GOVERNOR)
D. KARTHIKEYAN

PRINCIPAL SECRETARY TO GOVERNMENT.

ABSTRACT

Loans and Advances - House Building Advance - Enhancement of ceilling of House
Building Advance from Rs.40.00 lakhs to Rs.60.00 lakhs for All India Service Officers
and from Rs.25.00 lakhs to Rs.40.00 lakhs for State Government Employees -
Orders - Issued.
OUSING AND AN D LOPMENT (HBA) D RTMENT
G.O0.(Ms)No.24 Dated 02.02.2021
greumf) sugsLLh, sme-20
Sy v @meu Jpeor(R 2052
Read:-
G.0.(Ms) No0.135, Housing and Urban Development (HBA)
Department, dated 20.06.2012.
ORDER:-

In the Government order read above, the Government had enhanced the ceiling
of House Building Advance to All India Service Officers from Rs. 25,00,000/- to Rs.
40,00,000/- and to State Government Employees from Rs. 15,00,000/- to Rs.
25,00,000/- respectively for the following:-

(i) Partly for purchase of land and partly for construction of a house thereon, (or)
(if} for the construction of a house, (or)
(iii) for purchase of a Ready Built House / Flat.

2. The ceiling on House Building Advance to the Government Servants was
lastly revised in the year 2012, At this distance oftime, considering that in the last 8
years the schedule of Rate has doubled and cost inflation index has increased by
60%, the Govemment after careful examination, have decided to enhance the existing
maximum ceiling of House Building Advance.

3. The Government accordingly direct that the existing ceiling of the House
Building Advance to All India Service Officers and State Government Servants be
enhanced as follows:-

|
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(1) Partly for purchase of land and partly for construction of a house thereon, or
for construction of a house or for purchase of Ready Built House / Flat from
Rs. 40,00,000/-to Rs, 60,00,000/- (Rupees sixty lakh only) to All india Service
Officers;

(2) Partly for purchase of land and partly for construction of a house thereon, or
for construction of a house or for purchase of Ready Built House / Flat from
Rs.25,00,000/- to Rs.40,00,000/- {(Rupees forty lakh only) to Government
Servants
4. The enhanced ceiling of House Building Advance will come into force with

effect from the date of issue of this order. Necessary amendment to the State
Rules to reguiate the grant of Advance to Government Servants for building etc., of
houses wiil be issued separately.

5. ltis also further ordered that the present ceiling of grant of House Building
Advance not exceeding 75 months' Pay (Pay + Grade Pay + D.A + Personnel Pay)
be enhanced to 90 months’ (Pay + Grade Pay + D.A + Personnel Pay), subject to
the maximum ceiling.

6. it is further clarified that,

{i) Those who have been sanctioned House Building Advance at the old rate but
not yet drawn any instalment of the advance may also be sanctioned loan as
per the new ceiling either for constructions / purchase of house / flat, if eligible,
by issuing as amendment to the order already issued subject to eligibility.

(i} All pending application for sanction of House Building Advance which have
not yet been sanctioned for want of funds may be sanctioned as per the new
ceiling limit now come into force

(iii) Those who availed House Building Advance at the old rate and not completed
the construction of the house may avail the difference amount in the enhanced
ceiling for construction / ready build house / flat on production of revised
estimate subject to eligibility.

(iv) Is respect of Government Servants, for enlargement/improvement of existing
living accommodation, the ceiting shall be 50% of the overall ceiling limit of
Rs.40,00,000/-

(v) As far as All India Service Officers are concerned, the instructions already
issued in G.O.Ms.No 419, Housing and Urban Development Department,
dated 26.9.1996 shall also be followed.

7. All other conditions / orders in force shall be followed for sanction of the
House Building Advance,

8. Separate orders will be issued by the Government in the Finance Department
regarding the rate of interest applicable for House Building Advance for 2020 -
2021.

9. This order issues with the concurrence of Finance Department vide its
U.0.N0.33/S8(PK)/2021, Finance (Hg&UD) Department, Dated 01.2,2021.
(BY ORDER OF THE GOVERNOR)
D.KARTHIKEYAN
PRINCIPAL SECRETARY TO GOVERNMENT
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ABSTRACT

Public Works Department - Enhancement of delegation of powers for Acceptance

of Tenders in respect of Civil Works to the Chief Engineers of Waler Resources

Department / Building Organisation of Public Works Department - Orders - Issued

Public Works (G2) Department
G O.(Ms)No.32 Dated: 31.01.2021
Sarvari, Thai-18
Thiruvalluvar Aandu 2052
Read:

1.G O.(Ms) No.28, Public Works (G2) Deparlment, dated 01.02,2012

2. G.0 {Ms) No.281, Public Works (G2) Department, dated 12.12,2012,

3. From the Engineer in Chief (Buildings) and Chief Engineer (Buiidings}, Chennai
Region, Public Works Department, Chennai Letter No.HDO/A/32710/2014,
dated 20.01.2021

4. From the Engineer in Chief, Water Resources Department and Chief Engineer

(General) Public Works Department Letter No. HDO/Sr. DO/F-62450/2008, dated
22.01.2021,

ORDER:

In Government orders first and second read above orders have been issued
for enhancement of delegation of powers to the officers of PWD both in respect of
Technical Sanction and also in respect of Acceptance of Tenders towards Civil and
Electrical Works. Among other things, the following powers have been delegated
regarding Acceptance of Tenders in respect of Civil Works:-

Sl. No Officers Revised Powers
1 Assistant Executive Engineers Rs.1.00 lakh

{without tender excess)
2 Executive Engineers Rs.10.00 lakh

(upto 5% excess)
Rs.10.00 lakh to Rs.30 .00 lakh
(without tender excess)

3. Superintending Engineers Rs.10.00 lakh

(upto 10% excess)

Rs.10,00 iakh to Rs.30.00 lakh
{upto 5% excess)

Rs.30.00 lakh 10 Rs.50.00 lakh
{(without tender excess)

4 Chief Engineers Rs.16,00 lakh to Rs.30.00 lakh
{upto 10% excess)

Rs.30.00 lakh to Rs,1.0C Crore
(upto 5% excess)

l
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[E Tender Award Committee Above Rs.1.00 Crore
(Full powers}

2. In his letter fourth read above, the Engineer in Chief, Water Resources
Department and Chief Engineer (General) Public Works Department, Chennai
has furnished the following points for consideration of the Government.

(i) The delegation of powers of acceptance of tenders to the Chief Engineers /
Tender Award Committee have been issued in the Government Order first read
above 9 years back

{ii) Subseqguently, there was an increase in the value of estimates due to the manifold
increase in construction cost inputs as well as increase in labour rates due to
scarcity in availability of construction [abours for the past years.

(iii) The number of new public building projects / irrigation projects Constructed
and brought into use for the welfare of general public, the volume of works to be
taken up and executed are increased every year in large numbers.

(iv) Further, every year, the increase in value of estimate due to the schedule of
rates have to be accounted for in fixing the monetary limits on acceptance of
tenders.

3. The Engineer-in-Chief, Water Resources Department and Chief Engineer
(General), Public Works Department, Chennai has further stated that in view of the
above the comparable & minimum increase in monetary limit on acceptance cof
tenders to the Chief Engineers of Water Resources Department / Building
Organisation of PWD on par with powers already delegation to the Tender Award
Committee have to be essentially required, considering the increase in construction
cost, inpuls, as given beiow:-

POWERS OF ACCEPTANCE OF TENDERS FOR CIVIL WORKS:

Sl No Officers Proposed Revision
1 Chief Engineers of WRD / In Addition to the powers delegated in
Building Organisation of Public the GO. (Ms). No.28, Public Works
Works Department Department, dated 01.02.2012

Above Rs.1.00 crore
{without tender excess)

2. | Tender Award Committee Above Rs.1.00 crore (full Powers)
(with tender excess)

4. The Engineer-in-Chief, Water Resources Department and Chief Engineer
{General), Public Works Department, Chennal has also furnished the following
details:-

(i) The decision on the tenders costing above Rs.1.00 crore for civil works (without
tender excess) at the Chief Engineers level will be taken rapidly, in order to save
the time. The decisions on the tenders costing above Rs. 1.00 crore (full Powers)
for civil works (with tender excess) will be vested with the Tender Award

Ccmmittee only
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(i) The proposal for the increase in monetary limit on the powers delegated in
acceptance of tenders to the Chief Engineers of Water Resources Department
/ Building Organisation of PWD would definitely reduce the time required in
taking decisions on the tenders and the benefits of all the welfare schemes
announced by the Government will reach the general Public on the targeted
time frame.

(iii) The powers delegated in respect of technical sanction of estimates to the
Assistant Executive Engineers / Executive Engineers / Superintending Engineers
/ Chief Engineers and in respect of acceptance of tenders to the Assistant
Executive Engineers / Executive Engineers / Superintending Engineers in the
G.O. first read above and as amended in the G.O. second read above shall
remain the same.

5. In his letter fourth read above, the Engineer-in-Chief, Water Resources
Department and Chief Engineer (General), Public Works Department, Chennai
has requested the Government to issue orders regarding enhancement of delegation
of powers for Acceptance of Tenders to the Chief Engineers of Water Resources
Department / Building organization of Public Works Department as detailed below:-
POWERS OF ACCEPTANCE OF TENDERS FOR CIVIL WORKS:

Sl No Officers Propesed Revision
1. Chief Engineers of WRD / In addition to the powers delegated in
Building Organisation of PWD the G.O. (Ms). No.28, PWD, dt
01.02.2012

Above Rs.1.00 crore
(without tender excess)

‘ 2. Tender Award Committee Above Rs.1.00 crore (full Powers)

{with tender excess)

6. The Government after careful examination, have decided to accept the |
proposal of the Engineer-in-Chief, Water Resources Department and Chief Engineer
{General), Public Works Department, Chepauk, Chennai and to accord sanction
to enhance the powers for Acceptance of Tenders delegated to the Chief Engineers

‘ of Water Resources Department and Chief Engineers of the Building Organization
of Public Works Department and the powers delegated to the Tender Award
Committee, in respect of Civil Works as detailed below:-

POWERS OF ACCEPTANCE OF TENDERS FOR CIVIL WORKS:

E Officer Powers delegated in G.O. | Proposed Enhancement
MNo (Ms) No.28, Public Works | of Power

{G2) Department dated
01.02.2012 as amended in
G.0.(Ms)No.281, PW.(G2)
| | Dept. dt.12.12.2012
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1. Chief Engineers

Rs.10.00 lakh to Rs. 30.00
lakh (with 10% excess)

Rs,10.00 lakh to Rs. 30.00
lakh (with 10% excess)

Rs.30.00 lakh to Rs. 1.00
crore {with 5% excess)

Rs.30.00 lakh to Rs . 1.00
crore {with 5% excess)

Above Rs.1.00 crore
(without tender excess)

=

2. Tender Award
Committee

Above Rs.1.00 crore (Full
Powers) (With tender
excess) 5

Above Rs. 1.00 crore
(Full powers)

7. The enhancement of delegation of powers sanctioned in para’B abowve are
subject to the following conditions:-

(i) The original administrative and financial sanction for the work should have been
accorded based on detailed project estimates and not based on rough cost
estimates, This would reduce the scope for post tender variations in terms of
additional items on quantities.

(i) Adequate publicity for tender should have been ensured, in accordance with
Rule 11 and 12 of Tamil Nadi: Transparency in Tenders Rules, 2000.

(i) The minimum time for submission of tenders should have been provided forin
accordance with Rule 20 (1) of the Tamil Nadu Transparency in Tenders Rules,
2000.

(iv) Only competitive tenders with participation of two or more bidders should be
awarded based on the enhanced delegation of powers.

(v) In normal circumstances no revised administrative sanction should be sought
and in exceptional cases where revised administrative sanction is sought, this
shall be placed before the Tender Award Committee for its approval.

8. The Government also direct that the maodifications in the powers of Officers
of Public Works Department in Technical Sanction of estimates in respect of civil
and electrical works in Public Works Department, the Modifications in the powers
of officers of Public Works Department in Acceptance of Tenders in respect of
electrical works in Public Works Department, the enhancement of monetary limit
of pre-Qualification Tenders and the time gap fixed for the Tender Award Committee
Meetings ordered in the Government Order first read above and as amended in the
Government Order second read above shall remain the same.

9. This order issue with the concurrence of Finance Department vide its
U.0.No.49617/PW I1/2021, dated 31.01.2021.

(BY ORDER OF THE GOVERNOR)
K.MANIVASAN
PRINCIPAL SECRETARY TO GOVERNMENT
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