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Reportable 

IN THE SUPREME COURT OF INDIA 


CIVIL APPELLATE JURISDICTION 


ClVlL APPEAL NO.99S OF 2009 


ASSOCIATION OF ENGINEERS ... APPELLANT!S) 

VS. 


GOVERNMENT OF TAMIL NADU &. ORS ,. RESPONDENT(S) 


WITH 


CIVIL APPEAL NOS.997-998 OF 2009 

T. !CANNAN ... APPEL~NT!SJ 

VS. 

ASSOCIATION OF ENGINEERS, TAMIL 

NADU &. ORS. ... RESPONDENT(S) 

ORDER 

I. The appeUant ba8 come up in appeals, que8tioning the adjudication 
made by the Tribunal , whIch has been affirmed by the High Court. 
The Tribuna! had d irected with respect to the posta of A8sistant 
Engineers that the same shall be fille d up in the ratio of 3 : 1, with 
reference to direct recruitment and recruitment by transfer from the 
eligible persons holding basic qualifications 8.8 per rules , 

2. The ca3e ha& 8 chequered history. In the year 1972, ~rnment 

order, Le., G.O.Ms.No.174S dated 10th October, 1972 waa promulgated, 
which amended the Special Rules for the Tamil Nadu Engineering 
Subor<linate Service for appointment of Overseen, Head Draftsmen 
or Civil Draftsmen possessing L.C.£. and A.M .l.E. (Indio) quaHficlllion 
with a minimum service of th ree yeau as Junior Engineers fe · 
designated as Assistant Engineers. The following amendment had 
been made in the said Rules: 

"AMENDMENT 

In the said Special Rules in Schedule-II to Branch I of Part-II 
after the existing proviso under Item-5(IVJrC) in Col.2 against 
the item 'Supervisors' in Col(l) the following shall be added, 
namely: 

"Provided further than an Ove~r or Head Draftsman or Civil 
D'Man (po$sesslng diploma in Civil Engineering lind A.M.I.E. (India) 
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qualification shall be eligible for appointment as Junior Engineer 
if he hu rendered IJe:rvice for not leu than t!m~e years'.· 

3. As per the aforelaid amendment made, the Overseer. or Head 
Draftlmen or Civil O!"f.ftsmcn po ..cning the qualifICation of Diploma 
in Civil Engineering and the qualification of A.M.I .E. f1nd~ were eUgibJc 
for the pou. of Junior Engineen . It wu followed by anot her 
Government order. i. c .• O .O. M. No. 1356 dated '1.8.1980, whic h 
contained the propoaaJ of the Oovemm~1 In panagraph 3 , with ""'pe<::t 
to the promotion to the ~t of Junior Enlineere and Supervisors, 
equivalent to Ani.tanl Englneen and Junior Engin""" .... res.,...ctively. 
A suggestion Wile nwde tt..t qUOta should be filled up by way of U'aIlSfer 
from the cadre of Head Dr.fUmen IUld Draftsmen, on acquiring the 
degree, qualification or iu equivalent. Paragraph 3 is extracted 
hereunder: 

·3 The COnuniaaion. is of the view that .. pcr$On holding the post 
of Ovrr.eer and Draftsmen, Grade II lind III carrying a lower pay 
cannot be equated to a peraon holding the higher post of Junior 
Engineer (now Aulstant Engineer) on acquiring the degree 
qualification for the purpose of appointment to the still higher 
post of Assistant Engineers (now Assistant Executive Engineers) 
and that while considering him for promotion to a higher post, 
the r ll!>k held by him and the pay drawn by him in the lower post 
cannot be wholly Ignored. The Commiuion il of the opinion that 
the provision made in the amendment luued In 1912, viz. 
Automatic conversion of Overseers/Head Draftsmen/C;vll 
Dransman U Anistant on acquiring A.M.I.E. qualification with 
three years service is not correc! and that the anomaly should 
be set right. The Commluion has therefore, luggested that Head 
Draftsmen and Dr.nsrnan Grade alone, whose leale of pay is 
higher than those of Junior Engineers and Supervisors (now 
Assistant Engineer and Junior Engineer respectively!, on acquiring 
the degree qualiflc.llion or III equivalent, be aulgned rank below 
the last Junior Engineer (now Assistant Engineer) .elected by 
the Commi..ion In the year in which they acquire the 
qualification . The Government hal decided to accept the 
recommendations of the Tamil Nadu Public Service Commission 
in this regard." 

4. The same culminated into an amendment of the Rules. The 
following amendment had been made In the Rules, on 6 .1.1983. which 
came into force on 2.8 . 1980 : 



, QUIIJ6M11ll1ll "il' 
'AMENDMENT 

I In the said special Rules, in Pan IT, in Branch I, in schedule II. 
faT the third proviso in column (2) against the post 'Supervisors" 
in column (I ) there<.lf, the following proviso shall be subetituted,

I namely:

"Provided also that the Head Draftsman or Draftsman, Grade 1 

I possessing A,M.I.E, (India) or B,E. Degree qualifications shall be 

I 
eligible for appointment as Junior Engineer if he haa rendered 
service for not less thon thr« yean", 

I 
5. The proposal had boI!n IIccepted by amending the rules the posts 
of Junior Engineer" re-designated 8S A""istant Engineers were 
required to be filled up from the grade of Head Draftsmen and 
Draftsmen Grade I, possessing the requisite qualification of AMIE or 
B.E. Deg~e and 3 yean service. 

6. Thereafter, another sct of Rules had come into force , cal led Tamil 
Nadu Engineer Service Special Rules, 1985. Rule 2 deals with the 

I appointment to !everal categories of offieers and the method of their 

I 
recruitment. We are concerned with the promotion to the post of 
Assistant Engineers, whiCh is pres<:ribed in Category No.5 of Rule 2(0.) 
of the afo~aid Rules of 1985. The relevant provisions are extracted 
below: 

I '2. Appointment :- (a) Appointment to the several categories 
in this branch shall be made as follows: 

I 'Category 

5 .Assiatant 

I Engin eers 

I 


Method of recruitment 

(I) Direct recruitment; or 

12) Re<:ruitment by trander from Junior 
Engineers, Overseel"!l, Head Draftsmen or 
Civil Draftsmen of the Tam!! Nadu 
Engineering Subordinate Service." 

I Rule 5 of Rule of 1989 provided the eligibility criteria , method of 
recruitment and qualifications. For the purpose of recruitment to the 
pOlt of A..islant Engineertl, Rule 5 i" "xtracted hereunder:

I '5. Qualification" - No penoon "h all be e1igibl" for appointm"nt to 
the category and by the method mentioned in Column! II) and 

I 
 (2) of the table below unless he ponesses the qualifications 

prescribed In the corresponding cntry in column (3) lhen:of: 

I I 
adulf 2017 ~ 
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.1 . Table 	 Method of Quallfication$"I Category recru itment 

,, ~=(I='~__ 1	 ~~~
-i~~12~~~~-+~~~131~__
"1 Auistant Direct recruitment 	 (1) Must posses- the B.E. 
II Engineer degree in Civil 

"I Engineering; or 
II (2) (I) Must have passes in
"I Sections A and B of the 
. ' Institution of Engineers
"I Examinationa under 
, . Enbg.ineering ,b,',an~h, 

h "I 	 IU ~eet to teo oWIng
further condilio na 

Iii 	 namely: 
(i) should furnish evidence 

Iii of having undergone 
practical I ra1010g in 

Ii 8urveying for a period of 
not less than one year; or 

IiI (iI) should have put in 
service for a period of not

I:I 	 leu t han one year In 
Public Works Department 

I' as Ovenecr or J un iorI"I Engineer; or 
. ' (ill) should hold the Upper
"I Subor dina t e or L.C.E. 
. ' dip lomn of the College of
"I Engineering, 

(II)

Iii Practioal experience for a 
. period of not less than 

th~ years before or aner 
passing Sections A and B 
of the Institution of 
Enginee n Examinations; 
ond 
(3) Must not ha ve 
completed or will not 
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Recruit-men! 
Transfer 

complete 28 years of age on 
th~ first day of July of the 
year in which the selection 
for appointment i. made; 

Provided that other things 
being equaJ preference shall 
be given to those who have 
undergone one year of 
apprenticeship training 
under the Government of 
India Scheme oT the State 
Oovemment Apprenticeship 
Scheme. 
Mu u have acquired the 
following qualification after 
entering service as Junior 
Engineer, namely:
(1] De gree in Civil 
Engineering or : 
(2)P) A Pass in Sections A 
and B of the Institution of 
Engineering Examination 
un d er Civil E n gineering 
branch subject to the 
following further conditions, 
namely:-

IiI should furnish evidence 
of having undergone 
practical traini n g in 
surveying for a period of not 
less than one year: or 
(iiI should have put in selVice 
for a period of nOt l~. t han 
One yea r In the Public Work8 
Department as Ove~eer or 
Junior Engineer; or . 
Madras;· 
(!ill should hold the Upper 
Subordinllle or l"C.E. 
diploma of the College of 

I 


I 


I 
, 

I 
, 

I 
. ~~~"=!JI 
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It is appuent fmm " reading of the aforeaaid provisions made in Rule 
50( the Rules of 1985 that an Overseer or Junior Engineer can also 
seek the claim tor dimet re<:roitment as Assisant Engineer. in (:I1I.e 
he posses. the requisite qualification, and had put in service for a 
period of not Ie.. than one }'Car in the Public Works Department as 
an Ovc:rtleer or Junior Engineer. 

For recruitment by ~ of transfer, as per Rule 2 un be filled from 
Junior Engineers, Overlleera, Head Draftsmen and Civil Draftsmen. 
It appears that grades of Draftsmen have been done away with and 
merged in l.O category of Civil Draftsman. The aforesaid Rule S of Rules 
of 19a5 make it clear one should POS5CSS the requisite qualificntion, 
as pre-crlbed In the aforesaid rules. and had put in lervice for not 
Ie.. th-.n one year in the Public Works Department as Oveneer or 
Junior Engmoer. Thus, there was clear departure rn..de in the Rules 
ot 1985 that holds the field tode,y. from amendment made in 1985 
w.e.f. 1980. 

7 . It was POinted out by Mr. Jayan\ Bhushan, leamf!d ..-:nior counsel 
appearing for the appellant, that as a malter of fact the ratio ot 3:1 II 
not maintained. He urged Iwo submi"ions; firstly, the Overseers and 
Civil Draftlman Orade II and Grade III could not hive been .-ecrulted 
by way ot Iransfer to the post of Auiatant Engineer; and secondly, 
that In the guise of the order of the Tribunal, a wrong I, being done, 
by virtually making 56% recruitment on the ~t. of Assistant Engineera 
by way of direct recruitment, and 44% reeruitment way of transfer. 
More poeU than reserved B$ per qUQt8. are being occupied by Oveneers 
and Civil DrafUmen. 

8. On the other hand, Mr. V. Prakash , learned lenior counsel 
appearing on behalf of the respondenUi luhmitted that ground ur&ed 
as I() ratio is based on misapprehension. He Ir.ated at the outset, that 
the ratio as ordered by the Tribunal i" 3:1 . that il to say that OUI of 
100 potots, 75 POlIs have 10 be filled up by wlY or di.-ect recrwtmenl 
from the eligible persons and 25% poets have to be RUed up by way or 
tr..nlrer by promotion of the candidatel, i.e., Oveneenl and Civil 
Draftsman as per 1985 Rules is being maintained. The Rules of 198.5 
clearly hold. the field and thus, there il no reason to make 
interference with the impugned order. 

9. After hearing learned counlel for the parties. we are of the 
considered view that though initi..Uy in 1972. the Rule was that 

" 




I 
I Overseers and Draftsmen Or. II Bnd m could be recruited by way of 

transfer 10 the posts of Assistant Engineer, in ca.se they had acqUIred 
the qualification after they had entered into the service and rendered 
requisite period of service, as prescribed by th'" Rules of 1972. However, 
thereafter, amendment came Into force in 1983 w.e .!. 1980, and 

I Overseers a nd Civil Draftsma n Grade !l and III were made ineligible 
for promotion a8 Assistant Engineer. The eligib ility was confined to 
Head Draftsmen Gr. I. Thus, the position of 1972 WQS altere<! Bnd 
given a go bye till 1985 rules carne into force. 

10. Then again position had been changed by the Rules of 1985. A 
bill" read ing of Rule 5, read with Rule 218) of Rules of 1985 makes it 
clear that the incumtx.nts, working at the post of Overseeu and Civil 
Draftsmen, in ca." they had requ i.ite qualification and experience, 
are to be promoted by WIlY of transfer to the POMS of AssiUant 
El'Igineers.lt is clear that differentiation of grades of Draftsmen had 
been dove away with and all Civil Draftsmen had been made eligible 
including Overseer under Rule 2 of 1985 Rules. 

11. Thus, we find no fOre<: in the submissions urged by learned counsel 
for the a ppellant, as the Rules of 1985 holds the field, and the action 
of the respondents is in accordance with law. 

12. With respect to the alleged illegal usurpation of the quota of direct 
recruitment, It is apparent that inter alia the incumbents, holding the 
poIIt, in the Publi<; Works Department, of Ovelll«rs or Junior Engineer 
aiter serving for one year becomes eligible to stake their claim to the 
po!It of direct recru itment. Thus, if they are appointed by way of dire<;;t 
recruitment, it could not be said that they had illegally usurped the 
qUOta reserved for direct recruitment. As a matter of fact, on being 
appointed by way of proce91 of d irect recruitment they llTe not to be 
treated as recruit ed aga inst the quo ta rese.....ed for .-e<:ruiunent by 
way or transfer. Once they hove been selected by process of direct 
recruitment , they have to be counted towards quota of 75% reserved 
for the direct recruitment. 

13. In view of the aforesaid discussion, and order passed by Tribunal 
there is no room to entertaIn the submission urged by the learned 
5el1ior counsel appearing for the appellant. To put the doubt at reet, in 
our opinion the order of the Tribuno.l ;s quite clear. The relevant portion 
of the order of the AdmInistrat ive Tribunal, i8 extracted hereunder: 

Jiwurt 2017 " 
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"The Tamil Ntldu Public Service Cornmi ...lon AdY'erti.ement No.9/ 
94 and Publication of the results pursuant thereto are quashed 
to the extent that it is not in conformity with the ratio or 3:1. 
Those who were selected in this selection shall be given 
appointments only to the extent of 3 by -.y of direct recruitment 
and 1 by way of recruitment by transrer from the feedeT categories 
mentioned in Rule 2/&)(5) of tm, Tamil Nadu Engineering Service 
Spedal Rule,. Out of the 15 vacancies the Applicants in the O.As. 
shalL be cona(ck,red along with other feeder categorle. mentioned 
in the .aid Rule 2(a)(5) of Spe<:ial RuIn for the Tamil Nadu 
Engineering Service recruitment by tranlfer and appointment 
shall be made in the above I oul of every 4 vacancies. Future 
vacancies ahaU be fWed up in the above ratio, till altered by any 
Statutory Amendment. 

O.A.4563/94 and 4564/94 fail and ahalI atand diam..illsed.

In view of .fores.id diseuuton, the second subml"sion is he reby 
rejected . 

14. The appeal. are found. bereft of merita same de.el"Ves to be and 
ue hereby dismissed. 

.......................J. 

IARUN MISHRAI 

................ ... .... J. 

IMOHAN M. SHAI'fTANAGOUDARI 
NEW DELHI; 

14TH SEPTEMBER, 20 17. 

ITEM NO.ltO COURT NO.tO SEC110N XlI 

SUPRE M ECO U RTOFI N 01 A 
RECORD OF PROCEEDINOS 

Civil Appeal No(s).995/2009 

ASSOCtATION OF ENGINEERS Appellant/s) 
VERSUS 

GOVERNMENT OF' TAMIL NADU AND ORS. 
Reapcmdent(s) 

(WIth appln.,s) for clarification/dir~tlon) 
wrrn C.A.Noto.997·998/2009 (XII) 

, 5/il1r 
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Date 14-09-2017 This appeal was ca.lled on for hearing today. 

CORAM: 

HON'BLE MR. JUSTICE ARUN MISHRA 

HON'BLE MR. JUSTICE MOHAN M . SHANTANAGOUOAR 

For AppeUant(a) Mr. Jayant Shushan,SroAd\'. 

CA99S Mr. N. Subramaniyan,Adv. 
Mr. Pranav Sachdeva.AOR 

Ms. Neha Rathi,Adv. 

Ms. Kamini Jaiswal,Adv. 

Mr. N. Subramaniynn,Adv. 

Mr. Pranav Sllchdeva,AOR 

Mr. Nikhll Nayyar,AOR 

For Respondent(s) Mr. V. Prakash,Sr.Ady. 

Mr. EashwW",Adv. 

Mr. A.V. Rangam,AOR 

Mr. Buddy A. Ranganadhan,Adv. 

S t at~ Mr. K.V. Vijaykuma.-,AOR 
Ms. Maitreyee Miahra,Adv. 

[nt~rv~nor Mr. P. Rajendran,Adv. 
Mr. Beno Banugar,Adv. 

Mr. Harsh Prabha,Adv. 

FOT Mr. Sanja,y Kumar V!sen ,AOR 

Mr. R. Nedumaran,AOR 

Ms. A. Suma{hi,AOR 

Mr. B. 8alaji,AOR 

UPON hearing the counsel the Coun made the following 

ORDER 

C.A.No•.997-998/2Q09 are dismissed and C,A.No.995j2009 is 
al lowed in terms or the signed reportable order. 

(Sarita Purohi t) (Tapan KumW" Chakraborty) 

Court master Branch Officer 

fSign~d reportable ord~r is placed on the fi le) 
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FINANCE [pay Cell) DEPARTMEJfT 
G.Q .M •.No.303, Dated 11th October 2017. 

(Heyvilambi, Purotcui·2S, Thiruvalluwr Aondu 2048) 

ABSTRACT 

OFFICIAL COMIIITTBE, 2017 - Recommendation" of the Official 
Committee, 2017 on revision of pay, allowances, pension and related 
benefit" - RntalOD or ...,. - Orde... _ lhued _The TamU N"du Re.n.ed 
...,. Rule., 2017 - NOOfoed. 

Read the tollowi.Dc:' 
1. G.O.Ma.No.40, Finance {Pay CellI Department, dated: 22-02-2017. 

2. G.O.Ms.No. 189, Finance (Pay Cell) Department, dated 27· 06-2017. 
ORDER: 

The Government of Tamil Nadu in the Government Order flu! 
read above constituted an Official Committee 10 examine a nd ma ke 
recommendationa on revi,lon of 1IC81ea of p"y and allowances fo~ State 
Government employee. and teachen including employees of Local 
Bodie, and revision of pen"lon, family pension and retirement benefits 
based on the decls iona of th" Gover nment of india on the 
recommendationa of the Seventh Central Pay Commission and the 
High-Leve) Committee cons tituted by It for revision of allowanees other 
than Dearneu Allowsne". 

2. The Official COmmittee w •• also requ.,.ted to .ubmit its report 
to Government within four month. I.e. on or before 30-06-2011. On 
t~ request of the Official COmmittee, 2017, its tenun: w•• extended 
in the Government Order second read above u pto 30-09-2017. 

3. The Offici.1 Committee, 2011 ha••ubmined ita report to 
Government on 21· 09 -2011 . The Oovernment after careful 
conaWendon of the report of the 0IIiciaI Committee, 2011 has d ecided 
to accept ita recommendationa and pa.' the following orders: 
HEW PAY STRUCTURE: 

<t . The exi.ting aystem of Pay Banda and Grade ~ appl icable to 
Stale Government employee. and teach"... including employee. of 
Local bodies shall be replaced by new ')"Item of level ~ Pay Matrix 
in a manner .imillll' 10 that adopted by the Government of India for its 

"-~;.;;M~.~trix a. in Schedule-Ill and Schedule· 

http:G.O.Ma.No.40
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IV of the Tamil Nadu Revised Pay Rules, 2017 shall replace the e"isting 
system of Pay Bands and Grade Pay. The Pay Matrix shall comprise of 
two dimensions vW. horizontal range and vertical range: 

(il In the 'Horizontal Range', level COITl':sponds to a functional 
role in the hierarchy and has been auignecl level numbers I, 2, 
3 and so on, till 32. The level numbe" COITl':spond to Grade Pays 
in the existing system. Movement from one level to a higher level 
would take place due to movement to a higher functional role, 
including that due to promotion. 
(ii) In the 'Vertical Range', each step denotes 'pay progression' 
within that level, and Indicatea the steps of annual financial 
progreuion of three percent in each level, corresponding to one 
increment. Movement aiong vertical range arises due to sanction 
of annual increment or grant of Selection Grade/Special Grade 
/ stagnation / bonus increment. 

S. Scheclule-.I and Scheclule· 1I of the Tamil Nadu Revised Pay Rules, 
2017 indicate the pay levels for Government employees on time scales 
of pay and employees on special time scales of pay respectively 
corresponding to their grade pay under the existing system. Schedule
IJI and Schedule IV contain the Pay Matti" for employees on time 
scales of pay and employees on special time scales of pay respectively. 

6.ln the Pay Matrix, the minimum pay at Level-I is Ra.IS,700 and 
lJUlXimum pay at LeveI-32 ia Rs.2,2S,OOO in respect of employees on 
time scale of pay. 
P'ITMUT AIm FIXATION OF PAY' 

7. Fitment factor of 2 .57 shall be applied uniformly to aU employees 
while fixing pay of existing employees in the pay matrix, irrellpe<:tive 
of their present grade pays or corresponding new levels. Pay plus grade 
pay of an employee at any Level as on \ - 1-2016 (Pay in the Pa,y Band + 
Grade Pay) shall be multiplied by a factor of 2.57 for the purpose of 
fixing the pay in the pay matrix. 
OPTION FOR THE OATE OF MIGRATION TO THE REVISED PAY 
STRUCTURE: 

8 . Every existing employee shall be permitted to determine his 
dale of migration to the revised pay structure by choosing any of the 
following options: 

(aj to migrate to the revised pay s tructure with effect from 1st 
January 2016; or 
(b) to continue in the existing pay structure until the date when 

fjwUIt 20'7 



2017 


his/her next or any l u baequent increment fall, due or until hel 
ahe vacates h is/her POlt o r c".sn to d raw pay in t hat pay 
structure and migrtlle to revised ~ structure on such date; or 
lei to migrate to reviaed !)8y structure from the date of promotion 
between \·\-2016 and the da te when the Tamil Nadu Revised 
Pay Rules , 2017 are notifte<l. 

PlXATIOJlf OF PAY AND IffCRBlIElfTS III' THE REVISED PAY 
STRQCTURE; 

9. The nutlon of pay a nd incremenll in the ~ed pay structure 
shall be goyem ed by the Tamil Nadu RevI.ed ~ Rulet. 2017 appended 
with this order. 

SELECTION GRADE AlIO SPECIAL GRADE SCALa OF PAY : 

10. The elCbtlng Khcme or providing two increment. for Selection 
Grade I Special Orade on completion of 10/20 ~8r$ of service shall 
be continued In the revised pay structure also for employees hokling 
post. in Level·! [Emp\oyeel holding the Ordiruuy Orade Posts in the 
exilting Orade Pay R,.1300/ -! uplO Leve1-23 [Employees holding the 
Ordinary Orade PoI,aln the eII;.,ing Grade Pay Ra.5700/ -1. Accordingly, 
such employoen moving to Selection Oradel Special Orade on of after 
1-1-2016 shall be granted twO increments in the same Level in Pay 
Matrix on that date. 
STAGNATION INCREMENT AND BONUS INCREMENT: 

11. In the revIsed pay st ructure, the ex isting conces sion of 
stagnation Increment and bonus Increment sh all be Continued aI 
follows. _ 

,...) In the ca.se of employees d rawing P-.r in the Level-24 and above on 
completion of every 10 years of service, they shaJl be gran ted wIth 
one increment at the rate of 3'" of basiC pay in the same Level as 
Itagnstion increment . 
,bl In the calle of employees who have completed 30 Yf:8llI of con tinuous 
,..,rvice in the lJ8l1le post, they Shall be granted one bonus increment 
at the rate of 3% of basic ~ in the some Level. 
Ic) In ra.~t of emplO)"Cft stagnating 0.1 the maximum of the existing 
Pay Band for more than tWO)"CIlrS" on 1- 1-2016, one increment in 
the applicable Level In tbe Pay MatrillshaJ l be granted on 1-1-2016 for 
every two completed yean of stagnation at the maximum of the aaid 
Pay Band. Grant of additional inc:rement(s) shal l be IIUbject to cond ition 
that the pay arrived at after grant of such increment does no\ exceed 
the maximum of the applicable Level in the Pay Mat rill. ISee llIustration
IV in Schedule-IV to th is order.1 
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PAY: ~ 
12 . The Penona! Pay d rawn by the Secondary Grade Teacher 

including other pos~ in the cadre of Secondary Grade Teacher I 
Head Master, High School I Deputy Tahsildar / Deputy Block

I Development Officer s hall be shown separately in the fIXlltion of pay 
and auch Personal Pay in the revi,.,d PIIY st .....ctuY"e shall be fIXed by

I mUltiplying with a factor of 2.57, rounded off to neXT 100 rupeU 113 
detailed below: 

I 
I 
I 
I 
I 

I 


.,. 
N • • Poatll 

EJdstinC Rata or 
hnonal Pay 

drawn .rMoathl 

Revtaed Rate of 
Peno.... hy 

draWl!. er Month 
(1 ( (2( ('( (.( 
1 . Secondary Grade 

Teache rs (including 
other posts in the 
cadre of Secondary 
Grade Teacher)! 
Ordinary Grade 
Head Master, High 
School. 

Rs.7S0 Rs.2,OQO 

2. Deputy Tahsildar Rs.SOO Rs. l,300 ,. Deputy Block 

Development Officer Rs.500 Rs.l,300 

13. The above revised Personal Pay shall a lso be applicQblc to the 
new recru it8 appointed to the above posts after the implementation of 
the revised pay structurc. 

14. The Personal Pay of Rs.60/ - per month granted to directly 
recruited Auista,nts I Accountants a.s compensation for the difference 
In pay at the rate of Rs.60/- conalderlng the difference between 
emoluments of graduate Junior Assista.nt$ a.nd of the directly recru ited 
Assistants/ AceountMts ,hall be absorbed while (lXing the pay in the 
revised pa.y structure. 

DEAJUfB88 ALLOWANCE: 
15. In the revised pay structu re, dearneu allowance shall be 

sanctioned to State Government employees whenever granted by the 
Central Government to itt cmployees at the same rates and trom the 
same dates. Accordingly. the dCarnest allowance under the revised 
pay structure shall be a.s lndica.ted below: ~ 

(!. ,
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81. 

1'1 

Date from Rate of neerne.. 

1. 

2. 

3. 

1- 1-2016 

1-7-2016 

1-\ -2017 

o z.ro 
2% of eas.ic Pay 

"'" of Baaie Pay 

•• 1· 7· 2017 5% of Ba.ie: Pay 

AlDED EDUCATIONAL INSTITUTIOW8: 

16. These orde... ,hall apply to employees of .U the Qay"mment 
aided educational institutiona in the State. 
LOCAL BODIES: 

17. The Govunment baa decided to extend th., rcvbed pay 
$tructure recommended by the Offici.1 Committe", 2017 to the 
employeel of J..oc.IJ Bodle.. The level baaed new revi8eci pay structure 
of the employees of these inatltutiona s hall be .a in Schedule-III and 
Schedule-IV of the Tamil Nadu Revlaed Pay Rules, 2017 appended to 
thq order. Theile orders are iuued in exercise of th e powers conferred 
under tub aection (1) of '"ction 86 of the Chenna; City Municipal 
Corporation ....ct. 1919. leetion 106 of the Madurai City Municipal 
Corporat ion Acl,1971, ."ctlon 108 of Coimbatore City Mun icipal 
Corporation Act, 1981, aection 8 of the Salem City Municipal CorpOration 
Act, 1994, section 8 of the TiruchirtlppaUi City-Municipal Corpor tltion 
Act, 1994, -.ection 8 of the Tirunelvel! City Municipal Corporation 
Act,l994, section 8 of Tiruppur City Municipal Corporation Act, 2008, 
section 8 of Erode City Municipal Corporation Act, 2008, section 8 of 
Vellore City Municipal Corporation Act, 2008, section 8 of Thooth ukudi 
City Municipal Corporation Act, 2008, Hclion 108 of Dind igul City 
Municipal Corporation Act, 2013 and section 108 of Thanjavur City 
Municipal Corporation of 20 13 . Theae orden are 111110 iuued in ."..,rei.., 
of the power. conferred In lub -.eetlon (3) of section 70 of ,"" Tamil 
Nadu DiIItrict MunlcipalJtic:. Act, 1920 In respect of the employees of 
Municipal Councill and Town Panchayats and in exerc;"e of the powers 
conferred by section 102 of the Tamil Nadu Panehayatl Act, 1994 in 
respect of employees of the Panchayatl COYered under the said Act. 

IS. The method of rlUtion of pay of the empJoyeel covered under 
paragraph- 16 and 17 above shall be a••pecifled in puagraph-9 abcM:. 

19. The thir1;y two Level of Pay .. revillCd by the Government are 
fumished in SChedule-I to the Tamil Nadu Revised Pay Rules, 2017 

" 




appended to this order. The Government also direct that the new 
posts which are created in futUre shall be with reference to the above 
standard Levels of Pay and all Heads of Departments and Departments 
of Secretariat Connulating proposals for creation of new categories of 
poets should adhere to one of the Pay Level under the 32 Level of Pay 
in the revised pay structure. 
POSTS ON SPECIAL TIME SCALEB OF PAY: 

20. CertaIn categories of posts have been placed on Special Time 
Scales of Pay lerstwhile non-standard scales of pay]. These posts have 
been confen-ed with different special time lICalea of pay and maintained 
outs ide the purview of time scales of pay applicable to the regular 
employees. This has been done with the in tention of providing betler 
livelihood to these employees who mostly are not on full time basis. 

:11. The same methodology that has been adopted in arrivmg at 
the pay matrix for the employees on time scales is being adopted for 
the employees on Special Time Scales of Pay. ACCQrdingly, pay matrix 
for posts on special time scales of pay shall be as in Schedule-IV. 

22. The employees on Special Time Scale of Pay shall be granted 
the "",me percentage of Dearness Allowance as applicable to employees 
on time 9Cale$ of pay from time to time. These employeea ahall also be 
entitled for House Rent Allowance. City Compenaatory Allowance, 
Medical Allowance and other allowances along with annual increment. 
as appliceble to employees on time scales of pay from time to time. 
EMPLOYEBS ON CONSOLIDATED PAY / FIXBD PAY f 
HONORARIUM: 

23. Certain categories of po3ta ~e 6anctioned on part-time basia 
by the Government on ConsoJidated Pay f F~ Pay I Honorarium for 
implementation of schemes I programmes. The revilled remuneration 
of the employees in CQnsolidated Pay I Fixed Pay I Honorarium shall 
be fixed 80S fOllows: 
II) Consolidated Pay I Fixed Pay / Honorarium as on 1-1-2016; plus 
Iii) Total sum of adhoc increase at RsAOOI- in the <;Ilse of those drawing 
upto Rs.600/ - p.m. and RIJ.8001- in the case of those drawing above 
Rs.600/- aa the case may be paid to them upto 1- 1-2016. 
liii] 30% increase on II) above and then rounding of the resultant 
figure to the next multiple of Rs.lOO/-. 
!iv) From 1-7-2016 adhoe increase ~hall be granted at the rate of 
Rs.50/ - Cor those drawing revised Consolidated Pay I Fixed Pay I 
Honorarium upto Rs.2500/ - per month and 1U.IOO/- fo r those drawing 
Consolidated Pay I Fixed Pay I Honorarium above Ra.25001-. [See 
Illus trations in Appendix-[ to this order] . 

...:...~~~~ 
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AnHOC Il'lCREA81t: 

24. In the revised pay ll1Ucture, an adhoc increase in remuneration 
shall be sanetioned to employees on ConloUdated Pay I Fixed Pay / 
Honorarium when~ Dearn"_ Allowance is revised for employeea on 
time aealea of pay and employeel on apeelal time seale of pay. 
AOCXIrdi ngly, the reviaed adhoc incre8le shall be al indicated below 

EmployeH drawinc 
above RI;.:1.500/

J'lXAnOH OF PAY OHDER TAMIL HAOO REVISES PAY RULES, 2017: 

:IS. (I) In order to Cecilitate a smooth and 5yStematic flX8tiOn of 
pe.y, a proforma for the purpose (Statement of Fixation of Pay) is enclosed 
at Appeadbl·lI . The I tatement of fixation of pay in revised pay structure 
as per the Tamil Nadu Revilted Pay Ruin, 20 17 be prepared in trip licate 
and one copy thereof be placed in the Service Book of the employee 
concerned and another copy made available to the concerned accounting 
authority IAccountant Genera l I Pay and Accounts Officer I Treasury 
Offi cer I Sub-Trealury Officer) Cor poll-check. 

(2) The Cornmiuloner of TnRlurr.,. and Accounts shall issu e the 
instructionl to the concerned authority to check the coITCCtnI:BS of the 
fIXation of pay In the reviled pay I tn.>cture and ensure the fixatiOn of 
pay in order .. per the Tamil Nadu Reviled Pay Rule., 2017. All the 
partlcula ... in the Statement of fixation of pay "'hall be entered m the 
e-Payroll and the oonloHdated data of the all the employeel l hall be 
handed OYer to the Finance Department on or before 1- 1-20 18. 

(3) The statement of fixation of pay in relpect of Government 
employees drawina pay in the Levcl·16 and above shall be fixed by the 
Pay and Account_ Officer /1'reaIury Office... / Sub-Treasury Olf"lcers I 
Accountan t Genera l .. the ca.e may be in the proforma given in 
Appendix-U based on the option exercised by such employees and pay 
.lips iSlued. In respect of other employees, the Heads of Offices shall 
fbi: the pay in the new Pll)' structure without consultat ion of t he 
Accountant General or the Pay and Accountl OffICer or Tnasury Officer 

" 




in the profonna given in Appendix_U and a copy thereof shall, howe""r, 
be sent along with the pay bill for claiming the emoluments in the 
revised pay structure to the Pay and Accounts Officer / Treasury Officer 
I Sub-Treasury Officer for post-audit. The requirement of pre-check 
of pay fixation having been dispensed with, it is not unlikely that the 
fixation of pay due in some cases may be computed incorrecUy leading 
to overpayments that might have to be recovered subsequently. 
Therefore, the Drawing and Disbursing Officers should make it clear 
to the employees under their administrative control, while disbursing 
the revised pay; that the paym"nte ar" being made aubi"ct to 
adjustment from amounts that may be due to them subsequently should 
any discrepancies be noticed later. For this putpOse, an undertaking 
811 prescribed as per a 'Form of Option" under Rule 6(2) of the Tamil 
Nadu Revised Pay Rules, 2017 shall be obtained in writing from every 
employee at th" time of <:><ereiaing option under Rules 6(2) thereof. 

[4J All the Administrative Department of S"cretariat I Heads of 
O"partment I Head of Offic.,. are directed to iuue nec"ssary 
instructions to all the Drawing and Disbursing Officers under their 
control to claim the revised pay forthwith based on the Proceedings I 
Orders issued by the Pay Fixation AuthoritieS duly fIxing the pay of 
the employees in the revised pay structure and make payment in the 
,"""ised pay structure. 

FIXATION OF REVIS ED ~AY I PENSION IN RESPEC T o r 
EMPLOYEES DRAWING HIGHER PAY BASED 0" COURT ORDERS: 

2.6 . Pay revision I pension revision in respect of employees in the 
categories d rawing higher pay scales I pension by virtue of court cases 
pending in High Court / Supreme Court shall be issued sepa.rately. 

2 7 . Amendments to Fundamental Rules and Tamil Nadu SfW'cial 
Pay and Allowances Rules shall be notified sepa.rately. 

28. The following notifIcation shall be published in the Tamil Nadu 
GQvernment 	GauHe:· 

NOTIJ!"ICATION 

In exercise of the poweffl conferred. by the proviso to Article 309 of 
the Constitution, the Governor of Tamil Nadu hereby makes the 
following rules, namely:· 

RULES 

l. Short title . nll eomlllencement
(IJ These ru les may be termed 116 the Tamil Nndu Revised Pay 

Rules, 2017. 
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12) They ,haJl be deemed to have come into for~ notionally with 
effect from ht da.y of January, 2016 and with monetary benefit from 
1st October , 2017. 

2. Cate, orlH o f ao.erllmea t employ_ to ...hom these rutH apply

tIl Save as otherwise provided under the.e rules, it shall apply to 
the penon. appointed to civil .ervice. Ilnd posts on full time I regular 
bas;. In oonneedon wi th the affaln of the Government of Tamil Nadu, 
who are under the admlni.t....tm conltOl of the Government of Tamil 
Nadu and who.e pay i. debitable to the Conaolidated F\Ind of lhe 
Slate of Tamil Nadu. 

(2) These rule. ahall not apply to

ta) Memben or All India Service. working in connection with 
the affain of Oovemment of Tamil Nadu; 

(b) Judkial Oalcen covered by Judicial Pay Commission; 
(c) ""nons not in whole time e:mployment ; 

Id) Peraons paid otherwise than on monthly ~.i., including 


tholle paid on dally wace bui. or on contract basil or appointed 
under outsourcing policies; 

(e) Any other da.. or category of penons whom the Government 
may, by order, lpec:ifically exclude from the operation of all or 
any of the proviSions contained in thfse rules. 

3. ~ft.D.ltlon _ [n thue ruin, unle.. the contex.t otherwise requires: 
(i) ·w . tla, b • • le pa,." mea na pay drawn in the prescribed Pay 

Band including Grade Pay on the dale of migration to revised ptly 
atructure opted by a Government employee under rule 6, but does not 
include any other type of ,.y like ".pecial pay", "personal pay" ete. 

Provided that for existing directly recruited Assistant. I 
Accountant.s In the Tamll Nadu Ministerial Service drawing personal 
pa,y of rupees aixty under the e:xllting pay .tructun: on the date of 
coming into force of these ru le., exi.ting bQSic pay IShall include IUciI 

personal pa.y. 
Iii) "emtlq Pay SaD.d and Orade P.,.. in relation to a Govemme:nl 
e:mploye:e me:an. the Pay Band and the Orade: Pay applicable to the 
po.t held by the Government employee:, whe:ther in a substantive 
capac:i1}' or in officiating cape.cily, on the date of migration to revised 
pay .truCNre opted by him unde:r rule 6,; 
(iii) "..t.UD., ,.,. .tnlet....• in relalion to a Governme:nl employee 
meanl the prnent ayetem of Ptly Sand and Grade Pay applicable to 



the post held by the Government employee as on the date immediately 
prior to the coming into force of the~e rules whether in a substnntive 
or officilloting capacity. 
EzplaDat.loD.- The exp",s~ions 'existing basic pay", and "existing Pay 
Band and Grade Pay", in re"peet of a Government employee who on 
the lsi day of January, 2016 was o n deputation or on leave or on 
foreign service, or who would have on that date officiated in o ne or 
more lower posts but for his officiating in a higher post, shall mean 
such basic pay, Pay Band and Grade Pay in relatIon to the po<'! t which 
he would have held but for his being on deputation or on leave or on 
foreign service or officiating in higher post, as the case may be; 

liv) ' Pa y lIIa bUr.- meafl1~ Matrix specified in Schcduie-lil and IV, with 
Levels of pay arranged in venical cellI as assigned to colT"aponding 
existing Pay Band and Grade P1ly; 

(v) ' Le"e!" in the Pay Matrix shall m",an the Lev",l corresponding to 
th'" existing Pay Band and Grade Pay speeifled in the Schedule-lil 
and IV; 

(vi) "pay in the Le-vel" means pe.y drawn in the appropriate Cell of the 
Level as specified in the Pay Matrix; 
(vii) "n!,.riN" pay stnlet"ure" in relation to a post means the Pay Matrix 
and the Levels specified there in corresponding to the existing Pay 
Band and Grade Pay of the poat unless a different revised Level Is 
notified separately for that post; 

(viii) "basic pay La the reviaed pay strlleture- means the pay drawn 
in the prescribed Level in the Pay Matrix but does not include any 
other type of pay like special pay/personal pay, etc; and 
(ix) 	"Sehedule" means Schedule appended to these rules. 
4 . 	Level of poats-

The Level of posts shall be determined In accordance with the 
various Leve ls as assigned to the corresponding exis t ing Pay Band 
and Grade Pay as specifi"'d in the Pay Matrix. 
5 . 	Appliea Uon of revised pay structure-

Save as otherwise provided in these rules, there shall be pe.ld to a 
holder of II poIIt in a substantive or in a officiating capaci~ or appointed 
temporarily undn section 17 or promoted tempornrily under lection 
47 of Tamil Nadu Government Servants [Conditions of Services) Act, 
2016 (including those under 8uspenllion or on deputation or on foreign 
service or on leave or suspended lien] pay determined in the respective 
Levd in the ",vised pay structure applicable to the post. 

JJWU'; 2017 
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6 . Date or mlc:tatlon or uiaUnl emplo,ee, to RevlMd. Pay StructaN 
&lid e",orc""1lC or opUoa: 

(II An exi'ting employee shall ha~ the option of determining the 
date of migration to revi.ed pay lu-ucture by electing lal to migrate to 
the revised ~ structure with effect from 1.1.2016 or fbi tQ continue 
to dnw pay In the axialing pay alnJ(:ture until the date on which ne 
earns hi, next or any Bubaequent increment in the eX[ltlng pay 
alructure or unlit he vacatea hi, poet or cease. to draw pay in that 
pay structure and to migrate to the revlaed pay uructure on auch 
date; or Ie) 10 migrflte 10 the revlKd pay atruc!UIl': from the date of 
promotion between 1- 1-2016 IlIld the date of notiHcation of these rules. 

(2) The option under BUb-rule (I) ahall be exercised in writing in 
the form (Form of Option) in Schedule-VI by submitting the Form of 
Option to the authority alated In .ub-rule (3) within th ree monttu 
!'rom the date of coming Into force of theae rules or where any revision 
in the elcisting pay ,Iruclure i, made by any order subsequent to the 
date of coming into foree of these ruin, within three months from the 
date of such order: 

Provided that
(il In the eale of a Oovernment employee who was on leave on 
thElt date or who was dischlU"ged from service before and was not 
In the lemce on that date, or whtl waa on deputation or on 
foreign lervlce on that date, the option shall be exercised in 
writing within n period of three mon th8 from the date on which 
he returns (rom lenve, or Is reappointed to the post, or rejoins 
duty In the State, as the c..e may be; and 

(iii In the cue of a Oovernment employee who is under 
luspenlion on that dlllte , the option may be exercised within 
three montha of the date of his return to duty If that date i. 
later than the date preacribed. In this lub-rule. 
(iiil in the taao: of a pelllOn whOle ~ce. were terminated on 
01" after ht January, 20 16 and Is conlequently unable to el'ercise 
the optaon WIthin the preacribed time limit on account of discharge 
on the expiry of the unctioned POlts, resignation, dismissal or 
dixharge on dillCiplinary ground., the option shall be O!I<ercise<l 
withm three month. of returning to du ty or reappoin tment to 
the peaL 
(ivl in the case of a Government employee who has died on or 
after ht January, 2016, he shall be deemed to have opted for 

~ 




th~ revi s~d pay st ructure on and from the 1st day of January, 
2016 or su ch lat~r date as l~ finam;iaily advantageous to th~ir 
dependents and neceuruy aclion for fixation of pay shall be taken 
up by the H~ad of Office. 

(3) Th~ authority to whom th~ Option Form shall be required to 
be submitted shall be: 


ti) if the pay Ilnd allowances 1lJ"~ drawn by the head of his office: 

the head or his office; 

Iii) if he is a ",elf·dra wing Governm~nt employee: hi , Pay and 

Accounts Officer I Treasury Officer I Sub·Treasury Officer 

concerned. 


(4] If a Government employee does not exercise his option in writing 
wIthin the time specified in sub-rule 12] above, such Government 
employee shall be deemed ta have opted to migra te ta the revised pay 
structur~ with effect from the lSI day of January, 2016 or the date of 
sub sequent order as Ihe case may be. 

(5) The oplion once exercised shall bto final and thereafter, pay of 
the Gavernment employee shall be fixed in Ihe revised pay structure 
with effec t from the date of migration to the revised pay structure 
opted or deemed to hav~ oPled by him under these rules. 

(6) If a Government empl~ opts to remain In the ex isting pay 
s tructure for II. specified period, he shal l be entitled to draw pay in 
the existing pay structure during tha t period and also to dearness 
allowance and oth er allowances a t the existing ratu and his pay 
shall be rlXed in the revised pay structure at the end of the period 
specified in accordance with these rules . 

E:II:planaUolI 1 - The opt ion to retain the existing pay s tructure 
under !hill rule IIhall be a dminib1e only in respect of one existing Pay 
Band and Grade Pay. 

Esplanatlon 2 - The afore,.aid option s hall not be admissible to 
a ny person appointed 10 a pOet for the fint time in Government service 
after the date of ;",sue of notification and he shall be allowed pay only 
in the revised pay structure, 

Expla nation 3- A Government Employee who is on earned leave, 
or any other leave on lst day of January, 2016 and is entitled to leave 
salary shall alllO exercise option within the time limit stipulated und~r 
sub-rule (2). and upon exercising sue h oplion, shall be entitled to pay 
in the revised pay structure from that date, but the pay so fixed in the 
rev ised scale s hall be a dmissible to him only from the date of hl B 
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return to duty in the pent after the expire of leave and the period 
commencing on ht January 2016 and ending with the date of such 
return shall count for future increment and thc revised. pay structure 
depending on whether it will count for future increments in thc existing 
pay structure. 

kplanaUOD 4- A aoverruncnt employee who is on study leave on 
the ht day of January, 2016 shall be entitled to the pay in the revised 
pay struc ture from 1St day of J anulU)', 2016 or from such date as 
opted by the employee under sub rule (2) of rule 6 . 

Ezp..... tlOD 5- If. Oovemment employee is under suspension on 
the 1st January 2016, 00" if he wa. disch8rged or reverted from a post 
before that date and I. reappointed to that post after that date, he 
shall be entitled to migrate to the revised pay structure only from the 
date on which he return. to duty In the post or from the date of his 
reappointment to that POlt. 
7 . Pb:atlon of pa,. In the ,...IHd pay .tl"lletUI"<I! at the thne of 
mi,raUoD.:_ 

(I) The ~y of .. Government employ« who opts or is deemed to 
tt.ve opted under rule 6 to be governed by the revised pay llructure 
with effect from lit day of January, 2016 or a different date of migration 
Ihall, unlen the Government by lpeeial order In any specific case 
otherwise direell. be fixed separately in respect of hit substantive 
pay In the permanent post on which he holds a lien or would have 
held a lien Ir tuch lien had not been tuspended, and in respect of his 
pay In Ihe officiating post held by him, in the foUowing manner, namely:

!I) the pay In the sppllcable !.eYel In the Pay Matrix shal l be the 
pay obtained by mUltiplying the existing basic pay by a factor of 2.57, 
rounded ofT to the nearel! rupee and the figure !I<) arrived at shali be 
Ioca.ted in the respeetive Level in the "'y Matru: and if such an identica l 
figure corresponds 10 any Cell In the app\ia,b\e LeveJ of the Pay Matrix. 
the same &hall be Ihe pay, and if no such Cell i& available in the 
applicable Level , Ihe pay ,hall be fixed al the immediate next hlghe~ 
Cell in Ihat applicable Level or the Pay Matrix_ IUlu&tralion-1 - See 
Schedule-V) 
Iii) if the minimum payor the fll1lt Cell in the applicable Level is more 
than the amount aniYed at as per &ub-clausc Ii) above, the pay shall 
be rlXed at minimum pay or the fl ut Cell o f that applicable !.eYe!, 
(lUustration-li - See Schedule-VI 

(2) Where in ftxallon of pay, the pay of Oovernment employees 
drawing pay al two or mo~ alagea in the exiating Pay Band and Grade 
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Payor scale, as the case may be, get fixed at &arne Ceil in the applicable 
Level in the Pay Matrix, one additional increment ahal! be given for 
every (WO stages bunched and the pay of Government employee drawing 
higher pay in existing pay structure shall be fixed at the next vertical 
Cell in the applicable Level. 

&:o:plloaa tion: For thi" purpose, the pay drawn by two Government 
cmployeu in a given Pay Band and Grade Payor scale where the 
higher pay is at least 3 percent mor<: than the lower ~ shaU con~titute 
two stages. Employees drawing pay where the difference is less than 
3 pe~nt shall nOI be entitled fOf this benefit. 

(3) If by stepping up of the pay as above, the pay of a G<lVemment 
employee gets fIXed 81 a atage in the revised pay structure which is 
higher IhM the stage in the revised pay structure at which the pay of 
a Oovenm\<'!nt employ.,.., who wae drawing pay IH the next higher stage 
or stages in the same existing pay 5tructU"" gelS fIXed, the pay of the 
lauer shall also be stepped up to the extent by which it falls Short of 
that of the fonner. 

(4) Where il"! the fIXation of pay under sub-rule (1), the pay of a 
Government employee, who, in the existing pay structur-e, .was drawing 
immediately before the 1st day of January, 2016 pay greater than 
another Government employee junior to him in the 8ame cad,.." gets 
flJ<ed in the reviaed pay structun, in a Cell with pay lower than that of 
such junior, his pay sha.1l be stepped up to the same Cell in the revised 
pay &tructu,.., as that of his junior. 

(5) Ifa GOYfillment employee wa s under reduction of pay or ~toppage 
of increment as .. penalty on the lSI January 2016, his pay shall be 
fiJ<ed in the revised pay structure on the basis of emolumen Ul he drew 
on the hi January 2016 and he shall continue to draw the pay so 
fixed in the reviaed seale lill the expiry of the period of penalty. His 
PIlY in the revised scale shall be refixed immediately following the 
dste of expiry of the period of penalty with reference to the emoluments 
which he would have drawn on the lst Jnnuary, 2016 taking the fact 
inlo consideration whether the penalty awarded is with or without 
cumulative effect. 

ru....tratlon : If II. Government employee's increment falling due on the 
ht January, 2016 had been postponed for a year withoul cumulative 
effect, his actual present emoluments as on the 1st January 2016 
would be the basis for determination of his revised pay with effect 
from the lSI January, 2016 and the pay so fiJ<ed shall be in foree upto 
the 31st December 2016. However, for purpose of determination of his 



pay with effect from 1st January 2017 his pay on the 1st January 
2016 shall be refixed notionally bued on the p~.ent emoluments 
which he would have received on the 1st January 2016 but for his 
penalty and he wHi get the next increment on the 1st January 2017 
from that swee. 
If, however , the penalty of stoppage of increment due on the 1st 
January 2tl16 had been awarded wIth cumulative died, the revised 
pay ahall be fIXed based on the actual prewnt emolumeDr. as on the 
lit January 2016. There shall be no refU<4tion of pay in this cue. 
8 . rtu.tJOD ot pay ot empto,.- appolDteci Ont time lD GcnrenuDeDt 
by du.ct reenLItmeat or othenrise OD or after ht day ot January, 
:1016

Notwi thatandlng the provisions of rule 6, p-.y of an employee 
appointed to Govem ment .emce for lint time by direct recruitment 
or otherwi"" on or after lat January 2016 abail be fixed, with effect 
from the date of appointment, at the minimum plOy or the first Cell in 
the respec:tive Level applJcable to tbe POll to which such employees 
are appointed: 

Provided that where the existing emoluments of such employee is 
higher than auch minlmum pay or the firs t cell, the difference shall 
be paid a . personal pay to be absorbed in sub.equent increments in 
poy. 

EzplaD8tiOD 1: -existing emoh.\ments" meanl the sum of (il b8.ll ic 
pay e:<cluding per.onal pay/lpecial pay, if any and (ii ) dearoesa 
allowance on the date of h is appointmcnt. 

KEplaaaUOD :I: Penonal pay to be absorbed in subsequent 
incrementa In pay means that no fUM h er increments .hall be 
..nctioned tiil the Increment8 due become greater than the personal 
pay, and thereafter, incremenu due shail be paid and personal pay 
,hall be discontinued. 
9 . 	ho.eremlllDta I.B Pay Matrb-

The increment ,ball be effected by mOVIng vertical ly down along 
the applicable Level by one eell from the exill ing ceU of pay in Ihe pay 
matrix . IUlu,nalion- 1lI • !lee Schedule-V). 
10. 	Date of Dext lDeN.eDt I.B u.. ~d pay atrucbln_ 

( I) 	There . hall be four quarte.... for gran t of increment namely, 
Iat January, lIt AprJ l, lat July and III October of every year: 

Provided that an employee 'hall be en titled to only one annua l 



incn:ment either on 1st JlUllUUy or 1st April or I st July Or 1st October 
depending on the date of hi~ appointment and promotion. 

(i) The Government employees shall be pennilled to draw their 
annual increment in the rev'i~ed pay ~tructun: in four quarters 
admissible in the existing pay structure as the case may be viz. 
1st January, 1st April, 1st July and 1st October. 

(ii) The next increment of a Government employee in the revised 
pay structure shall be granted on the date he would have drawn 
increment had he continued in the existing pay structure on 
completion of the required qualifying service of one year. 

(iii) If a Govemment employe<: draws hi~ next incn:ment in the 
revised pay scale under sub-rule (ii) above and thereby becomes 
e ligible for higher pay than his senior whose next increment 
falls due on a later date, then the pay of such senior shall be n: 
fixed equal to the pay of the junior from the date on whiCh the 
junior becomes entitled to higher pay. 

11. Stagnatio n a nd Bo nua In e re ment:

II) A Govemment employee drawing pay in the level 2" !lIld above 
shall on completion of every term of 10 years of service in a particular 
level without promotion shall be granted one additional increment as 
s tagnation increment on the date of completion of such term. 

Provided that periods that such Government employee has worked 
in posts in the corresponding grade in the existing pay structun: or 
corresponding pay scale prior to introduction of existing pay structure 
without promotion shall be counted while arriving at the term of semce 
in the particular level. 

(2) Government employee completing 30 yean of continuous service 
in the same post shall be granted one additional increment as bonus 
increment on the date of completion of such period. 

(3) Where a Government employee has been drawing maximum 
permissible pay of the applicable pay band or scale in the existing pay 
structure for lilore than two years as on 1st January 201 6, he shall be 
sanctioned one additional increment for every two completed years of 
stagnation at such maJ<imum permissible pay after fixing pay in the 
revised pay ~tructure under rule 7, subject to the condition that the 
pay arrived at after grant of ~uch increment does not exceed the 
maximum of the applicable level of the Pay Matrix. (Ulustration-IV : 
Schedule-V) 

fjfVlilui 2017 
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I l~ . AddlUo..... lDeremant a on a.a1"4 01 Seleetloll Gnde ....d Speetal 

Grad". 

(II It. Government employee in Level-I to Level-23, on being 
awarded .election grade or .pedal grade, shall be granted two 
additional Incremenl!J in the ..me level in the Pay Matrix on the dateI of award of that grade. 

(2) Where on award of .election or apecial grade to a GovernmentI employee, consequent to grant of additional incrementa, the pay of 
IUch Government employee gelS fixed in the revilled pay structure at 

I II. pay nigher than pay In the lame level of another Government 
employee aenior to him In the same cadre. the pay of the Lalter shall 
be stepped up to the aeme Cell in the same level In the revised payI st ructure a.s that of hit junior. 

Provided tllat upon refixing the pay of the senior as above, 

I 
I Fundamental Rule 27 tha ll apply and the next increment of the senior 

officer ,hall become due on completion o f the requisite qualifying 
service with effect from the date of rerlXation of the pay. 

13. R"moYai of anomall..• 

(l) Where in the fixation of p.y in the revised pay structure uponI appointment or promotion to fl higher post , pay of a Government 
employee gets fixed higher than that of a Government employee senior 

I to him, who hal been promoted earlier to the same higher post in the 
same cadre, the pay of such le nior Government employee in the 
revised pay .tructure shall be s tepped up to the same Cell in theI revised pay structure as that of hit junior in that higher post and 
tuch ttepping up ahall be done with eff~ from the date of promotion 
of the junior Government employee subject to the fulfilment of the 

I 

I following conditionl, namely:

(aj both the junior Ilnd the senior Government employees shouldI belong to the aame cadre Ilnd the posl!J in which they have been 
promoted are Identical in the aame cadre; 

(b) the exi8ling pay structure a nd the revised pay Itructure of 

I 
the lower and higher poat. in which they are entitled to draw 
pay are identical; 

I 
Ie) the senior Government employeea at the time of promotion 
should have drawn equal or more pay thlln the junior; 

Id) the anomaly should have anlen directly as II result of the 
application of the provisiona of Fundamental Rule. or any other 



rule or order regulating pay rlllatlon on such promotion in the 
revised pay ,tmcture; 

Provided thai where the pay of the junior employee IS greater than 
that of the senior on account of any ruh'an<:e Increments gmnted to 
him, the proviSions of this sub rule shall not be invoked to step up the 
pay of the senior employee. 

(2] The order relating to re-nxation of the pay of the senior empl~ 
in accordance with sub m le (1) shall be luued under the provisions of 
FUndamental Rules and the senior employee ahall be entitled to the 
next increment on completion of the required qualifying service one 
yee.r with effect from the date of re-fixation of pay. 
14. 	Date o f e ffect-

The revised Pay !,evel for regu lar Government employees and 
empJoyeez on special time acales of pay I Con80lidated Pay I Fi:<ed 
Pay I Honorarium shall take notional effect from 1st January, 2016 
with monetary benefit from 1st October, 2017. 

15. Power to relaJ< I a rnelld the mles-

Where !he Government is satisfied that the operation of all or any 
of the provisions of these rules causes undue hardship in any particular 
case, the Government, by order, d ispense with o r relax the 
requirement. of that rule to such extent and .ubject to such condition. 
as deemed necessary for dealing WIth the case in a just and equitable 
manner. 

16_ Interpretation-

If a ny question an..,. relating to the interpretation of any of the 
provision6 of these rulea, it shall be referred to the State Government 
for deci.eion and the Government may, by order remove any difficulty 
that may urise in giving effect to the provisions of these rules. 

17 . 	Effect ot other rule. 

Save as otherwise provided in these Rules, nO provision of any 
other rules made or deemed to have been made under the proviso to 
Article 309 of the Conlltitution of India shall, in 110 far as it ill 
inconsistent with any of the provillion of these Rule., have any effect. 

!BY ORDER OF THE GOVERNORI 

K.SHANMUGAM 

ADDlnONAL CHIEF SECRETARY TO GOVERNMENT 
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