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ncbonLb eueiro $lcopocuT $l6o6cnncir flolgLb Lonioonoruncur 1 197-Lb ggeudr@

L5loo olgogLb onri$$coo LongLb 8-Lir G9$ (24-11-20211 qg6utdlpoDlo qourrigoLb

gL-cg$ryg6, dl6oieumuic u(gicl6l $$u16, SlggGunegrb, Loory eudemg:rb s*qur
+uGuno au$rur$$oil enenru 10.30 Lnruofld;g GLodl 1 1.30 Lnouflti;ogoonon euGoroonu5leir

ocorru$qflb, flonoura5bir onlgLb $q. K. ggdlGoao Glu15Lonor Oaiooor - $6u$.
U. uoer$ gqLirLnnon LngiglLb gtlgn5lgrd'Gor@, $looomoSidr nLnlgLir $q.N.oGcumcot - flrneuro5loir

onsLbpfl 6Ln$1"'f"t^1,'_#1|fffr-;J*rnGruon$$lrysLir'nrironrsr

rvr. @gpfloGcrr6iD (Uddl6), ur.e.,

$lgouourgpq[6, $6. K.ori0rLoorfluot - $6rn$.Hl.oSlgu.rgLnnrfl LogErLb

$lqcrcwggltfri], Guryndlfluri P.gu:riuoi 6lorooon - p5lOLo$ J.oagg1gLonrfl ggdlGunrflot
6lucng9ilrflul6, $g.S.cgGgnoigLrnn - $lgn$.A.V. gneurdl (G6on) gqniioofl6n €{6rtq

qgeiraSlqLnncn gfl gerrnriGleciln5l

s.t. Orcirofeon olleurrb, M.Tech.,

oergunf , Goneirrl eflnird;erir Gr;nrge$ grlrnLn6goron e-gri unootr oatGlorotr4our
6leouiL-rfleir euror$gt pooL-GluEd $qgLnoum$$fqLb grloog&enri$g eeo enoururdrelqq6gLb
gnniocn goirocn g@LbuedlgLir o6ooo g$gt LorroLo8seoon on$$p6lu.rgen grloiqL-on

gr16ulg6616urGgnfi.

grErs6rT g{6ur[]6n6n,

- A. GLonorurgnoir, e.e., aeelnerol ewo.
g:curourroi goooolri
g6l1!pn$l Glun$lu5luoir onireLb,

orfi ofl u.rngLnrfl 6lruron

M. Sgn SLoneeurgnerir.

ntth. 42/239 A4, V.S.K gori,
Goruroi orooo. GoniL-rf.
gnortGoriu5lcir - 2.

Gleoi: 94420 75885.

(Design Engineer, Stup Consultant Pvt. Ltd, Nandanam, Chennai)
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Slcuf onfl mt gfl6LoernLb Sleufl Gg g6rrrGluggg.
LnomLo6ooi urilonouur@ orng

g611!gr@l Glunflu5lueir enioLb err5lggdlpg1.

List of Holidays 2022 (G.O Ms.No. 935 dt. 02.11.20211

st.
No

Public Holidays Date Day

1. New Year's Day 01.o1.2022 Saturday

2. Pongal 14.01.2022 Friday

J. Thiruvalluvar Day 15.01.2022 Saturday

Uzhavar Thirunal 16.01.2022 Sunday

Thaipoosam 18.O1.2022 Tuesday

6. Republic Day 26.01.2022 Wednesday

7. Annual closing of Accounts

for Commercial Banks &

Co-operative Banks

01.04.2022 Friday

8. Telugu New Year's Day 02.04.2022 Saturday

9. Tamil New Year's Day and

Dr. B.R. Ambedkar's Birthday

and Mahaveer Jayanthi

14.04.2022 Thursday

'10. Good Friday 15.04.2022 Friday

11. May Day 01.05.2022 Sunday

12. Ramzan 03.o5.2022 Tuesday

13. Bakrid 10.07.2022 Sunday

14. Muharram 09.08.2022 Tuesday

15. lndependence Day 15.08.2022 Monday

16. Krishna Jayanthi 19.08.2022 Friday

17. Vinayakar Chathurthi 31.08.2022 Wednesday

18. Gandhi Jayanthi 02.10.2022 Sunday

19. Ayutha Pooja 04.10.2022 Tuesday

20. Vijaya Dasami 05.10.2022 Wednesday

21. Milad-un-Nabi 09.10.2022 Sunday

22. Deepavali 24.10.2022 Monday

23. Christmas 25.12.2022 Sunday



Provided that the Government Servant, who retired prior to 3l"tDecember
2014, is also eligible for sanction of annual increment notionally on the aftemoon of

. the date of retirement for the purpose of revision of pension with monetary benefit
with effectfrom 31"tDecember2014. The rate of notional increment shall not exceed
the eligible rate based on the basic pay drawn by the Government Servant as on
the date of retirement".

(BY ORDER OF THE GOVERNOR)

MYTHILI K. RA"'ENDRAN
SECRETARY TO GOVERNMENT

6lrlnirootr
g6l1i1fnGl Glunpflu5lur$ eniroLb ogtcory dleoenuSloi o Erri0oiri Glunliluncnrt

D.Ggnetr"r5loi"'"r5lfLn $lcn$lcoori Glunflurnorrt (p.rr5l.erirq) gqortoot 14.10.2021
gr16uiE1 glur$6ne odrpfl omnri.

gd1!gn@ Ounliluluotr enjroLir 6leoieoour LnSElLir GeoLb dlcur6nL6l6ui grcuirurnnt

Glunlgcnncnri Glunlilu.rnonri S.unorfrguloi rgofli0unpilu.rnorrt (grirq) ggerrtooflot

E$roEu.rnrt $lg. R.doflaneout grlorioot 31.10.2021 g[6!iE 6lug6oo orirpflemnri.

gdl$fnGl Glunflu5luoir eniroLb g6Loqrfl dlcoonuileoi G'leuorori Glunpflu.rnonri

S.Clgairunoui rgoiri Glunpflu.rnonrt grloriaofloi Enu:nri pflgLn$ S.[ngliondi
gr1 oriooi O 1. 1 1.2021 g[6uig glurf 6D e nrirpflournri.

gdl1irfn6l 6lunlfluflucir erjrodr pfl6onqgf - pnooe dlouroru5loi " Orrir5lrmri

Glunpflunorri R.Logf$ e-gofln Oungflu:nonrt (guiq) gqornoofloi gt oo cnnoflu.rn ri

dltUu6l. M.en$gn gr;ourieoi 01.1 1.2021 g[6!iE 6lui$6u]o crripflrurnri.

gdl1lfr6l Glurgflufluoir crJreLir gflqornqgrt - pnooo 4lcoonu5loi o-gri r5lrurri

Ounfluncrri K.oeooryngoui rpolli Glungfl unonri grlorioat A2l 1.2021 g1'afi E
Slufrour o enirptlcwnri.

gdl1lfrTGr Gunflufluoir epjrsLir oruiruflungLnrfl Clononu5loi gootournoi georua-rri

Glunpfl unorri A..GLonoeingnntr E-.Oo.Glun (gdq) gqcuneofl oi gnunri pfl 6ugfl
e-.ueopfl gqLbLonoir (euug 96) gqeilrtoot 26.11.2021 g{6uiE 6lur$6Do nrir$rurnri.

gdl1i1frT$t Glungfluflurir eFioLir gfl6Op6i' G erlon - gfig$dgg dlcoonuSlai

o ErriL5lcori Gtungflunenrt M.Gonsat gr1orieoflcoi ueoowoil $gLnpfl M.ariqoL-ar-61

grlorteoi 26. 1 1.2021 gruiE1 @uD6Do errirpflannrt.

@priuneir on@Lb @gurFjre€D6g gL6l$pn@ Glunlflu5lueir ennoLb g6urg; g$$gg

Slrniroooou Glprflofl$g16 Glenoi4lpg.

gaaiui 202/ Autr4flal)atai aqfli

gediui 202/ Aurgflal)ata) apfli Aur2f)aflani apfli qebui 202/

geaiui 202/ Autr2llafilatai agfli

l-oL6u-2(2021 -2022)

GlgnL-6r-i

pLir uu-rouinLir .......

gr1 ooiu nri$g Ounflur n enrt eG ong ry, eG eng rfl oG eir ! ouourd;orir !

Lo n ami q r-61 g pi'rior or gg g n r g g 6Dp g{ 6D n d e f , r-o n ruui q r-fl 19

Glung1ri uoufl g goop gr1 eo u& ori ggdl Gurnrfl oi gdl otoorrufloi G u rfl otr

gooL-riuL-gotig gl6o6urgg1 ugorSl o-uric4eqgrb er5looraSlot cugnigcug$on6ur

g rDomggj uouoflolgLb G Lo$Gl onot onri uL- @ cu g$lpg. oouwonouufhi q ri

Glun$lunonft ugoll e-urtq uLgur6t (Panel) g$6o6urn crplirouuL$t org[-r-g.

a5leorn5ldl uoufl gqLoriq ggooouwqLb cupnirouuL- o-enong. Gleu.rfrGlunSlu.rnorrt

ugofl e-urriq crLprar lgclgp on6n u6uuflodi peoL-GlupE ot15dlpg;.
e-go5lGleugGlunfluncnri uga5l e-uriq oupnirgoupfloirgnnn @1gufl flonr
GlgnL-ri$g1 figggt 6rl6dlpg;.

grolp @rodL-no LJlrfldoriuiL-gno Glungtriucurflggoop,

fri cu on gg g n rrp gr orp ri tg g 6uR g gi 6uR u n o e- g otl Gl 6 urp Gl u n4! u n cn rt

ono6luucroflu5lL- Lo$nrS@ (Estimate of Vacancy) gurrltlgE; 9|l[o69 ggtufl
@ullg6t Glup urrufloon g6oLclufrU or(Dargno Ogflur or6dlpg.

oirri uqlenu.rpig

o-go5l0cu.Lfr Glunpfl unorri ugorSl e-uriq g! dfl [lugt oLbu$gLono g4rya

96urcu6oro cuprio$lgltlL-rir (Advocate General) oCDil;gr Ssl-s,iuir gr. g{$6i)

r5lrr& dlooar Sle0 ong 1 02 @l onfleoro ri Gl unflun onrieqqci 19 Lou @Lir

o go5lGleufGlunflurnonri uga5l e-urriq grlofltio Opinion Glon@g6loEgn't.

e-LG60r g6o6u6oLoi Glunflunonri (Glurg) gqcurioon 75% onn5ll uofiuS}-$$oir

ugall e-u.rriq Glup Gouruurgu.r, e€ri@i ugolluSlo6lggg ougg e-gcrShi

Glurflunonriooo6n goo$Sgil g6upn6in Juorurji$lfioro ul6op(grororr{6 uul$;urg



e-(Dorr66l, (gl6u)6rT&tro6o6u Gl+rirg1 @onfloonri Glunflu.rncnrieqq6g e-rtlur

25% onoflu uouflu5lL-$$00 uga5l o-u.rriq OuSEdi Glonoion oggliroot
ornddlownri.

@Gg goooooLori Glun$lurnonri (Glung) $qg.K.rnLogrrig$l gqcurioon 201 9

qt +ouur@ 279 rgor5l0eugGlunSlunonri ugoSloooon fl[iu Gugo6rfu
ornL-@ri ugoflufl496$gl 6uDg e-goflri Glungflurnonrioerior' 75o/o

onc6luuouflu5lL-6E5loir eoeu$g1 g'1ryaoqg gqg1r15l gqryendr gulgoit oupnlsiruL-@

9l[6 g56o6rur ougniroriu@rb $l6oeuu5l6b, qfroanGor glgpg @O 6!rrr1$6lD19

granu olpniroriuL-L- Gleu$GlunfluLnonri uEa5l o-uriq ui gu:g6g Merit,
Roaster E[&Srorm6ono ffl-ocnp geoL-unanom (S]tiay Order) GlupulL-.rgneir

' go5lGl+ufrGlunflunonri ugerSl e-uriq 9lrJe gg6o6uur cupnioriuL-a5loireocu.

$lGg geooeoLori Glurflu.rnori 20lg geLiruri Longgpfl6ir g(D

$loooiun@Lb, 2021oir g[gfqg Gpri erpflrynrm 96 floocuriun@Lb a@d;dlpnrt.

@llg rorGpndio$Ggn@ Gleiiu.ruuiL-gr nnnug Glgafl cuno Glgrfldlpgl.

@Gg goooooLou Glun$lulnorri (Glungr) 616. Kunugrri$$l g{ oli oofr
g{[FnfiDouuT oerfr. 1 LofrELb g{rJcrro6uuT eromir. 1g grlgriucnL-ulneri Glonodr@

cupniuiuL-L- gr;rJenenerm eiordr. 409onu9 ou$g L6l6ur6uflul6il (Electrical) o go5llt

Glunpfl unorrioooen 75% a5lClgn&enryg$eir ooougg e-ga5lGl+ufrGlunflunnrri

ugorSl e-uriq ougnnduSlqgrndlgtnri. Clcr5lob e-gosli Glunflulnrnrioqf og 6lgD(g
Gg,ft op6lr1r6in 616D6uiurO o@ri6lpnri.

91rya g4$enrfluno @66o$e'guL $g.K.rnLogrrig$ gqolriooi
Gf rlgdlp(g ggfgrfrGuneir, gorpnour Ggr{iiog$freno Gleu.rqrb gouEeeirneir

cldu@t aSlooonqoon

eoaL-@ri ugotluSl6'tl(Dgg eugg e-go$n Gunlfl u.rnorr?o eam 7 Eo/o

tggu$looouSloil 6oarggil Gleuaflu5l--r]uL-L- ggflonoriur-gurgd;(g opfilryo Sori
GlgnGlS g cu pd; dloir Status q uo euprirori ui @ oi ongl. @gflourou5lotr
g:gflooooour Long$l e-go5lGleugGlunflunonri ugo5l e-uriq ouglirlgcrrg;

ddlr*p gr;euLo$uq (Contemptof Court) JUg6.
glddlu.rLono 6191.-rl grlrleno elprareriuriL- g6D6figgl

gller6oruuTo(qD6gLb o$ryne gqrlGe grgGlor@riug Gunoi: gglgLb.
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AMENDMENT.

In the said Special Rules, for the expressions, "Personnel and Administrative
Reforms Department" and "Personnel and Administrative Reforms (Training)
Department", wherever they occur, the expression "Human Resources
Management Department" shall be substituted.

(BY ORDER OF THE GOVERNOR)

MYTHILI K.RA.'ENDRAN
SECRETARY TO GOVERNMENT

ABSTRACT
Fundamental Rules - Grant of notional increment to Government servants who
retire on superannuation on the preceding day of due date for annual increment -
Amendment to Fundamental Rules - Orders - issued.

Human Resources Management (FR.ll) Department
GO.(Ms) No.98 Dated: 21.09.2021

Lflooi, qry[L-ndl5,
pflgoorqgori gJoumGt ZOSZ,

Read:
1 . G.O. (Ms).No14, Personnel and Administrative Reforms (FR-IV) Department,

dated 31 .01 .2017

2. G.O.(Ms). No.303, Finance (Pay Cell) Departnfent, dated 11.1O.2017

3. G.O (Ms). No. 140, Finance (Pay Cell) Department, dated25.O4.2018.

ORDER:

The following notification will be published in the Tail Nadu Government Gazette:-

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 read with
Article 313 of the Constitution of India and of all other powers hereunto enabling, the
Governor of Tamil Nadu hereby makes the following amendment to the Fundamental
Rules.

2. The amendment herebv made shall be deemed to have come into force on
the 31"r Decembe\ 2014.

AMENDMENT

In the said Fundamental Rules. for rule 26-4. the followino rule shall be
substituted, namely:-

"26-4. The Government servant, who retires on or after the 31*r December
2014 and whose increment falls due on the next day following the date of
superannuation, in acmrdance with the provisions under rule 26, shall be sanctioned
with one increment at the eligible rate, notionally on the afternoon of the date of
retirement, purely for pensionary benefits only:

gebui 202/ Autrgflafilatda agfli DECEMBER 202/ PORIYIYALKADHIR



(viii) In respect of Directorate of Vigilance and Anti-Corruption and Tribunal
for Disciplinary Proceedings cases, if any delay on their part, the disciplinary
authorities should take up the matter with the Directorate of Vigilance and Anti-
Corruption or Tribunal for Disciplinary proceedings to expedite such cases and
issue of final orders within the time limit prescribed. In unavoidable circumstances,
if final orders could not be issued, even in such cases, the disciplinary authorities
should take a decision well in advance and not to place him under suspension on
the date of retirement.

(ix) The above instructions shall not be made applicable to cases of
Directorate of Vigilance and Anti-Corruption enquiry and criminal cases.

(BY ORDER OF THE GOVERNOR)

MYTHILI K. RA"'ENDRAN

SECRETARY TO GOVERNMENT

ABSTRACT
Rules - Tamil Nadu General Service - Class Xll - Change of nomenclature of
Personnel and Administrative Reforms Department as Human Resources
Management Department -Amendmenl to Special Rules - Orders - lssued.

HUMAN RESOURCES MANAGEMENT (C) DEPARTMENT
GO.(Ms). No. 116 Dated:20.10.202'l

r5loor, griudl - 3,

$goorqgan g56uur@ 2052,
Read:

G.O.(Ms). No.55, Personnel and Administrative Reforms (A) Department,
dated07.06.2O21 .

ORDER:

In the Government order read above, orders have been issued amending the
Tamil Nadu Govemment Business Rules substituting 'personnel and Administrative
Reforms Department' as 'Human Resources Management Department'.

2. Accordingly, the following notification will
Govemment Gazette:-

be issued in the Tamil Nadu

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Tamil Nadu herebv makes the followino
amendment to the Special Rules for Class Xll of the Tamil Nadu General Servicl
(Section 16 in Volume ll of theTamil Nadu Service Manual,2016).

2. The amendment hereby made shall be deemed to have come into force.
on the 7'h June, 2021.

qebui 202/ AurZllalTani asfli

gettiui 202/ Autr4flaflatd agfli DECEMBER 202/ PORIYIYALKADHIR

r-6lo grddlu.rLone @gcloory f$oofiDniroofl ui, 6f fUfg, $r6d;dotnp
eupd;goofloir g[e g6itl$tr 911$96o60r Eryr.onounnieqgtigLb (Affi davits and
Counter affi davits) o$rtnrngne @gdigrir.

grlgnnneil g$Gung flglrozuuSldl e-oton gqf c6(g o$ryrrur ouprigoofl eil

g[edg apn[n6n pfrtuqoon eu4 g4ryGe rugflclroo GlerirulLb cuooou5leir
gqooLoulLb.

fy$gdl$, gf drgn LnBLi E6u,du(gri gr;orri-eonneir @)L_riuL_i
g|lrJFrr6D6u0Td qg opfl ryno, g{or(D6DL ur gSL dld onougpflcocur
Gl eur sir u @ 2g1 fl ulnu.r Lo n dl <0. K. rlrLo gl rigpfl gq ourt o G on ?

g[,6uufl Gorft

o-g ofl Gl+u.rp Glungfl u.rnenri u gofl e_u riofl o q_6ri 6r 96 g6D6ur
gpri uri oqqgd; 1gLir onryouirLir J)l lr6rr6o6uur oour. 1 d; 19 oSl$l$dl6ggri,
cugtienLooir 6l<Drugt gn6ur.616g J{rJsn6o6uuTrour f6o Glunflunenri orricLb
e-&+f$lLoofrpLb euro[ orp6(9 Glgn@gg1, orp{ijg o_&ef$r.oernpg$lot
g6rt eD u g Gleul u.lri uri L- Lfl p gd, dlo gcooeoloLi Glungfluncn rio oi
o-ai GpndogGgn@ osl$l$dl6ggd ( Ru le Amend m ent) orgnironLoo

@66 dlpnriooi. @g Gl6u6rfl n u6oLurrr6ur gq r1n geLir. cndgdl6gg ri
zupnirdlo5liL-not g$g6o6n r-51ry&Clooanoqqg,b t++q,irg ouggl oSl@rb.

cunp o gr-61$pn@ Gtun1fl ufl u.rou erlroLi
euonf o Glun!flu.rn6nf oofloui epjro E_oun fou

Gge geuoi onriGurr.6.

6lgg1L6n @99 LnL-eoeu 6l-pq Gl+ri6lGpmr. Lf6uf@6 g{@gg uL66l6i)

eg$lnGunLb. pnnfl.

Er.D. MURUGESAN, General Secretary ] s+n+ sss saa
ceil Nos. J 988 444 98 97

E.mail: d.murugavelsivan@gmail.com

DECEMBER 202/ PORIYIYALKADHIR
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G.O. (Ms) No. 158

Establishment - Stipulating guidelines for the vertical separation of the Department

into PublicWorks Department and Water Resources Department - Orders - lssued.

Public Works (D2) Department
Dated'. 01 -11 -2021

Ooo, griudl - 15

$6ocnqqeurt ggoun@ 2052

Read:

1 . G.O.(Ms) No.36, Public Works (D2) Department, dated 11 .02.2008.

2. G.O.(Ms) No.30, Public Works (D2) Department, dated 27 .01 .2021 .

3. GO.(Ms) No.267, Public (Spl.B) Department, dated 07.05.2021.

4. G.O.(Ms). No.55, Personnel & Administrative (A) Department, dated 07 .06,2021.

Read also

5. The Engineer-in-Chief, Water Resources Department and Chief Engineer
(General), Public Works Department Letter No.T1lAEElAE2lBifurcalionl2O2l,
dated 16.06.2021 .

6. G.O.(Ms) No. 100, Public Works (D2) Department, dated 23.06.2021

ORDER:

In the Government Order first read above, among others, orders have been
issued for the functioning of water Resources Department and Public Works
Department as two separate departments.

2. ln the Government Order second read above order have been issued for
dividing Public Works Department, Buildings Organization into 3 regions and on
the works allotted to the Regional Chief Engineers.

3. In the Govemment order third read above, among others, the subject relating

to Water Resources Department has been allocated to the Hon'ble Minister for
Water Resources and the subject relating to Public Works Department has been
allocated to the Hon'ble Minister for Public Works.

4. In the Govemment Orderfourth read above, amendments have been issued

to the Tamil Nadu Government Business Rules, 1978 wherein the subjects relating
to "Water Resources" which have been already existed under the heading "Public
Works Department" have been omitted and those subjects have been inserted
under the heading "Water Resources Department" separately.

(ii) The disciplinary authority should follow the time frame stipulated in the

Government letter second read above, which ensure, issue of final orders without

inordinate delay. The time limit given in the above Government letter is in general.

Considering the date of retirement of the Government servant against whom

disciplinary proceeding is pending, the concerned disciplinary authority should
prescribe suitable calendar of activities subject to principle of natural justice in
terms of providing opportunities to defend for each case in line with the general

instructions. The reason for non adherence should be recorded in writing by the

disciplinary authority and same should be monitored by the inspection Cell

concerneo.

(iii) To avoid suspension on the date of their retirement, decision should be

taken well in advance (i.e.) three months prior to the date of retirement on

superannuation, if final orders could not be issued in a pending disciplinary case

against a Government servant retiring from service due to administrative grounds.

(iv) if an irregularity or an offence committed by the Government servant
comes to notice within a period of three months prior to the date of retirement the

disciplinary authority shall process the case on war footing manner and take a
decision either to oermit the Government servant to retire from service so as to

continue the disciplinary case pending against him under the Tamil Nadu Pension

Rules, 1 978 or to place him under suspension based on gravity of the inegularities

committed by him.

(v) ln cases where charges have been framed and the disciplinary authority
is of the view that a pension cut or withholding of pension under the Tamil Nadu

Pension Rules, 1978 would suffice for the delinquency committed, the disciplinary

authority may allowthe Government servants to retire from service so as to continue

the same as deemed departmental proceedings.

(vi)Any failure on the part of the disciplinary authority to issue final orders
three months before the date of retirement of a delinquent officer will be viewed

seriously and itwill entail severe action to be initiated against the officials responsible

for dragging on the case to the date of retirement of Govemment servant concerned.

(vii) Where the delinquency committed by a Govemment servant is very grave

which wanant imposition of major penalty such as dismissal or removal from service

and if it is not possible to frame charges to initiate action before retirement or to
pass final orders in such departmental proceedings, then it is necessary to suspend

the Government servant from service and not to permit him to retire on attaining

the age of superannuation under Fundamental Rule 56(1 ) (c). In such cases also

the disciplinary authorities have to ensure that the suspension orders are not issued

on the date of retirement of the Government servants.
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3. In the Government Order first read above, Instructions were issued that
the competent authority should personally assess the situation and satisfy himself
that the charges pending against the Government servants are serious enough to
warrant a dismissal or removal and that there is prima facie to prove such charges,
before arriving at a decision to place them under suspension. Even in these cases,
it should be possible for the authorities to undertake disciplinary action well in
advance of the impending date of retirement, since it is very rare that a person
commits such major irregularities during the last 2 or 3 months of his service.
When such a lapse is noticed, the competent authority should pursue the disciplinary
action against the person quickly and vigorously so that it may be completed as far
as possible by the retirement date.

4. In the letter second read above, time limit have been set forthe various
procedures to be followed in disciplinary proceedings so as to avoid delay in
processing of disciplinary cases against the Government servants.

5. Instructions have also been issued in the D.O. letter third read above to
make a bimcnthly of all disciplinary cases pending at all levels including at the
Government level, to speed up the disciplinary cases.

6. In spite of the above instructions, it was noticed that in many of the long
pending disciplinary cases, the disciplinary authority issues Suspension orders on
the date of retirement of the Government servants which causes much hardshio
to them. Therefore, the Government have decided that as a general principle, issue
of suspension orders on the date of retirement of a Government servant should be
avoided by examination of the cases well in advance (i.e. ) three months prior to the
date of retirement on superannuation of the Government servant concerned.
Accordingly, in the Government Order fourth read above, detailed guidelines were
issued to avoid placing the Government servants under suspension on the date of
their retirement and to examine each and every case and to take a decision whether
the Government servants be allowed to retire or otherwise well in advance (i.e.) 3
months prior to the date of retirement of the Government servants concerned.

7. Now, based on the announcement made by the Hon'ble Chief Minister on
the floor of the Assembly on 07.09.2021 under Rule 1 10 of the Tamil Nadu Legislative
Assembly Rules, the Government reiterate the instructions issued in Government
Order fourth read above and also direct that the following guidelines be strictly
followed to avoid suspension orders on the date of retirement of the Government
seryants:-

(i) Before initiating disciplinary action under Rule 17(b) of the Tamil Nadu
Civil Services (Discipline and Appeal) Rules, the competent authorities should
personally assess rihether the charges / allegations against the Government
servants warrant imposition of major penalties such as dismissal or removal from
service. Because, proper application of rule reduces unnecessary delay in
processing the disciplinary cases.
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5. In his letter fifth read above the Engineer-in-Chief, Water Resources
Department and Chief Engineer (General), Public Works Department has stated
that as a consequence, the administrative functions of the department have to
be separated among Public Works Department and Water Resources
Department and in order to facilitate smooth transition of administrative functions
among the departmenb, the Engineer-in-Chief, Water Resources Department
and Chief Engineer (General), Public Works Depariment has requested orders
of the Government on the following proposals for stipulating guidelines for the
vertical separation of the Department into Public Works Department and Water
Resources Deoartment.

(i) The posts specifically sanctioned to Buildings Organisation and Water Resources
Organisation may continue to be attached with the respective Departments.

(ii) The ministerial posts sanctioned under Chief Engineer (General) may entirely
be attached with the Water Resources Department considering the volume
and proportion of the works and the large number of staff attached with the
Department. The administrative staff predominantly comprising of Junior
Assistants, Assistants and Superintendents required to man the general
administrative functions of Public Works Department may either be redeployed
among the posts available with the Public Works Department or can be newly
created as per the requisition of the E ng ineer-in-Ch ief , Public Works
Department.

(iii)Alf further promotions/ appointments from the y ear 2021-2022 may be made by
the respective Engineer-in-Chief of Public Works Department and Water
Resources Department byformulating separate seniority lists as perthe extant
statutory rules. Protection of service rights of officials in all categories of posts
govemed by the State level one unit seniority may be granted on the lines ordered
in the Government order 1"r read above. Accordingly, if any junior official in any
of the category under the present one unit seniority existing as on 06.06.2021
happens to get promoted either in Public Works Department or in Water
Resources Department, all persons seniorto him/ her may be granted notional
promotion with effect from the date on which his/ her junior happens to be
promoted by upgrading the post held by him/ her by prefixing 'Special'to the
promoted post without any additional responsibilities. As and when the actual
turn of the person so notionally promoted comes in the Department he/ she
serves, he/ she may be accommodated in ihe promotional post and the post
upgraded for him/ her may be downgraded to the pre-existing level.

(iv) Regarding intei departmental movements of personnel in the undivided
Department, that officials working in the categories from Junior Engineer /
Assistant Engineer to Chief Engineer have been requested to exercise fresh
options within a period of three weeks. They may be permanently deployed
either in Public Works Department or in Water Resources DeDartment
according to their option which would be final and non-reversible. lf the number
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of officials opted to a particular Department surpasses the numberof sanctioned
posts in that Department, they may be considered for deployment in either of
the Department based on their existing seniority. The existing seniority for the
1997-98 and 1997-99 batch of Engineers is under dispute on the file of the
Honorable Supreme court of India. Pending finalization of seniority, the allocation
of Engineers between Public Works Department and Water Resources
Deoartment shall be done on tentative basis.

(v) The personnel in other categories of posts except Engineering Personal may
be af lowed to continue in the Department where they serve as on 06.06.2021
except in cases where redeployment is necessary on administrative grounds.

(vi) The Public Works Staff Training Institute functioning at Chennai, Trichy and
Madurai underthe control ofthe Director in the cadre of superintending Engineer
head quartered atTrichy presently serves both Water Resources Organisation
and Buildings Organisation. The Training Institutes at Chennai and Madurai
may be attached with the Water Resources Department. The Training Institute
at Trichy may be directly brought under the control of the Engineer-in-chief,
PublicWorks Department. The office of the Director, PublicWorks Staff Training
Institute may be attached to the Engineer-in-Chief , Public Works Department
to look after the administrative works.

(vii) At present 7 Quality Control Divisions are functioning in the Department under
the control of the Chief Engineer, Institute for Water Studies, Hydrology and
Quality Control catering to both Buildings organisation and Water Resources
Organisation. Among 7 Quality Control Divisions, four Divisions at Chennai,
Trichy, Madurai and Coimbatore may be brought under the control of Water
Resources Department and the three Divisions at Villupuram, Salem and
Tirunelveli may be brought under the control of Public Works Department. The
headquarters of these Divisions may be modified to suit the requirements of
the Departments, concerned according to their convenience for operational.

(viii) The Chief Architect wing, Director of Technical Education Wing and the
Directorate of Boilers wing may be brought under the administrative control of
the Engineer-in-Chief, PublicWorks Department.

6. In the G.O. sixth read above, the following orders have been issued:

(i)Aseparate GENERAL UNIT shall be formed in the office of the Engineer-in-Chief
(Buildings), and Chief Engineer (Buildings), Chennai Region, Public works
Department, Chepauk, Chennai to deal with all establishment matters of Public
Works Department viz., Recruitment, Preparation of Estimate of vacancy, Panel
proposals, Promotions, Transfer and Postings, Pay fixation, Disciplinary matters,
Retirement, Pension proposals, as per the provisions of existing StatutoryActs
and Rules.

(ii) The above said General Unit shall function under the control of the Engineer-in-

Chief (Buildings) and Chief Engineer (Buildings), Chennai Region, Public Works
Department, Chepauk, Chennai
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ABSTRACT

Government Servants -Avoidance of susoension on the last date of retirement -

Announcement made by the Hon'ble Chief Minister on the floorof Assembly under
Rule 110 of the Tamil Nadu Legislative Assembly Rules - Orders issued.

HUMAN RESOURCES MANAGEMENT (N) DEPARTMENT

G.O.(Ms) No.111 daled: 11.102021

Eoo, qrlirndl - 25

$gercnqqerrt eJ6ofiO - 2052

Read:

1. Government Order (Ms) No.768, Personnel and Administrative Reforms
(Personnel-N) Department, dated 02.07.1 979.

2. Govemment Letter (Ms.) No.1118/Per-N/1987, Personnel and Administrative
Reforms (Per-N) Department, dated 22.1 2.1987 .

3. D.O. Letter No .4462612004-1, Personnel and Administrative Reforms (N)

Department, dated 03.08.2004.

4. Government Order (Ms.) No.144, Personnel and Administrative Reforms
(N) Department, dated 08.06.2007.

ORDER:

Considering various demands of the service associations of the Government
Employees / Teachers, onthefloorof theAssemblyon 07.09.2021 underRule 110

of the Tamil Nadu Legislative Assembly Rules among others the Hon'ble Chief
Minister has madethe following announcement:-

"grirq OuELb pnofl cir gqncri uorflu.rnorriooi g$encflori uruuflfBo$pfleir
eurru6gLb D6DL(gr6nD goSlftBoiu$ltb"

2. Disciplinary action is initiated against the erring Government servants to
deierand mend them. On finalization of disciplinary action, appropriate punishment

is imposed tothe delinquents forthe proven charges. ln some cases, the disciplinary
proceedings are prolonged and dragged till the date of retirement of the Govemment
servants and they are placed under suspension. For the pending disciplinary
proceedings. To avoid such delay in-finalizing the disciplinary proceedings the
Government have issued necessary instructions / guidelines in the reference first
to third read above.
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ix. $loiqgeie$ Glgncuroulncdrgt qgcog$EuieLb Strlruur@ g66ufr@ecn SlcoL-Gtoroflu5lcir,

J[rJai uruofl u.rnrn rfloi ueuufl 6 ono$ $cir gEfl ouL e6 $lf cuur Gt grcop Lori @GLo

cugrdreriur GoofrGlLi.

x. grt gqryair uoflu:rcnrt a,@gcir oc[oflg g(96l Gludp gSEu nrg onzugglsgoi'
$lci416e$ GlEnouro Glup s-fl6nr0 Genr Geroofr@Lb.

xi. 10.03.2020 g{6rigt g[6togl gtgig $Dg a'@Een o;$aSlg ggpfl Glugpourteqg6g

Oonqyio$ Ogncoou:mourg grlglLo$ti;oliur- Goofr@Lb.

xii. '10.03.2020 g6lt$l60g5gt $leirornooow GloofluflL-riu@Lb pnorg oooq a'@gcir
ecbo5l$ ggdl Glufrp grlry+dr uoooflunonriorn Slonqld;og Glgneoo Glug, Sleironooruur
Glooflu5LrluL-L- pnoflcflgggt qgt urg eno$$ggdt e-rfl6Du GorTrJ Ger.rofi@Lir.

5. GugrLir, $enqSdio$ Ognooo euglirgLb Glungi@, GlgnL-riqeoL-u / zrflu.r
geoeurnLnd Gleuoopi groopeoi, gggrngt grropufloi d$ Gla u.rc$ u @Lir g1cop$
gcooeouuldre nt (4cocrou.rryenieat ,/ @luoggUoFjlooi) o$ELb qrornu.r enriflooo
grlglarzuoFiroaflo roi rn nf GlgEg ugofloqgig e,Glg6u oooflg gggil
@ai$luoorounggr eroiueurg @eurniroofr@ / GlErflq Gledrgl, GuGo u66l 4 (i) grg6i)
(xii) ororyuSlonom $lu$grocoroooenri r9ofufSl, Looflg eror GLoonouieor-og geurp LnSELi:

flp6l$ g6opulr6ui eo$gnGondl$gr, rrflu glonpooi gofl $goofl une qgeurruurooi

GlouofluflL- Goomi @Lir ocurqLi, grlmonE OruorfluflL- ri u@Li ggcoernoofloi
gqgri uooL-uflGoGu ggigJcDgufloui d$ uoufltrrflqLir gr;nari uorflu.rnon rtolqgi qq

GLo$ggflnLflL-L- oerd e9 619nroo opniroriuL- Geuemi @Lir nomqr-6 gr1ryo

ggeocuuru$@6lpg.

6. rno6glorLir rn$g1Lb ori;oon goirorn$ojj gt6Dp6oul Ouno6gooor;u5leir, GLoGcu

groipnergnorj ugeBoriuiL- grlryensorumufletr Glooflu5lL-ri ui L- ggoo ouneoo rn G u.r

GlgnL-r;ounLb eiourqLi g4qa ggooormuSl@dlpg1.

7. @)oirorloncoruur, dldlg $6u,pu5loi gr1.en.oeud.4 8308 / CMP C/202i, t1n 6i
29. 1 0.202 1 -gl6i Glufrg @eneqrai Gloofl t5lL-iu@dlpg.

(srorrrflrui Js6n6mriuF) 
Go.$)copu,oiq,

gr1rya EourruooLo&Glouloncni

gooiGloireol
gdl1lgn$l Glunpflufluoir erirod $6tidl s6l6o6n q Eril5l6urri Glunpfluncnri

R.$unoryngen, o-go5liGlunpflunorrt q5.10,000,/- (u$gnu5lrrd LoL-@Lir) elJre
or6lrf &41 Slpfl una oprirdlqeirornri

gLfl 1ilf n@l Gl unfluflu oir orjr o rir o eoi eufl urr gofl dl ro or u5loi gr6!i 6urr6i
geo oorri Gl unflun on ri A.Gr.onerurgnor[, e-g ollGleu$ 6l ungfl u:n onrt (g ur q )
e{6urio6fi gourg Looour $gLoruur$oog groieoflL-@ q0.1,000/- (+u5lurb Lori@Lb)

epirs cuenri&dl flgfllurne opnirdlqorornrt.
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(iii)As the order on the bifurcation of the office of the Chief Engineer (General),
Public Works Department, Chepauk, Chennai is yet to be issued, till such time
for the transfer and postings from among the common category either from
Water Resources Department to Public Works Department orfrom Public Works
Department to Water Resources Department the proposal may originate from
the respective Engineer-in-Chief .

7. During the discussion while moving the Public Works Department Demand
No.39 in the Legislative Assembly on 27 .08.2021, Hon'ble Minister (Public Works)
has made the following announcement regarding re-organisation of Public Works
Deoartment:-

"An additional Region will be created with Headquarters at Coimbatore by
re-organising Chennai and Trichy Regions."

8. The proposal of the Engineer-in-Chief, Water Resources Department and
Chief Engineer (General), Public Works Department, Chepauk, Chennai has been
examined by the Government and the Govemment decided that in order to ensure
equitable promotional opportunities, there needs to be a re-organization in the
current sanctioned strength that a ratio of 32:68 be maintained in Public Works
Department and Water Resources Department respectively at all levels from the
category of Assistant Engineer to Chief Engineer. As a new region is coming up in
Coimbatore for Public Works Department, one Chief Engineer and one
Superintending Engineer will be allotted to Public Works Department. Therefore,
the sanctioned strength, as per the change in ratio would be as follows:-

sr.
No

Post Sanctioned
Strength - Existing

Sanctioned Staff
Strength as per change

in ratio

PWD WRD Total PWD WRD Total

(1) (2) (3) (4) (5) (6) (7) (8)

1. Chief
Engineer (26%)

14
(7 4o/o\

19
(32o/o)

14
(68%)

19

Superintending
Engineer

'15

(28%)
39

(72%)

EA 16
(30%)

38
(70%l

54

Executive
Engineer

T7

(u%)
149

(66%)
226 72

(32o/o)

154
(68%)

226

Assistant
Executive
Engineer

265
(u%)

524
(66%)

789 252
(32%)

537
(68%)

789

5. Assistant
Engineer

(A.E. (Common
Seniority)

716
(31o/o)

1565
(6e%)

2281 730
(32%)

1551

(68%)
2281
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*" one new post added which is proposed io be created by re-organisation of
Chennai and Trichirappalli Regions of Public Works Department.

' 9. The Government, aftercareful examination ofthe proposalofthe Engineer-
in-Chief, Water Resources Department and Chief Engineer (General), Public Works
Department, Chepauk, Chennai issue the following orders on the guidelines for
the vertical separation of the Department into Public Wcrks Department and Water
Resources Deoartment:-

(A) The Engineers who are covered in common seniority be diveried to Water
Resources Department and Public Works Department based on the exisiing
sanctioned strength, including deputation posts, initially and the Engineer-in-
Chief, Water Resources Department and Chief Engineer (General), Public
Works Department is requested to

(i) re-work the -sanctioned strength on the ratio of 32:68 for Public Works
Department and Water Resources Department respectively as detailed at
paragraph 8 above;

(ii) to identifythe posts that are to be transferred between the two organizations as
mentioned below:-

1 (one ) new Chief Engineer post has to be added to PublicWorks Department
which is proposed to be created by re-organisation of Chennai and
Tiruchirappalli Regions of Public Works Department

1 (one) Superintending Engineer post has to be transferred from Water
Resources Deoartment to Public Works Deoartment

5 (Five) Executive Engineer posts have to be transferred from Public Works
Department to Water Resources Department

13 (Thirteen) Assistant Executive Engineer posts have to be transferred
from Public Works Department to Water Resources Department and

14 (Fourteen) Assistani Engineer posts have to be transferred from Water
Resources Department to Public Works Department

(B) Ministerial posts sanctioned to Chief Engineer (General) unit in the
office of the Engineer-in-Chief, Water -Resources Department and Chief
Engineer (General), Public Works Department, Chepauk, Chennai has to be
redeployed to the Public Works Department proportionately.

The nomenclature of the Engineerin-Chief , Water Resou rces Department
and Chief Engineer (General), Public Works Department shall be changed as
" Engineer-in-Chief and Ghief Engineer (General), Water Resources
Department" and the General Unit now functioning under the control of
Engineer-in-Chief, Water Resources Department & Chief Engineer (General),
Public Works Deoartment will continue to function underthe control of Enoineer-
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r5looieugLnnE opniroetnLb 6T6uT g[ts UgGlo$ftrg1, grloirolnGp

6!.5T6UUT o.Og5t od!6r516 919$ Ggi{t'Cl GlEneoe (qg)

1 gorocmort (Ph.D) ugnq 25,000/-

2. uir Gu$ugriq (PG) g6iogt g49pg eoLonargr 20,oo0/-
? uiL-riugriLi / uiL-u.ri ugiq 10,oo0/-

oorBe$ GlEneoa

e*$u.rrio1q9ti19

4. GoGo u$$ 3$toir 19151ifl1-nur@oi n crt.6o$ Ogncne oLgrirgorE$g
r5loi o15Lb oponli@ GlgSlgloopoot gorpnLneir r5loiufpriuL- Gouofr@Lb oowErir gqrlc
ggooruuru5l@6199r.

i. g19 ugo5lusl6ur uruoflfluLocm afl$snflcuiu9, g[iruEo5lu5l6i uooflu.rLortgggt,Bg oiL-nur
/ oflgnu$ ggpflu.rno (essential or desirable qualification) $Iiouuru5l6eriuiL-
edroSl$ gg$e1gr;g @oirq56o$ Glgneoo opnioriurunirng.

ii. oeira5l cnri grlcirog @o66luLb cnri$g unL-ri0rflqoofloir (Academic or Literary
subjects) Glupri u@Li ru.rfi oooflg gqdlr;g @lerqgde9 Glgnooo
grlgtr-op6ldioriuL-oniL-ng.

iii. @OnL5lg16, $l6a'@Esir eoiro5l$ Eg$u.rnourg, eLiuSgdruiL- gurtocn uouflqrflul6
ugcr5lolgti;1gflu.r uoufloqqgtiGon g6$6u$ gGl$g rulri ugerSldonrur usmflaonor

qg$Eorg$Gon Gprygpi GlgnrriqcoL-urgr.b $ttryrEnci Slorgg6o$ Glgncoo
grlgto$d;oondr. grlrJeri uorflu.rnenrionfloi uoufl$ $proar GLnLbu@$grir oanouSlcir

gq6eoircr5lg ggdlu5l6ui unirsoflriq @156e Gelcuur@Lb.

iv. grtcop / ugoll dlcoo,/ eucooriunrigooar Glun15ri u@pignLno, grlrur 6urJi gt
ugoSloqgdigf glrnqgd;og Glgnooou5lrw grlorq gGr; Lon$rfluna (uniform)$lgtie
GosufrGlLb.

v. J[rsrir u ouf lu.r n or rt ggoui e,@po eoofl$ gqpfl GluEorgpg gqryeno
g4gliuriurg6$9nGon grleirogl oeilnSl oil@rirouri uurinu@$pfl a,@95il e6b6fl$
g15dl gcu,L6dl65gnGon Sleirqtrd;og Glgnroo g4glLopfl6o[rurLonir-n91.

vi. glrlolt uooflu.rnnrri gqScuri, grlr;ari uemfluSloi Gcn$g Epg a'@g6i e6i6,5l$ 91961
OufflgSgneir LnL-@GLn @leirqtrdio$ Glgnroo ei-rpniroirur GerLofr@Lb.

vii. g19 ugcrSlti;q9 uooflu.roriggiru@ogg1g Ggooou.rnan ocioSlg gg$usl6o6uT p6nngdl
ueuofluLorigpriu@Li uouflunnrrtoqgig $lelqria$ Glgncoo
gqglLn$6e[ruL-Lnni L-ng. GLn glrb Ggooeuurrur esiofl$ E g$sou Oomournerfl oir

Oug$lgggngrLb $lrlq5diog Ognooo grlgrLop6l6oiurLorrrngt.

viii. $lenqSriio$ Glgncoo GluEogSonrur o6to5l, ucirocooB opo onoflu.ui; glgonGon,
goidluL ,/ Lnn$lo gr1rya grlcirog gqr;enoil gqenuBefuiL- g4oirogl grlnirderfl&eiruiL-

e1gFn19g6op gqooloiqoonnan gdlo 6lg9 lur Ogn$leirgrL-u ociraflti 1919LoLb

(AICTE) gdlo @E,pilur Lo lgpi glorri g1g (Medical Council of India)
Gunourpo$pnGon gqnidorfld;oriurglgrbo GnLof @rir.

g[dlo5l6enu@d)

a,@grir ootroflpi

ooi'E gfler5lggotcngoiug, @l6Lon$lo gr1ra

ggpfl6onon ooei;egi Glgnroe (Lump-sum),
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eOdsd
eEE66gGlgrT6D6 gr.6l5!gn@ eL-rloeoip Guryroo cr5ipflenfl6i), otld;l 110oi dgnan
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in-Chief and Chief Engineer (General), Water Resources Department after
redeployment of ministerial posts to the Public Works Department
proportionately.

(C) Alf further promotions/appointments from the year 2021-2022 has to be
made by the respective Engineer-in-Chiefs of Public Works Department and
Water Resources Department by formulating separate seniority lists as per
the extant statutory rules.

The future recruitment to all the vacant posts in Public Works Depariment

and Water Resources Department shall be made separately based on estimate
of vacancies arrived at.

(D) Protection of service rights of officials in all categories of posts governed

by the State level one unit seniority shall be granted on the lines ordered in the

G.O. first read above. Ac@rdingly, if any junior official in any of the category of
the Engineers who are covered under Common Seniority happens to get

oromoted either in Public Works Department or in Water Resources
Department, the pay level of all persons senior to him/her shall be upgraded
with monetary benefit with effect from the date on which his/her junior happens

to be promoted by prefixing 'Special'to the upgraded postwithout any additional
responsibilities. As and when the actual turn of the person so upgraded comes
in the Department he/she serves, he/she may be accommodated in the
promotional post and the post upgraded for him/her shall be downgraded to
the pre-existing level.

(E) The Option exercised by the Engineering personnel belonging to the common
seniority, working in the categories from Junior Engineer / Assistant Engineer
to Chief Engineer would be final and non-reversible.

lf the number of officials opted to a particular Department surpasses the
number of sanctioned posts in that Department, they shall be considered for
deployment in either of the Department based on their existing Batch Seniority.

The allocation of Engineers between Public Works Department and Water
Resources Department shall be done on tentative basis, subject to the
outcome ofthe pending court case before the Supreme Courtof India regarding

revision of seniority based on merit.

The list of option exercised by Chief Engineers, Superintending Engineers,
Executive Engineers, Assisbnt Executive Engineers andAssistant Engineers

as on 30.06.2021 to Water Resources Department and Public Works
Department are attached as Annexure-l and Annexurell respectively to this

order.

(F) The ministerial posts and administrative posts shall continue to function under
the departments viz. Public Works Department and Water Resources
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Department, where they serve as on 06.06.2021 , subject to the existing rules
that are in force.

Regarding mode of recruitment, seniority and interchangeability of posts
in ministerial and administrative Staff, their existing status shall continue.

As far as ministerial and administrative staffs are concerned, promotional
opportunities to move to the technical side shall be allowed as per the existing
rules, subject to the reworked sanctioned strength. The panel for promotions
shall be prepared jointly at the Secretariat, wherever required as per the rules
in force.

Forthe sanctioned posts at Circle level seniority, the seniority is maintained
at Circle level only. They shall continue to function under the respective circles
as per existing procedure.

The sanctioned posts at One Unit seniority level shall continue to be treated
as common cadre. Based on the experience, decision has to be taken after 2
years regarding Bifurcation of administrative and ministerial staff.

(G) The Public Works Staff Training Institute functioning at Chennai,
Trichirappalli and Madurai under the control of the Director in the cadre of
Superintending Engineer headquartered at Trichirappalli presently serves both
Water Resources Department and Public Works Department.

The Public Works Staff Training Institutes at Chennai and Madurai shall
be attached with the Water Resources Department.

The Public Works Staff Training Institute functioning at Trichirappalli shall
be directly brought under the control of the Engineer-in-Chief (Buildings), Public
Works Department.

The office of the Director, Public Works Staff Training Institute shall be
attached to the Engineer-in-Chief (Buildings), Public Works Department.

(H) 7 QualityControl Divisions at Chennai (Tharamani), Villupuam, Trichirappalli,
Salem, Coimbatore (Pollachi), Madurai and Tirunelveli functioning under the
control of Chief Engineer, Institute for Water Studies, Hydrology & Quality
control, catering to both Public Works Department and Water Resources
Department.

Quality Control Divisions at Chennai (Tharamani), Trichirappalli, Madurai
and Coimbatore (Pollachi) shall be attached to Water Resources Department
and Quality Control Divisions at Villupuram, Sa.lem and Tirunelveli shall be
attached to Public Works DeDartment.

Since the majority of the works of Public Works Department are located
in big cities such as Chennai, Madurai and Coimbatore, Divisions now at
Villupuram, Salem and Tirunelveli be relocated to Chennai, Madurai and
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Coimbatore respectively and should be utilized by the Public Works
Department and necessary infrastructure including building would be shifted /
created.

(l) The Chief Architect Wing, Directorate of Technical Education Wing and the
Directorate of Boilers Wing shall be brought under the administrative control of
the Engineer-in-Chief, Public Works Department.

(J) Re - classification of Public Works Department Poroamboke lands
All the water courses, water bodies, Eri, Thangal, Canal pormaboke, etc.,
classified as "Public Works Department Poramboke land" shall be re-classified
as "Water Resources Deoartment Poramboke land"

All other lands shall remain with the Public Works Department.

(K) Bifurcation of Electrical Winq
The ElectricalWing is functioning underthe control of PublicWorks Department
with 8 Electrical Divisions with the total sanctioned strength of 215 Engineers.

The Engineer-in-Chief (Buildings) & Chief Engineer (Buildings), Public Works
Department, Chepauk, Chennai is directed to send necessary proposal to the
Government for splitting the Electrical Wing of Public Works Department
between Public Works Department and Water Resources Department in a
specific proposition, in consultation with the E ngineer-in-Ch ief , Water
Resources Department & Chief Engineer (General), Public Works Department.

(L) Ownership of Buildinqs
Those buildings which are under exclusive control of Public Works Department
or Water Resources Department, ownership shall be transferred to respective
departments. The maintenance shall be undertaken bv the resoective
department to whom the ownership is transferred.

Both the Engineer-in-Chiefs of Water Resources Department and Public Works
Department are directed to send proposal for taking decision on the ownership
of Buildings jointly occupied by Water Resources Department and Public Works
Deoartment.

10. The orders at paragraph 9 above shall come into force with effect from the
date of issue of this order.

11 . This order issues with the concurrence of Human Resources Management
Department and Finance Department vide their U.O.No. 3273O1E212021, dated
20.10.2021 and vide U.O.No.45820/PW.1112021- 1 , dated 01 .11 .2021 respectivety.

(BY ORDER OF THE GOVERNOR)

SANDEEP SAXENA
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT
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Coimbatore respectively and should be utilized by the Public Works
Department and necessary infrastructure including building would be shifted /
created.

(l) The Chief Architect Wing, Directorate of Technical Education Wing and the
Directorate of Boilers Wing shall be brought under the administrative control of
the Engineer-in-Chief, Public Works Department.

(J) Re - classification of Public Works Department Poroamboke lands
All the water courses, water bodies, Eri, Thangal, Canal pormaboke, etc.,
classified as "Public Works Department Poramboke land" shall be re-classified
as "Water Resources Deoartment Poramboke land"

All other lands shall remain with the Public Works Department.

(K) Bifurcation of Electrical Winq
The ElectricalWing is functioning underthe control of PublicWorks Department
with 8 Electrical Divisions with the total sanctioned strength of 215 Engineers.

The Engineer-in-Chief (Buildings) & Chief Engineer (Buildings), Public Works
Department, Chepauk, Chennai is directed to send necessary proposal to the
Government for splitting the Electrical Wing of Public Works Department
between Public Works Department and Water Resources Department in a
specific proposition, in consultation with the E ngineer-in-Ch ief , Water
Resources Department & Chief Engineer (General), Public Works Department.

(L) Ownership of Buildinqs
Those buildings which are under exclusive control of Public Works Department
or Water Resources Department, ownership shall be transferred to respective
departments. The maintenance shall be undertaken bv the resoective
department to whom the ownership is transferred.

Both the Engineer-in-Chiefs of Water Resources Department and Public Works
Department are directed to send proposal for taking decision on the ownership
of Buildings jointly occupied by Water Resources Department and Public Works
Deoartment.

10. The orders at paragraph 9 above shall come into force with effect from the
date of issue of this order.

11 . This order issues with the concurrence of Human Resources Management
Department and Finance Department vide their U.O.No. 3273O1E212021, dated
20.10.2021 and vide U.O.No.45820/PW.1112021- 1 , dated 01 .11 .2021 respectivety.

(BY ORDER OF THE GOVERNOR)

SANDEEP SAXENA
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT
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in-Chief and Chief Engineer (General), Water Resources Department after
redeployment of ministerial posts to the Public Works Department
proportionately.

(C) Alf further promotions/appointments from the year 2021-2022 has to be
made by the respective Engineer-in-Chiefs of Public Works Department and
Water Resources Department by formulating separate seniority lists as per
the extant statutory rules.

The future recruitment to all the vacant posts in Public Works Depariment

and Water Resources Department shall be made separately based on estimate
of vacancies arrived at.

(D) Protection of service rights of officials in all categories of posts governed

by the State level one unit seniority shall be granted on the lines ordered in the

G.O. first read above. Ac@rdingly, if any junior official in any of the category of
the Engineers who are covered under Common Seniority happens to get

oromoted either in Public Works Department or in Water Resources
Department, the pay level of all persons senior to him/her shall be upgraded
with monetary benefit with effect from the date on which his/her junior happens

to be promoted by prefixing 'Special'to the upgraded postwithout any additional
responsibilities. As and when the actual turn of the person so upgraded comes
in the Department he/she serves, he/she may be accommodated in the
promotional post and the post upgraded for him/her shall be downgraded to
the pre-existing level.

(E) The Option exercised by the Engineering personnel belonging to the common
seniority, working in the categories from Junior Engineer / Assistant Engineer
to Chief Engineer would be final and non-reversible.

lf the number of officials opted to a particular Department surpasses the
number of sanctioned posts in that Department, they shall be considered for
deployment in either of the Department based on their existing Batch Seniority.

The allocation of Engineers between Public Works Department and Water
Resources Department shall be done on tentative basis, subject to the
outcome ofthe pending court case before the Supreme Courtof India regarding

revision of seniority based on merit.

The list of option exercised by Chief Engineers, Superintending Engineers,
Executive Engineers, Assisbnt Executive Engineers andAssistant Engineers

as on 30.06.2021 to Water Resources Department and Public Works
Department are attached as Annexure-l and Annexurell respectively to this

order.

(F) The ministerial posts and administrative posts shall continue to function under
the departments viz. Public Works Department and Water Resources
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*" one new post added which is proposed io be created by re-organisation of
Chennai and Trichirappalli Regions of Public Works Department.

' 9. The Government, aftercareful examination ofthe proposalofthe Engineer-
in-Chief, Water Resources Department and Chief Engineer (General), Public Works
Department, Chepauk, Chennai issue the following orders on the guidelines for
the vertical separation of the Department into Public Wcrks Department and Water
Resources Deoartment:-

(A) The Engineers who are covered in common seniority be diveried to Water
Resources Department and Public Works Department based on the exisiing
sanctioned strength, including deputation posts, initially and the Engineer-in-
Chief, Water Resources Department and Chief Engineer (General), Public
Works Department is requested to

(i) re-work the -sanctioned strength on the ratio of 32:68 for Public Works
Department and Water Resources Department respectively as detailed at
paragraph 8 above;

(ii) to identifythe posts that are to be transferred between the two organizations as
mentioned below:-

1 (one ) new Chief Engineer post has to be added to PublicWorks Department
which is proposed to be created by re-organisation of Chennai and
Tiruchirappalli Regions of Public Works Department

1 (one) Superintending Engineer post has to be transferred from Water
Resources Deoartment to Public Works Deoartment

5 (Five) Executive Engineer posts have to be transferred from Public Works
Department to Water Resources Department

13 (Thirteen) Assistant Executive Engineer posts have to be transferred
from Public Works Department to Water Resources Department and

14 (Fourteen) Assistani Engineer posts have to be transferred from Water
Resources Department to Public Works Department

(B) Ministerial posts sanctioned to Chief Engineer (General) unit in the
office of the Engineer-in-Chief, Water -Resources Department and Chief
Engineer (General), Public Works Department, Chepauk, Chennai has to be
redeployed to the Public Works Department proportionately.

The nomenclature of the Engineerin-Chief , Water Resou rces Department
and Chief Engineer (General), Public Works Department shall be changed as
" Engineer-in-Chief and Ghief Engineer (General), Water Resources
Department" and the General Unit now functioning under the control of
Engineer-in-Chief, Water Resources Department & Chief Engineer (General),
Public Works Deoartment will continue to function underthe control of Enoineer-
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g15dl gcu,L6dl65gnGon Sleirqtrd;og Glgnroo g4glLopfl6o[rurLonir-n91.

vi. glrlolt uooflu.rnnrri gqScuri, grlr;ari uemfluSloi Gcn$g Epg a'@g6i e6i6,5l$ 91961
OufflgSgneir LnL-@GLn @leirqtrdio$ Glgnroo ei-rpniroirur GerLofr@Lb.

vii. g19 ugcrSlti;q9 uooflu.roriggiru@ogg1g Ggooou.rnan ocioSlg gg$usl6o6uT p6nngdl
ueuofluLorigpriu@Li uouflunnrrtoqgig $lelqria$ Glgncoo
gqglLn$6e[ruL-Lnni L-ng. GLn glrb Ggooeuurrur esiofl$ E g$sou Oomournerfl oir

Oug$lgggngrLb $lrlq5diog Ognooo grlgrLop6l6oiurLorrrngt.

viii. $lenqSriio$ Glgncoo GluEogSonrur o6to5l, ucirocooB opo onoflu.ui; glgonGon,
goidluL ,/ Lnn$lo gr1rya grlcirog gqr;enoil gqenuBefuiL- g4oirogl grlnirderfl&eiruiL-

e1gFn19g6op gqooloiqoonnan gdlo 6lg9 lur Ogn$leirgrL-u ociraflti 1919LoLb

(AICTE) gdlo @E,pilur Lo lgpi glorri g1g (Medical Council of India)
Gunourpo$pnGon gqnidorfld;oriurglgrbo GnLof @rir.

g[dlo5l6enu@d)

a,@grir ootroflpi

ooi'E gfler5lggotcngoiug, @l6Lon$lo gr1ra

ggpfl6onon ooei;egi Glgnroe (Lump-sum),
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ix. $loiqgeie$ Glgncuroulncdrgt qgcog$EuieLb Strlruur@ g66ufr@ecn SlcoL-Gtoroflu5lcir,

J[rJai uruofl u.rnrn rfloi ueuufl 6 ono$ $cir gEfl ouL e6 $lf cuur Gt grcop Lori @GLo

cugrdreriur GoofrGlLi.

x. grt gqryair uoflu:rcnrt a,@gcir oc[oflg g(96l Gludp gSEu nrg onzugglsgoi'
$lci416e$ GlEnouro Glup s-fl6nr0 Genr Geroofr@Lb.

xi. 10.03.2020 g{6rigt g[6togl gtgig $Dg a'@Een o;$aSlg ggpfl Glugpourteqg6g

Oonqyio$ Ogncoou:mourg grlglLo$ti;oliur- Goofr@Lb.

xii. '10.03.2020 g6lt$l60g5gt $leirornooow GloofluflL-riu@Lb pnorg oooq a'@gcir
ecbo5l$ ggdl Glufrp grlry+dr uoooflunonriorn Slonqld;og Glgneoo Glug, Sleironooruur
Glooflu5LrluL-L- pnoflcflgggt qgt urg eno$$ggdt e-rfl6Du GorTrJ Ger.rofi@Lir.

5. GugrLir, $enqSdio$ Ognooo euglirgLb Glungi@, GlgnL-riqeoL-u / zrflu.r
geoeurnLnd Gleuoopi groopeoi, gggrngt grropufloi d$ Gla u.rc$ u @Lir g1cop$
gcooeouuldre nt (4cocrou.rryenieat ,/ @luoggUoFjlooi) o$ELb qrornu.r enriflooo
grlglarzuoFiroaflo roi rn nf GlgEg ugofloqgig e,Glg6u oooflg gggil
@ai$luoorounggr eroiueurg @eurniroofr@ / GlErflq Gledrgl, GuGo u66l 4 (i) grg6i)
(xii) ororyuSlonom $lu$grocoroooenri r9ofufSl, Looflg eror GLoonouieor-og geurp LnSELi:

flp6l$ g6opulr6ui eo$gnGondl$gr, rrflu glonpooi gofl $goofl une qgeurruurooi

GlouofluflL- Goomi @Lir ocurqLi, grlmonE OruorfluflL- ri u@Li ggcoernoofloi
gqgri uooL-uflGoGu ggigJcDgufloui d$ uoufltrrflqLir gr;nari uorflu.rnon rtolqgi qq

GLo$ggflnLflL-L- oerd e9 619nroo opniroriuL- Geuemi @Lir nomqr-6 gr1ryo

ggeocuuru$@6lpg.

6. rno6glorLir rn$g1Lb ori;oon goirorn$ojj gt6Dp6oul Ouno6gooor;u5leir, GLoGcu

groipnergnorj ugeBoriuiL- grlryensorumufletr Glooflu5lL-ri ui L- ggoo ouneoo rn G u.r

GlgnL-r;ounLb eiourqLi g4qa ggooormuSl@dlpg1.

7. @)oirorloncoruur, dldlg $6u,pu5loi gr1.en.oeud.4 8308 / CMP C/202i, t1n 6i
29. 1 0.202 1 -gl6i Glufrg @eneqrai Gloofl t5lL-iu@dlpg.

(srorrrflrui Js6n6mriuF) 
Go.$)copu,oiq,

gr1rya EourruooLo&Glouloncni

gooiGloireol
gdl1lgn$l Glunpflufluoir erirod $6tidl s6l6o6n q Eril5l6urri Glunpfluncnri

R.$unoryngen, o-go5liGlunpflunorrt q5.10,000,/- (u$gnu5lrrd LoL-@Lir) elJre
or6lrf &41 Slpfl una oprirdlqeirornri

gLfl 1ilf n@l Gl unfluflu oir orjr o rir o eoi eufl urr gofl dl ro or u5loi gr6!i 6urr6i
geo oorri Gl unflun on ri A.Gr.onerurgnor[, e-g ollGleu$ 6l ungfl u:n onrt (g ur q )
e{6urio6fi gourg Looour $gLoruur$oog groieoflL-@ q0.1,000/- (+u5lurb Lori@Lb)

epirs cuenri&dl flgfllurne opnirdlqorornrt.
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(iii)As the order on the bifurcation of the office of the Chief Engineer (General),
Public Works Department, Chepauk, Chennai is yet to be issued, till such time
for the transfer and postings from among the common category either from
Water Resources Department to Public Works Department orfrom Public Works
Department to Water Resources Department the proposal may originate from
the respective Engineer-in-Chief .

7. During the discussion while moving the Public Works Department Demand
No.39 in the Legislative Assembly on 27 .08.2021, Hon'ble Minister (Public Works)
has made the following announcement regarding re-organisation of Public Works
Deoartment:-

"An additional Region will be created with Headquarters at Coimbatore by
re-organising Chennai and Trichy Regions."

8. The proposal of the Engineer-in-Chief, Water Resources Department and
Chief Engineer (General), Public Works Department, Chepauk, Chennai has been
examined by the Government and the Govemment decided that in order to ensure
equitable promotional opportunities, there needs to be a re-organization in the
current sanctioned strength that a ratio of 32:68 be maintained in Public Works
Department and Water Resources Department respectively at all levels from the
category of Assistant Engineer to Chief Engineer. As a new region is coming up in
Coimbatore for Public Works Department, one Chief Engineer and one
Superintending Engineer will be allotted to Public Works Department. Therefore,
the sanctioned strength, as per the change in ratio would be as follows:-

sr.
No

Post Sanctioned
Strength - Existing

Sanctioned Staff
Strength as per change

in ratio

PWD WRD Total PWD WRD Total

(1) (2) (3) (4) (5) (6) (7) (8)

1. Chief
Engineer (26%)

14
(7 4o/o\

19
(32o/o)

14
(68%)

19

Superintending
Engineer

'15

(28%)
39

(72%)

EA 16
(30%)

38
(70%l

54

Executive
Engineer

T7

(u%)
149

(66%)
226 72

(32o/o)

154
(68%)

226

Assistant
Executive
Engineer

265
(u%)

524
(66%)

789 252
(32%)

537
(68%)

789

5. Assistant
Engineer

(A.E. (Common
Seniority)

716
(31o/o)

1565
(6e%)

2281 730
(32%)

1551

(68%)
2281
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of officials opted to a particular Department surpasses the numberof sanctioned
posts in that Department, they may be considered for deployment in either of
the Department based on their existing seniority. The existing seniority for the
1997-98 and 1997-99 batch of Engineers is under dispute on the file of the
Honorable Supreme court of India. Pending finalization of seniority, the allocation
of Engineers between Public Works Department and Water Resources
Deoartment shall be done on tentative basis.

(v) The personnel in other categories of posts except Engineering Personal may
be af lowed to continue in the Department where they serve as on 06.06.2021
except in cases where redeployment is necessary on administrative grounds.

(vi) The Public Works Staff Training Institute functioning at Chennai, Trichy and
Madurai underthe control ofthe Director in the cadre of superintending Engineer
head quartered atTrichy presently serves both Water Resources Organisation
and Buildings Organisation. The Training Institutes at Chennai and Madurai
may be attached with the Water Resources Department. The Training Institute
at Trichy may be directly brought under the control of the Engineer-in-chief,
PublicWorks Department. The office of the Director, PublicWorks Staff Training
Institute may be attached to the Engineer-in-Chief , Public Works Department
to look after the administrative works.

(vii) At present 7 Quality Control Divisions are functioning in the Department under
the control of the Chief Engineer, Institute for Water Studies, Hydrology and
Quality Control catering to both Buildings organisation and Water Resources
Organisation. Among 7 Quality Control Divisions, four Divisions at Chennai,
Trichy, Madurai and Coimbatore may be brought under the control of Water
Resources Department and the three Divisions at Villupuram, Salem and
Tirunelveli may be brought under the control of Public Works Department. The
headquarters of these Divisions may be modified to suit the requirements of
the Departments, concerned according to their convenience for operational.

(viii) The Chief Architect wing, Director of Technical Education Wing and the
Directorate of Boilers wing may be brought under the administrative control of
the Engineer-in-Chief, PublicWorks Department.

6. In the G.O. sixth read above, the following orders have been issued:

(i)Aseparate GENERAL UNIT shall be formed in the office of the Engineer-in-Chief
(Buildings), and Chief Engineer (Buildings), Chennai Region, Public works
Department, Chepauk, Chennai to deal with all establishment matters of Public
Works Department viz., Recruitment, Preparation of Estimate of vacancy, Panel
proposals, Promotions, Transfer and Postings, Pay fixation, Disciplinary matters,
Retirement, Pension proposals, as per the provisions of existing StatutoryActs
and Rules.

(ii) The above said General Unit shall function under the control of the Engineer-in-

Chief (Buildings) and Chief Engineer (Buildings), Chennai Region, Public Works
Department, Chepauk, Chennai
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ABSTRACT

Government Servants -Avoidance of susoension on the last date of retirement -

Announcement made by the Hon'ble Chief Minister on the floorof Assembly under
Rule 110 of the Tamil Nadu Legislative Assembly Rules - Orders issued.

HUMAN RESOURCES MANAGEMENT (N) DEPARTMENT

G.O.(Ms) No.111 daled: 11.102021

Eoo, qrlirndl - 25

$gercnqqerrt eJ6ofiO - 2052

Read:

1. Government Order (Ms) No.768, Personnel and Administrative Reforms
(Personnel-N) Department, dated 02.07.1 979.

2. Govemment Letter (Ms.) No.1118/Per-N/1987, Personnel and Administrative
Reforms (Per-N) Department, dated 22.1 2.1987 .

3. D.O. Letter No .4462612004-1, Personnel and Administrative Reforms (N)

Department, dated 03.08.2004.

4. Government Order (Ms.) No.144, Personnel and Administrative Reforms
(N) Department, dated 08.06.2007.

ORDER:

Considering various demands of the service associations of the Government
Employees / Teachers, onthefloorof theAssemblyon 07.09.2021 underRule 110

of the Tamil Nadu Legislative Assembly Rules among others the Hon'ble Chief
Minister has madethe following announcement:-

"grirq OuELb pnofl cir gqncri uorflu.rnorriooi g$encflori uruuflfBo$pfleir
eurru6gLb D6DL(gr6nD goSlftBoiu$ltb"

2. Disciplinary action is initiated against the erring Government servants to
deierand mend them. On finalization of disciplinary action, appropriate punishment

is imposed tothe delinquents forthe proven charges. ln some cases, the disciplinary
proceedings are prolonged and dragged till the date of retirement of the Govemment
servants and they are placed under suspension. For the pending disciplinary
proceedings. To avoid such delay in-finalizing the disciplinary proceedings the
Government have issued necessary instructions / guidelines in the reference first
to third read above.
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3. In the Government Order first read above, Instructions were issued that
the competent authority should personally assess the situation and satisfy himself
that the charges pending against the Government servants are serious enough to
warrant a dismissal or removal and that there is prima facie to prove such charges,
before arriving at a decision to place them under suspension. Even in these cases,
it should be possible for the authorities to undertake disciplinary action well in
advance of the impending date of retirement, since it is very rare that a person
commits such major irregularities during the last 2 or 3 months of his service.
When such a lapse is noticed, the competent authority should pursue the disciplinary
action against the person quickly and vigorously so that it may be completed as far
as possible by the retirement date.

4. In the letter second read above, time limit have been set forthe various
procedures to be followed in disciplinary proceedings so as to avoid delay in
processing of disciplinary cases against the Government servants.

5. Instructions have also been issued in the D.O. letter third read above to
make a bimcnthly of all disciplinary cases pending at all levels including at the
Government level, to speed up the disciplinary cases.

6. In spite of the above instructions, it was noticed that in many of the long
pending disciplinary cases, the disciplinary authority issues Suspension orders on
the date of retirement of the Government servants which causes much hardshio
to them. Therefore, the Government have decided that as a general principle, issue
of suspension orders on the date of retirement of a Government servant should be
avoided by examination of the cases well in advance (i.e. ) three months prior to the
date of retirement on superannuation of the Government servant concerned.
Accordingly, in the Government Order fourth read above, detailed guidelines were
issued to avoid placing the Government servants under suspension on the date of
their retirement and to examine each and every case and to take a decision whether
the Government servants be allowed to retire or otherwise well in advance (i.e.) 3
months prior to the date of retirement of the Government servants concerned.

7. Now, based on the announcement made by the Hon'ble Chief Minister on
the floor of the Assembly on 07.09.2021 under Rule 1 10 of the Tamil Nadu Legislative
Assembly Rules, the Government reiterate the instructions issued in Government
Order fourth read above and also direct that the following guidelines be strictly
followed to avoid suspension orders on the date of retirement of the Government
seryants:-

(i) Before initiating disciplinary action under Rule 17(b) of the Tamil Nadu
Civil Services (Discipline and Appeal) Rules, the competent authorities should
personally assess rihether the charges / allegations against the Government
servants warrant imposition of major penalties such as dismissal or removal from
service. Because, proper application of rule reduces unnecessary delay in
processing the disciplinary cases.
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5. In his letter fifth read above the Engineer-in-Chief, Water Resources
Department and Chief Engineer (General), Public Works Department has stated
that as a consequence, the administrative functions of the department have to
be separated among Public Works Department and Water Resources
Department and in order to facilitate smooth transition of administrative functions
among the departmenb, the Engineer-in-Chief, Water Resources Department
and Chief Engineer (General), Public Works Depariment has requested orders
of the Government on the following proposals for stipulating guidelines for the
vertical separation of the Department into Public Works Department and Water
Resources Deoartment.

(i) The posts specifically sanctioned to Buildings Organisation and Water Resources
Organisation may continue to be attached with the respective Departments.

(ii) The ministerial posts sanctioned under Chief Engineer (General) may entirely
be attached with the Water Resources Department considering the volume
and proportion of the works and the large number of staff attached with the
Department. The administrative staff predominantly comprising of Junior
Assistants, Assistants and Superintendents required to man the general
administrative functions of Public Works Department may either be redeployed
among the posts available with the Public Works Department or can be newly
created as per the requisition of the E ng ineer-in-Ch ief , Public Works
Department.

(iii)Alf further promotions/ appointments from the y ear 2021-2022 may be made by
the respective Engineer-in-Chief of Public Works Department and Water
Resources Department byformulating separate seniority lists as perthe extant
statutory rules. Protection of service rights of officials in all categories of posts
govemed by the State level one unit seniority may be granted on the lines ordered
in the Government order 1"r read above. Accordingly, if any junior official in any
of the category under the present one unit seniority existing as on 06.06.2021
happens to get promoted either in Public Works Department or in Water
Resources Department, all persons seniorto him/ her may be granted notional
promotion with effect from the date on which his/ her junior happens to be
promoted by upgrading the post held by him/ her by prefixing 'Special'to the
promoted post without any additional responsibilities. As and when the actual
turn of the person so notionally promoted comes in the Department he/ she
serves, he/ she may be accommodated in ihe promotional post and the post
upgraded for him/ her may be downgraded to the pre-existing level.

(iv) Regarding intei departmental movements of personnel in the undivided
Department, that officials working in the categories from Junior Engineer /
Assistant Engineer to Chief Engineer have been requested to exercise fresh
options within a period of three weeks. They may be permanently deployed
either in Public Works Department or in Water Resources DeDartment
according to their option which would be final and non-reversible. lf the number
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G.O. (Ms) No. 158

Establishment - Stipulating guidelines for the vertical separation of the Department

into PublicWorks Department and Water Resources Department - Orders - lssued.

Public Works (D2) Department
Dated'. 01 -11 -2021

Ooo, griudl - 15

$6ocnqqeurt ggoun@ 2052

Read:

1 . G.O.(Ms) No.36, Public Works (D2) Department, dated 11 .02.2008.

2. G.O.(Ms) No.30, Public Works (D2) Department, dated 27 .01 .2021 .

3. GO.(Ms) No.267, Public (Spl.B) Department, dated 07.05.2021.

4. G.O.(Ms). No.55, Personnel & Administrative (A) Department, dated 07 .06,2021.

Read also

5. The Engineer-in-Chief, Water Resources Department and Chief Engineer
(General), Public Works Department Letter No.T1lAEElAE2lBifurcalionl2O2l,
dated 16.06.2021 .

6. G.O.(Ms) No. 100, Public Works (D2) Department, dated 23.06.2021

ORDER:

In the Government Order first read above, among others, orders have been
issued for the functioning of water Resources Department and Public Works
Department as two separate departments.

2. ln the Government Order second read above order have been issued for
dividing Public Works Department, Buildings Organization into 3 regions and on
the works allotted to the Regional Chief Engineers.

3. In the Govemment order third read above, among others, the subject relating

to Water Resources Department has been allocated to the Hon'ble Minister for
Water Resources and the subject relating to Public Works Department has been
allocated to the Hon'ble Minister for Public Works.

4. In the Govemment Orderfourth read above, amendments have been issued

to the Tamil Nadu Government Business Rules, 1978 wherein the subjects relating
to "Water Resources" which have been already existed under the heading "Public
Works Department" have been omitted and those subjects have been inserted
under the heading "Water Resources Department" separately.

(ii) The disciplinary authority should follow the time frame stipulated in the

Government letter second read above, which ensure, issue of final orders without

inordinate delay. The time limit given in the above Government letter is in general.

Considering the date of retirement of the Government servant against whom

disciplinary proceeding is pending, the concerned disciplinary authority should
prescribe suitable calendar of activities subject to principle of natural justice in
terms of providing opportunities to defend for each case in line with the general

instructions. The reason for non adherence should be recorded in writing by the

disciplinary authority and same should be monitored by the inspection Cell

concerneo.

(iii) To avoid suspension on the date of their retirement, decision should be

taken well in advance (i.e.) three months prior to the date of retirement on

superannuation, if final orders could not be issued in a pending disciplinary case

against a Government servant retiring from service due to administrative grounds.

(iv) if an irregularity or an offence committed by the Government servant
comes to notice within a period of three months prior to the date of retirement the

disciplinary authority shall process the case on war footing manner and take a
decision either to oermit the Government servant to retire from service so as to

continue the disciplinary case pending against him under the Tamil Nadu Pension

Rules, 1 978 or to place him under suspension based on gravity of the inegularities

committed by him.

(v) ln cases where charges have been framed and the disciplinary authority
is of the view that a pension cut or withholding of pension under the Tamil Nadu

Pension Rules, 1978 would suffice for the delinquency committed, the disciplinary

authority may allowthe Government servants to retire from service so as to continue

the same as deemed departmental proceedings.

(vi)Any failure on the part of the disciplinary authority to issue final orders
three months before the date of retirement of a delinquent officer will be viewed

seriously and itwill entail severe action to be initiated against the officials responsible

for dragging on the case to the date of retirement of Govemment servant concerned.

(vii) Where the delinquency committed by a Govemment servant is very grave

which wanant imposition of major penalty such as dismissal or removal from service

and if it is not possible to frame charges to initiate action before retirement or to
pass final orders in such departmental proceedings, then it is necessary to suspend

the Government servant from service and not to permit him to retire on attaining

the age of superannuation under Fundamental Rule 56(1 ) (c). In such cases also

the disciplinary authorities have to ensure that the suspension orders are not issued

on the date of retirement of the Government servants.
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(viii) In respect of Directorate of Vigilance and Anti-Corruption and Tribunal
for Disciplinary Proceedings cases, if any delay on their part, the disciplinary
authorities should take up the matter with the Directorate of Vigilance and Anti-
Corruption or Tribunal for Disciplinary proceedings to expedite such cases and
issue of final orders within the time limit prescribed. In unavoidable circumstances,
if final orders could not be issued, even in such cases, the disciplinary authorities
should take a decision well in advance and not to place him under suspension on
the date of retirement.

(ix) The above instructions shall not be made applicable to cases of
Directorate of Vigilance and Anti-Corruption enquiry and criminal cases.

(BY ORDER OF THE GOVERNOR)

MYTHILI K. RA"'ENDRAN

SECRETARY TO GOVERNMENT

ABSTRACT
Rules - Tamil Nadu General Service - Class Xll - Change of nomenclature of
Personnel and Administrative Reforms Department as Human Resources
Management Department -Amendmenl to Special Rules - Orders - lssued.

HUMAN RESOURCES MANAGEMENT (C) DEPARTMENT
GO.(Ms). No. 116 Dated:20.10.202'l

r5loor, griudl - 3,

$goorqgan g56uur@ 2052,
Read:

G.O.(Ms). No.55, Personnel and Administrative Reforms (A) Department,
dated07.06.2O21 .

ORDER:

In the Government order read above, orders have been issued amending the
Tamil Nadu Govemment Business Rules substituting 'personnel and Administrative
Reforms Department' as 'Human Resources Management Department'.

2. Accordingly, the following notification will
Govemment Gazette:-

be issued in the Tamil Nadu

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Tamil Nadu herebv makes the followino
amendment to the Special Rules for Class Xll of the Tamil Nadu General Servicl
(Section 16 in Volume ll of theTamil Nadu Service Manual,2016).

2. The amendment hereby made shall be deemed to have come into force.
on the 7'h June, 2021.
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r-6lo grddlu.rLone @gcloory f$oofiDniroofl ui, 6f fUfg, $r6d;dotnp
eupd;goofloir g[e g6itl$tr 911$96o60r Eryr.onounnieqgtigLb (Affi davits and
Counter affi davits) o$rtnrngne @gdigrir.

grlgnnneil g$Gung flglrozuuSldl e-oton gqf c6(g o$ryrrur ouprigoofl eil

g[edg apn[n6n pfrtuqoon eu4 g4ryGe rugflclroo GlerirulLb cuooou5leir
gqooLoulLb.

fy$gdl$, gf drgn LnBLi E6u,du(gri gr;orri-eonneir @)L_riuL_i
g|lrJFrr6D6u0Td qg opfl ryno, g{or(D6DL ur gSL dld onougpflcocur
Gl eur sir u @ 2g1 fl ulnu.r Lo n dl <0. K. rlrLo gl rigpfl gq ourt o G on ?

g[,6uufl Gorft

o-g ofl Gl+u.rp Glungfl u.rnenri u gofl e_u riofl o q_6ri 6r 96 g6D6ur
gpri uri oqqgd; 1gLir onryouirLir J)l lr6rr6o6uur oour. 1 d; 19 oSl$l$dl6ggri,
cugtienLooir 6l<Drugt gn6ur.616g J{rJsn6o6uuTrour f6o Glunflunenri orricLb
e-&+f$lLoofrpLb euro[ orp6(9 Glgn@gg1, orp{ijg o_&ef$r.oernpg$lot
g6rt eD u g Gleul u.lri uri L- Lfl p gd, dlo gcooeoloLi Glungfluncn rio oi
o-ai GpndogGgn@ osl$l$dl6ggd ( Ru le Amend m ent) orgnironLoo

@66 dlpnriooi. @g Gl6u6rfl n u6oLurrr6ur gq r1n geLir. cndgdl6gg ri
zupnirdlo5liL-not g$g6o6n r-51ry&Clooanoqqg,b t++q,irg ouggl oSl@rb.

cunp o gr-61$pn@ Gtun1fl ufl u.rou erlroLi
euonf o Glun!flu.rn6nf oofloui epjro E_oun fou

Gge geuoi onriGurr.6.

6lgg1L6n @99 LnL-eoeu 6l-pq Gl+ri6lGpmr. Lf6uf@6 g{@gg uL66l6i)

eg$lnGunLb. pnnfl.

Er.D. MURUGESAN, General Secretary ] s+n+ sss saa
ceil Nos. J 988 444 98 97

E.mail: d.murugavelsivan@gmail.com
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e-(Dorr66l, (gl6u)6rT&tro6o6u Gl+rirg1 @onfloonri Glunflu.rncnrieqq6g e-rtlur
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AMENDMENT.

In the said Special Rules, for the expressions, "Personnel and Administrative
Reforms Department" and "Personnel and Administrative Reforms (Training)
Department", wherever they occur, the expression "Human Resources
Management Department" shall be substituted.

(BY ORDER OF THE GOVERNOR)

MYTHILI K.RA.'ENDRAN
SECRETARY TO GOVERNMENT

ABSTRACT
Fundamental Rules - Grant of notional increment to Government servants who
retire on superannuation on the preceding day of due date for annual increment -
Amendment to Fundamental Rules - Orders - issued.

Human Resources Management (FR.ll) Department
GO.(Ms) No.98 Dated: 21.09.2021

Lflooi, qry[L-ndl5,
pflgoorqgori gJoumGt ZOSZ,

Read:
1 . G.O. (Ms).No14, Personnel and Administrative Reforms (FR-IV) Department,

dated 31 .01 .2017

2. G.O.(Ms). No.303, Finance (Pay Cell) Departnfent, dated 11.1O.2017

3. G.O (Ms). No. 140, Finance (Pay Cell) Department, dated25.O4.2018.

ORDER:

The following notification will be published in the Tail Nadu Government Gazette:-

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 read with
Article 313 of the Constitution of India and of all other powers hereunto enabling, the
Governor of Tamil Nadu hereby makes the following amendment to the Fundamental
Rules.

2. The amendment herebv made shall be deemed to have come into force on
the 31"r Decembe\ 2014.

AMENDMENT

In the said Fundamental Rules. for rule 26-4. the followino rule shall be
substituted, namely:-

"26-4. The Government servant, who retires on or after the 31*r December
2014 and whose increment falls due on the next day following the date of
superannuation, in acmrdance with the provisions under rule 26, shall be sanctioned
with one increment at the eligible rate, notionally on the afternoon of the date of
retirement, purely for pensionary benefits only:
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Provided that the Government Servant, who retired prior to 3l"tDecember
2014, is also eligible for sanction of annual increment notionally on the aftemoon of

. the date of retirement for the purpose of revision of pension with monetary benefit
with effectfrom 31"tDecember2014. The rate of notional increment shall not exceed
the eligible rate based on the basic pay drawn by the Government Servant as on
the date of retirement".

(BY ORDER OF THE GOVERNOR)

MYTHILI K. RA"'ENDRAN
SECRETARY TO GOVERNMENT
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s.t. Orcirofeon olleurrb, M.Tech.,

oergunf , Goneirrl eflnird;erir Gr;nrge$ grlrnLn6goron e-gri unootr oatGlorotr4our
6leouiL-rfleir euror$gt pooL-GluEd $qgLnoum$$fqLb grloog&enri$g eeo enoururdrelqq6gLb
gnniocn goirocn g@LbuedlgLir o6ooo g$gt LorroLo8seoon on$$p6lu.rgen grloiqL-on

gr16ulg6616urGgnfi.

grErs6rT g{6ur[]6n6n,

- A. GLonorurgnoir, e.e., aeelnerol ewo.
g:curourroi goooolri
g6l1!pn$l Glun$lu5luoir onireLb,

orfi ofl u.rngLnrfl 6lruron

M. Sgn SLoneeurgnerir.

ntth. 42/239 A4, V.S.K gori,
Goruroi orooo. GoniL-rf.
gnortGoriu5lcir - 2.

Gleoi: 94420 75885.

(Design Engineer, Stup Consultant Pvt. Ltd, Nandanam, Chennai)
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List of Holidays 2022 (G.O Ms.No. 935 dt. 02.11.20211

st.
No

Public Holidays Date Day

1. New Year's Day 01.o1.2022 Saturday

2. Pongal 14.01.2022 Friday

J. Thiruvalluvar Day 15.01.2022 Saturday

Uzhavar Thirunal 16.01.2022 Sunday

Thaipoosam 18.O1.2022 Tuesday

6. Republic Day 26.01.2022 Wednesday

7. Annual closing of Accounts

for Commercial Banks &

Co-operative Banks

01.04.2022 Friday

8. Telugu New Year's Day 02.04.2022 Saturday

9. Tamil New Year's Day and

Dr. B.R. Ambedkar's Birthday

and Mahaveer Jayanthi

14.04.2022 Thursday

'10. Good Friday 15.04.2022 Friday

11. May Day 01.05.2022 Sunday

12. Ramzan 03.o5.2022 Tuesday

13. Bakrid 10.07.2022 Sunday

14. Muharram 09.08.2022 Tuesday

15. lndependence Day 15.08.2022 Monday

16. Krishna Jayanthi 19.08.2022 Friday

17. Vinayakar Chathurthi 31.08.2022 Wednesday

18. Gandhi Jayanthi 02.10.2022 Sunday

19. Ayutha Pooja 04.10.2022 Tuesday

20. Vijaya Dasami 05.10.2022 Wednesday

21. Milad-un-Nabi 09.10.2022 Sunday

22. Deepavali 24.10.2022 Monday

23. Christmas 25.12.2022 Sunday
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