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ABSTRACT

Establishment - Stipulating guidelines for the vertical separation of the Department
into Public Works Department and Water Resources Department - Orders - Issued.

Public Works (D2) Department

G.0. (Ms)No. 158 Dated: 01-11-2021
Geveu, sotiwel - 15
SlmeustEmeut gysmwi(H 2052

Read:

1. G.0.(Ms) No.36, Public Works (D2) Department, dated 11.02.2008.

2. G.0.(Ms) No.30, Public Works (D2) Department, dated 27.01.2021.

3. G.0.(Ms)No.267, Public (Spl.B) Department, dated 07.05.2021.

, 4.G.0.(Ms).No.55,Personnel & Administrative (A) Department, dated 07.06,2021.

Read also

5. The Engineer-in-Chief, Water Resources Department and Chief Engineer
(General), Public Works Department Letter No. T1/AEE/AE2/Bifurcation/2021,
dated 16.06.2021.

6. G.O.(Ms) No. 100, Public Works (D2) Department, dated 23.06.2021
ORDER:

In the Government Order first read above, among others, orders have been
issued for the functioning of water Resources Department and Public Works
Department as two separate departments.

2. In the Government Order second read above order have been issued for
dividing Public Works Department, Buildings Organization into 3 regions and on
the works allotted to the Regional Chief Engineers.

3. Inthe Government order third read above, among others, the subject relating
to Water Resources Department has been allocated to the Hon’ble Minister for
Water Resources and the subject relating to Public Works Department has been
allocated to the Hon'ble Minister for Public Works.

4.n the Govemment Orderfourth read above, amendments have been issued
to the Tamil Nadu Government Business Rules, 1978 wherein the subjects relating
to “Water Resources” which have been already existed under the heading “Public
Works Department” have been omitted and those subjects have been inserted
under the heading “Water Resources Department” separately.

g &L 2027 6] GlLmmlufss &S0
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5. In his letter fifth read above the Engineer-in-Chief, Water Resources
Department and Chief Engineer (General), Public Works Department has stated
that as a consequence, the administrative functions of the department have to
be separated among Public Works Department and Water Resources
Department and in order to facilitate smooth transition of administrative functions
among the departments, the Engineer-in-Chief, Water Resources Department
and Chief Engineer (General), Public Works Department has requested orders
of the Government on the following proposals for stipulating guidelines for the
vertical separation of the Department into Public Works Department and Water
Resources Department.

(1) The posts specifically sanctioned to Buildings Organisation and Water Resources
Organisation may continue to be attached with the respective Departments.

(i) The ministerial posts sanctioned under Chief Engineer (General) may entirely
be attached with the Water Resources Department considering the volume
and proportion of the works and the large number of staff attached with the
Department. The administrative staff predominantly comprising of Junior
Assistants, Assistants and Superintendents required to man the general
administrative functions of Public Works Department may either be redeployed
among the posts available with the Public Works Department or can be newly
created as per the requisition of the Engineer-in-Chief, Public Works
Department.

(i)All further promotions/ appointments from the year 2021-2022 may be made by
the respective Engineer-in-Chief of Public Works Department and Water
Resources Department by formulating separate seniority lists as per the extant
statutory rules. Protection of service rights of officials in all categories of posts
governed by the State level one unit seniority may be granted on the lines ordered
in the Government order 1% read above. Accordingly, if any junior official in any
of the category under the present one unit seniority existing as on 06.06.2021
happens to get promoted either in Public Works Department or in Water
Resources Department, all persons senior to him/ her may be granted notional
promotion with effect from the date on which his/ her junior happens to be
promoted by upgrading the post held by him/ her by prefixing ‘Special’ to the
promoted post without any additional responsibilities. As and when the actual
turn of the person so notionally promoted comes in the Department he/ she
serves, he/ she may be accommodated in the promotional post and the post
upgraded for him/ her may be downgraded to the pre-existing level.

(iv) Regarding inter departmental movements of personnel in the undivided
Department, that officials working in the categories from Junior Engineer /
Assistant Engineer to Chief Engineer have been requested to exercise fresh
options within a period of three weeks. They may be permanently deployed
either in Public Works Department or in Water Resources Department
according to their option which would be final and non-reversible. If the number

DECEMBER 2027 PORIYIYAL KADHIR
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of officials opted to a particular Department surpasses the number of sanctioned
posts in that Department, they may be considered for deployment in either of
the Department based on their existing seniority. The existing seniority for the
1997-98 and 1997-99 batch of Engineers is under dispute on the file of the
Honorable Supreme court of India. Pending finalization of seniority, the allocation
of Engineers between Public Works Department and Water Resources
Department shall be done on tentative basis.

(v) The personnel in other categories of posts except Engineering Personal may
be allowed to continue in the Department where they serve as on 06.06.2021
except in cases where redeployment is necessary on administrative grounds.

(vi) The Public Works Staff Training Institute functioning at Chennai, Trichy and
Madurai under the control of the Director in the cadre of superintending Engineer
head quartered at Trichy presently serves both Water Resources Organisation
and Buildings Organisation. The Training Institutes at Chennai and Madurai
may be attached with the Water Resources Department. The Training Institute
at Trichy may be directly brought under the control of the Engineer-in-chief,
Public Works Department. The office of the Director, Public Works Staff Training
Institute may be attached to the Engineer-in-Chief, Public Works Department
to look after the administrative works.

. (vii) Atpresent 7 Quality Control Divisions are functioning in the Department under
the control of the Chief Engineer, Institute for Water Studies, Hydrology and
Quality Control catering to both Buildings organisation and Water Resources
Organisation. Among 7 Quality Control Divisions, four Divisions at Chennai,
Trichy, Madurai and Coimbatore may be brought under the control of Water
Resources Department and the three Divisions at Villupuram, Salem and
Tirunelveli may be brought under the control of Public Works Department. The
headquarters of these Divisions may be modified to suit the requirements of
the Departments, concerned according to their convenience for operational.

(viii) The Chief Architect wing, Director of Technical Education Wing and the
Directorate of Boilers wing may be brought under the administrative control of
the Engineer-in-Chief, Public Works Department.

6. Inthe G.O. sixth read above, the following orders have been issued:

(i) Aseparate GENERAL UNIT shall be formed in the office of the Engineer-in-Chief
(Buildings), and Chief Engineer (Buildings), Chennai Region, Public works
Department, Chepauk, Chennaito deal with all establishment matters of Public
Works Department viz., Recruitment, Preparation of Estimate of vacancy, Panel
proposals, Promotions, Transfer and Postings, Pay fixation, Disciplinary matters,
Retirement, Pension proposals, as per the provisions of existing Statutory Acts
and Rules.

(il) The above said General Unit shall function under the control of the Engineer-in-

Chief (Buildings) and Chief Engineer (Buildings), Chennai Region, Public Works
Department, Chepauk, Chennai

&Lt 2027 _ Le] GlLmfliue ESh
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(ii) As the order on the bifurcation of the office of the Chief Engineer (General),
Public Works Department, Chepauk, Chennaiis yet to be issued, till such time
for the transfer and postings from among the common category either from
Water Resources Department to Public Works Department or from Public Works
Department to Water Resources Department the proposal may originate from
the respective Engineer-in-Chief.

7. During the discussion while moving the Public Works Department Demand
No.39 in the Legislative Assembly on 27.08.2021, Hon'ble Minister {Public Works)
has made the following announcement regarding re-organisation of Public Works
Department:-

“An additional Region will be created with Headquarters at Coimbatore by
re-organising Chennai and Trichy Regions.”

8. The proposal of the Engineer-in-Chief, Water Resources Department and
Chief Engineer (General), Public Works Department, Chepauk, Chennai has been
examined by the Government and the Government decided that in order to ensure
equitable promotional opportunities, there needs to be a re-organization in the
current sanctioned strength that a ratio of 32:68 be maintained in Public Works
Department and Water Resources Department respectively at all levels from the
category of Assistant Engineer to Chief Engineer. As a new region is coming up in
Coimbatore for Public Works Department, one Chief Engineer and one
Superintending Engineer will be allotted to Public Works Department. Therefore,
the sanctioned strength, as per the change in ratio would be as follows:-

Sl Post Sanctioned Sanctioned Staff
No. Strength - Existing Strength as per change
in ratio
PWD WRD Total PWD WRD Total
M @ (3) (4) (5) (6) (7) (8)
1. Chief 5 14 19 6** 14 19
Engineer (26%) | (74%) (32%) (68%)
2. |Superintending | 15 39 54 16 38 54
Engineer (28%) (72%) {30%) (70%)
3. Executive 77 149 226 72 154 226
Engineer (34%) | (66%) {32%) (68%)
4, Assistant 265 524 789 252 537 789
Executive (34%) (66%) (32%) (68%)
Engineer
5. Assistant 716 1565 2281 730 1551 2281
Engineer (31%) (69%) (32%) (68%)
(A.E. (Common
Seniority)
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** one new post added which is proposed to be created by re-organisation of
Chennai and Trichirappalli Regions of Public Works Department.

9. The Government, after careful examination of the proposal of the Engineer-
in-Chief, Water Resources Department and Chief Engineer (General), Public Works
Department, Chepauk, Chennai issue the following orders on the guidelines for
the vertical separation of the Department into Public Werks Department and Water
Resources Department:-

(A) The Engineers who are covered in common seniority be diverted to Water
Resources Department and Public Works Department based on the existing
sanctioned strength, including deputation posts, initially and the Engineer-in-
Chief, Water Resources Department and Chief Engineer (General), Public
Works Department is requested to

(i) re-work the -sanctioned strength on the ratio of 32:68 for Public Works
Department and Water Resources Department respectively as detailed at
paragraph 8 above;

(ii) to identify the posts that are to be transferred between the two organizations as
mentioned below:-

1 (one ) new Chief Engineer post has to be added to Public Works Department
which is proposed to be created by re-organisation of Chennai and
Tiruchirappalli Regions of Public Works Department

1 (one) Superintending Engineer post has to be transferred from Water
Resources Department to Public Works Department

5 (Five) Executive Engineer posts have to be transferred from Public Works
Department to Water Resources Department

13 (Thirteen) Assistant Executive Engineer posts have to be transferred
from Public Works Department to Water Resources Department and

14 (Fourteen) Assistant Engineer posts have to be transferred from Water
Resources Department to Public Works Department

(B) Ministerial posts sanctioned to Chief Engineer (General) unit in the
office of the Engineer-in-Chief, Water-Resources Department and Chief
Engineer (General), Public Works Department, Chepauk, Chennai has to be
redeployed to the Public Waorks Department proportionately.

The nomenclature of the Engineer-in-Chief, Water Resources Department
and Chief Engineer (General), Public Works Department shall be changed as
“Engineer-in-Chief and Chief Engineer (General), Water Resources
Department” and the General Unit now functioning under the control of
Engineer-in-Chief, Water Resources Department & Chief Engineer (General),
Public Works Department will continue to function under the control of Engineer-

p LI 2027 [10] Gl S5
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in-Chief and Chief Engineer (General), Water Resources Department after
redeployment of ministerial posts to the Public Works Department
proportionately.

(C) All further promotions/appointments from the year 2021-2022 has to be
made by the respective Engineer-in-Chiefs of Public Works Department and
Water Resources Department by formulating separate seniority lists as per
the extant statutory rules.

The future recruitment to all the vacant posts in Public Works Department
and Water Resources Department shall be made separately based on estimate
of vacancies arrived at.

(D) Protection of service rights of officials in all categories of posts governed
by the State level one unit seniority shall be granted on the lines ordered in the
G.O. first read above. Accordingly, if any junior official in any of the category of
the Engineers who are covered under Common Seniority happens to get
promoted either in Public Works Department or in Water Resources
Department, the pay level of all persons senior to him/her shall be upgraded
with monetary benefit with effect from the date on which his/her junior happens
to be promoted by prefixing ‘Special’ to the upgraded post without any additional
responsibilities. As and when the actual turn of the person so upgraded comes
in the Department he/she serves, he/she may be accommodated in the
promotional post and the post upgraded for him/her shall be downgraded to
the pre-existing level.

(E) The Option exercised by the Engineering personnel belonging to the common
seniority, working in the categories from Junior Engineer / Assistant Engineer
to Chief Engineer would be final and non-reversible.

If the number of officials opted to a particular Department surpasses the
number of sanctioned posts in that Department, they shall be considered for
deployment in either of the Department based on their existing Batch Seniority.

The allocation of Engineers between Public Works Department and Water
Resources Department shall be done on tentative basis, subject to the
outcome of the pending court case before the Supreme Court of India regarding
revision of seniority based on merit.

The list of option exercised by Chief Engineers, Superintending Engineers,
Executive Engineers, Assistant Executive Engineers and Assistant Engineers
as on 30.06.2021 to Water Resources Department and Public Works
Department are attached as Annexure-l and Annexure-ll respectively to this
order.

(F) The ministerial posts and administrative posts shall continue to function under
the departments viz. Public Works Department and Water Resources

DECEMBER 2027 1] PORIYIYAL KADHIR
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Department, where they serve as on 06.06.2021, subject to the existing rules
that are in force.

Regarding mode of recruitment, seniority and interchangeability of posts
in ministerial and administrative Staff, their existing status shall continue.

As far as ministerial and administrative staffs are concerned, promotional
opportunities to move to the technical side shall be allowed as per the existing
rules, subject to the reworked sanctioned strength. The panel for promotions
shall be prepared jointly at the Secretariat, wherever required as per the rules
in force.

For the sanctioned posts at Circle level seniority, the seniority is maintained
at Circle level only. They shall continue to function under the respective circles
as per existing procedure.

The sanctioned posts at One Unit seniority level shall continue to be treated
as common cadre. Based on the experience, decision has to be taken after 2
years regarding Bifurcation of administrative and ministerial staff.

(G) The Public Works Staff Training Institute functioning at Chennai,
Trichirappalli and Madurai under the control of the Director in the cadre of
Superintending Engineer headquartered at Trichirappalli presently serves both
Water Resources Department and Public Works Department.

The Public Works Staff Training Institutes at Chennai and Madurai shall
be attached with the Water Resources Department.

The Public Works Staff Training Institute functioning at Trichirappalli shall
be directly brought under the control of the Engineer-in-Chief (Buildings), Public
Works Department,

The office of the Director, Public Works Staff Training Institute shall be
attached to the Engineer-in-Chief (Buildings), Public Works Department.

(H) 7 Quality Control Divisions at Chennai (Tharamani), Villupuam, Trichirappalli,
Salem, Coimbatore (Pollachi), Madurai and Tirunelveli functioning under the
control of Chief Engineer, Institute for Water Studies, Hydrology & Quality
control, catering to both Public Works Department and Water Resources
Department. )

Quality Control Divisions at Chennai (Tharamani), Trichirappalli, Madurai
and Coimbatore (Pollachi) shall be attached to Water Resources Department
and Quality Control Divisions at Villupuram, Salem and Tirunelveli shall be
attached to Public Works Department.

Since the majority of the works of Public Works Department are located
in big cities such as Chennai, Madurai and Coimbatore, Divisions now at
Villupuram, Salem and Tirunelveli be relocated to Chennai, Madurai and
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Coimbatore respectively and should be utilized by the Pubtic Works
Department and necessary infrastructure including building would be shifted /
created.

(I) The Chief Architect Wing, Directorate of Technical Education Wing and the
Directorate of Boilers Wing shall be brought under the administrative control of
the Engineer-in-Chief, Public Works Department.

(J) Re - classification of Public Works Department Poroamboke lands
All the water courses, water bodies, Eri, Thangal, Canal pormaboke, etc.,
classified as “Public Works Department Poramboke land” shall be re-classified
as "Water Resources Department Poramboke land”

All other lands shall remain with the Public Works Department.

(K} Bifurcation of Electrical Wing

The Electrical Wing is functioning under the control of Public Works Department
with 8 Electrical Divisions with the total sanctioned strength of 215 Engineers.
The Engineer-in-Chief (Buildings) & Chief Engineer (Buildings), Public Works
Department, Chepauk, Chennaiis directed to send necessary proposal to the
Government for splitting the Electrical Wing of Public Works Department
between Public Works Department and Water Resources Department in a
specific proposition, in consultation with the Engineer-in-Chief, Water
Resources Department & Chief Engineer (General), Public Works Department.

(L) Ownership of Buildings

Those buildings which are under exclusive control of Public Works Department
or Water Resources Department, ownership shall be transferred to respective
departments. The maintenance shall be undertaken by the respective
department to whom the ownership is transferred.

Both the Engineer-in-Chiefs of Water Resources Department and Public Works
Department are directed to send proposal for taking decision on the ownership
of Buildings jointly occupied by Water Resources Department and Public Works
Department.

10. The orders at paragraph 9 above shall come into force with effect from the
date of issue of this order.

11. This order issues with the concurrence of Human Resources Management
Department and Finance Department vide their U.O.No. 32730/E2/2021, dated
20.10.2021 and vide U.0.N0.45820/P.W.11/12021 - 1, dated 01.11.2021 respectively.

(BY ORDER OF THE GOVERNOR)

SANDEEP SAXENA
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT
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ABSTRACT
Goverhment Servants - Avoidance of suspension on the last date of retirement -
Announcement made by the Hon’ble Chief Minister on the floor of Assembly under
Rule 110 of the Tamil Nadu Legislative Assembly Rules - Orders issued.
HUMAN RESOURCES MANAGEMENT (N) DEPARTMENT
G.O.(Ms)No.111 dated: 11.10.2021
Aevey, yreLmrél - 25
SlmeuemEmeur guemi® - 2052
Read:

1. Government Order (Ms) No.768, Personnel and Administrative Reforms
(Personnel-N) Department, dated 02.07.1979.

2. Government Letter (Ms.) No.1118/Per-N/1987, Personnel and Administrative
Reforms (Per-N) Department, dated 22.12.1987.

3. D.0O. Letter No.44626/2004-1, Personnel and Administrative Reforms (N)
Department, dated 03.08.2004.

4. Government Order (Ms.) No.144, Personnel and Administrative Reforms
(N) Department, dated 08.06.2007.

ORDER:

Considering various demands of the service associations of the Government
Employees/ Teachers, on the floor of the Assembly on 07.09.2021 under Rule 110
of the Tamil Nadu Legislative Assembly Rules among others the Hon’ble Chief
Minister has made the following announcement:-

“uie; Qums prafled gyl umsflureriser gnarelsl uemllEsss &l
eSS HeoL (pemm SelliTsalLHn”

2. Disciplinary action is initiated against the erring Government servants to
deter and mend them. On finalization of disciplinary action, appropriate punishment
is imposed to the delinquents for the proven charges. In some cases, the disciplinary
proceedings are prolonged and dragged till the date of retirement of the Government
servants and they are placed under suspension. For the pending disciplinary
proceedings. To avoid such delay in-finalizing the disciplinary proceedings the
Government have issued necessary instructions / guidelines in the reference first
to third read above.

DECEMBER 2027 [17] PORIYIYAL KADHIR



® p&LLT 2027 GlLimpflules &S

I

3. In the Government Order first read above, Instructions were issued that
the competent authority should personally assess the situation and satisfy himself
that the charges pending against the Government servants are serious enough to
warrant a dismissal or removal and that there is prima facie to prove such charges,
before arriving at a decision to place them under suspension. Even in these cases,
it should be possible for the authorities to undertake disciplinary action well in
advance of the impending date of retirement, since it is very rare that a person
commits such major irregularities during the last 2 or 3 months of his service.
When such a lapse is noticed, the competent authority should pursue the disciplinary
action against the person quickly and vigorously so that it may be completed as far
as possible by the retirement date.

4. In the letter second read above, time limit have been set for the various
procedures to be followed in disciplinary proceedings so as to avoid delay in
processing of disciplinary cases against the Government servants.

5. Instructions have also been issued in the D.O. letter third read above to
make a bimenthly of all disciplinary cases pending at all levels including at the
Government level, to speed up the disciplinary cases.

6. In spite of the above instructions, it was noticed that in many of the long
pending disciplinary cases, the disciplinary authority issues suspension orders on
the date of retirement of the Government servants which causes much hardship
to them. Therefore, the Government have decided that as a general principle, issue
of suspension orders on the date of retirement of a Government servant should be
avoided by examination of the cases well in advance (i.e.) three months prior to the
date of retirement on superannuation of the Government servant concerned.
Accordingly, in the Govermment Order fourth read above, detailed guidelines were
issued to avoid placing the Government servants under suspension on the date of
their retirement and to examine each and every case and to take a decision whether
the Government servants be allowed to retire or otherwise well in advance (i.e.) 3
months prior to the date of retirement of the Government servants concerned.

7. Now, based on the announcement made by the Hon'ble Chief Minister on
the floor of the Assembly on 07.09.2021 under Rule 110 of the Tamil Nadu Legislative
Assembly Rules, the Government reiterate the instructions issued in Government
Order fourth read above and also direct that the following guidelines be strictly
followed to avoid suspension orders on the date of retirement of the Government
servants:-

(i) Before initiating disciplinary action under Rule 17(b) of the Tamil Nadu
Civil Services (Discipline and Appeal) Rules, the competent authorities should
personally assess whether the charges / allegations against the Government
servants warrant imposition of major penatties such as dismissal or removal from
service. Because, proper application of rule reduces unnecessary delay in
processing the disciplinary cases.
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(ii) The disciplinary authority should follow the time frame stipulated in the
Government letter second read above, which ensure, issue of final orders without
inordinate delay. The time limit given in the above Government letter is in general.
Considering the date of retirement of the Government servant against whom
disciplinary proceeding is pending, the concerned disciplinary authority should
prescribe suitable calendar of activities subject to principle of natural justice in
terms of providing opportunities to defend for each case in line with the general
instructions. The reason for non adherence should be recorded in writing by the
disciplinary authority and same should be monitored by the inspection Cell
concerned.

(ii) To avoid suspension on the date of their retirement, decision should be
taken well in advance (i.e.) three months prior to the date of retirement on
superannuation, if final orders could not be issued in a pending disciplinary case
against a Government servant retiring from service due to administrative grounds.

(iv) if an irregularity or an offence committed by the Government servant
comes to notice within a period of three months prior to the date of retirement the
disciplinary authority shall process the case on war footing manner and take a
decision either to permit the Government servant to retire from service so as to
continue the disciplinary case pending against him under the Tamil Nadu Pension
Rules, 1978 or to place him under suspension based on gravity of the irregularities
committed by him.

(v) In cases where charges have been framed and the disciplinary authority
is of the view that a pension cut or withholding of pension under the Tamil Nadu
Pension Rules, 1978 would suffice for the delinquency committed, the disciplinary
authority may allow the Government servants to retire from service so as to continue
the same as deemed departmental proceedings.

(vi}) Any failure on the part of the disciplinary authority to issue final orders
three months before the date of retirement of a delinquent officer will be viewed
seriously and it will entail severe action to be initiated against the officials responsible
for dragging on the case to the date of retirement of Government servant concerned.

(vii) Where the delinquency committed by a Government servant is very grave
which warrant imposition of major penalty such as dismissal or removal from service
and if it is not possible to frame charges to initiate action before retirement or to
pass final orders in such departmental proceedings, then it is necessary to suspend
the Government servant from service and not to permit him to retire on attaining
the age of superannuation under Fundamental Rule 56(1) (c). In such cases also

“the disciplinary authorities have to ensure that the suspension orders are not issued
on the date of retirement of the Government servants.
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(viii) In respect of Directorate of Vigilance and Anti-Corruption and Tribunal
for Disciplinary Proceedings cases, if any delay on their part, the disciplinary
authorities should take up the matter with the Directorate of Vigilance and Anti-
Corruption or Tribunal for Disciplinary Proceedings to expedite such cases and
issue of final orders within the time limit prescribed. In unavoidable circumstances,
if final orders could not be issued, even in such cases, the disciplinary authorities
should take a decision well in advance and not to place him under suspension on
the date of retirement.

(ix) The above instructions shall not be made applicable to cases of
Directorate of Vigilance and Anti-Corruption enquiry and criminal cases.

(BY ORDER OF THE GOVERNOR)
MYTHILI K. RAJENDRAN
SECRETARY TO GOVERNMENT

ABSTRACT

Rules - Tamil Nadu General Service - Class Xl - Change of nomenclature of
Personnel and Administrative Reforms Department as Human Resources
Management Department - Amendment to Special Rules - Orders - Issued.

HUMAN RESOURCES MANAGEMENT (C) DEPARTMENT

G.0.(Ms). No. 116 Dated: 20.10.2021
Weveu, syt - 3,
BlmeusTEmeaut oy 2052,
Read:
G.0.(Ms). No.55, Personnel and Administrative Reforms (A) Department,
dated 07.06.2021.
ORDER:

In the Government order read above, orders have been issued amending the
Tamil Nadu Government Business Rules substituting ‘Personnel and Administrative
Reforms Department’ as ‘Human Resources Management Department’.

2. Accordingly, the following notification will be issued in the Tamil Nadu
Govermment Gazette:-

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Tamil Nadu hereby makes the following
amendment to the Special Rules for Class XIi of the Tamil Nadu General Service
(Section 16 in Volume Il of the Tamil Nadu Service Manual, 2016).

2. The amendment hereby made shall be deemed to have come into force .
on the 7" June, 2021.
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AMENDMENT,

In the said Special Rules, for the expressions, “Personnel and Administrative
Reforms Department” and “Personnel and Administrative Reforms (Training)
Department”, wherever they occur, the expression “Human Resources
Management Department” shall be substituted.

(BY ORDER OF THE GOVERNOR)
MYTHILI K.RAJENDRAN
SECRETARY TO GOVERNMENT
ABSTRACT
Fundamental Rules - Grant of notional increment to Government servants who

retire on superannuation on the preceding day of due date for annual increment -
Amendment to Fundamental Rules - Orders - issued.
Human Resources Management (FR.Il) Department
G.0.(Ms) No.98 Dated: 21.09.2021
Weveu, yrlLméls,
Smousi Emout gy ewTE 2052,
Read:
1. G.0. (Ms).No14, Personnel and Administrative Reforms (FR-IV) Department,
dated 31.01.2017

2. G.0.(Ms). No.303, Finance (Pay Cell) Department, dated 11.10.2017
3. G.O (Ms). No. 140, Finance (Pay Cell) Department, dated 25.04.2018.
ORDER:
The following notification will be published in the Tail Nadu Govemment Gazette:-
NOTIFICATION

in exercise of the powers conferred by the proviso to Article 309 read with
Article 313 of the Constitution of India and of all other powers hereunto enabling, the
Governor of Tamil Nadu hereby makes the following amendment to the Fundamental
Rules.

2. The amendment hereby made shall be deemed to have come into force on
the 315t December, 2014.
AMENDMENT

In the said Fundamental Rules, for rule 26-A, the following rule shall be
substituted, namely:- -

“26-A. The Government servant, who retires on or after the 315 December
2014 and whose increment falls due on the next day following the date of
superannuation, in accordance with the provisions under rule 26, shall be sanctioned
with one increment at the eligible rate, notionally on the afternoon of the date of
retirement, purely for pensionary benefits only:
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Provided that the Government Servant, who retired prior to 31t December
2014, is also eligible for sanction of annual increment notionally on the afternoon of
. the date of retirement for the purpose of revision of pension with monetary benefit
with effect from 31% December 2014. The rate of notional increment shall not exceed
the eligible rate based on the basic pay drawn by the Government Servant as on
the date of retirement”.

(BY ORDER OF THE GOVERNOR)

MYTHILI K. RAJENDRAN
SECRETARY TO GOVERNMENT
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CList of Holidays 2022 (G.O Ms.No. 935 dt. 02.11.2021)>

Sl. | Public Holidays Date Day

No

il New Year's Day 01.01.2022 Saturday

2. | Pongal 14.01.2022 Friday

3. | Thiruvalluvar Day 15.01.2022 Saturday

4. | Uzhavar Thirunal 16.01.2022 Sunday

5. | Thaipoosam 18.01.2022 Tuesday

6. Republic Day 26.01.2022 Wednesday

7. | Annual closing of Accounts
for Commercial Banks & 01.04.2022 Friday
Co-operative Banks

8. Telugu New Year's Day 02.04.2022 Saturday

9. | Tamil New Year's Day and
Dr. B.R. Ambedkar's Birthday 14.04.2022 Thursday
and Mahaveer Jayanthi

10. | Good Friday 15.04.2022 Friday

11. | May Day 01.05.2022 Sunday

12. |Ramzan 03.05.2022 Tuesday

13. | Bakrid 10.07.2022 Sunday

14. | Muharram 09.08.2022 Tuesday

15. | Independence Day 15.08.2022 Monday

16. | Krishna Jayanthi 19.08.2022 Friday

17. | Vinayakar Chathurthi 31.08.2022 Wednesday

18. | Gandhi Jayanthi 02.10.2022 Sunday

19. | Ayutha Pooja 04.10.2022 Tuesday

20. | Vijaya Dasami 05.10.2022 Wednesday

21. | Milad-un-Nabi 09.10.2022 Sunday

22. | Deepavali 24.10.2022 Monday

23. | Christmas 25.12.2022 Sunday
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