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FINANCE [Pay Cell] DEPARTMENT
G.0.Ms.No.328, Dated 31st October 2017.
(Heyvilambi, Ippasi-14, Thiruvalluvar Aandu 2048)
ABSTRACT

OFFICIAL COMMITTEE, 2017 - Implementation of the
recommendations of the Official Committee, 2017 on revision of pay
and pension in respect of employees drawing higher pay and pension
based on court orders — Orders — Issued.

Read the following:-
1. G.O0.Ms.No.234, Finance (Pay Cell) Department, dated: 1-06-2009.

2. G.O.Ms.No. 257, 259, 263, 277, 279, 283, 287, 288, 290, 300, 303,
305, 312, 315, 317, 324, 331 & 335, Finance (Pay Cell)
Department, dated: 26-08-2010.

3. G.O.Ms.No. 448 to 452, Finance (Pay Cell) Department, dated:
31-12-2010.

4. G.O0.Ms.No.71, Finance {Pay Cell) Department, dated: 26-02-2011.

5. Government Letter No.17502/Pay Cell/Finance Department,
dated: 28-03-2011.

6. G.0.Ms.No.242, Finance (Pay Cell) Department, dated:22-07-2013.

7. Govt. Letter No.46373 /Pay Cell/2013-1, Finance Department,
dated: 26-08-2013.

8. Govt. Letter No.46373/Pay Cell/2013-8, Finance Department,
dated: 27-03-2014.

9. Govt. Letter No.53137/Pay Cell/2015-1, Finance Department,
dated: 25-09-2015.

10. Govt. Letter No.60067 /Pay Cell/2015-1, Finance Department,
dated: 26-11-2015.

11. G.0.Ms.No.40, Finance (Pay Cell) Department, dated:22-02-2017.
12. G.0.Ms.No. 189, Finance(Pay Cell) Department, dated:27-06-2017.
13. G.0.Ms.No.303, Finance(Pay Cell) Department, dated:11-10-2017.
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ORDER:

In the Government Order first read above, orders were issued
revising the pay scales of State Government employees, Teachers and
employees of Local Bodies on a “pay scale to pay scale basis” based on
the recommendations of Officicl Committee, 2009 notionally with effect
from 01.01.2006 with monetary benefit from 01.01.2007. One of the
major recommendations is to adopt the Pay Band and Grade Pay system
similar to Government of India. Subsequently, an One Marn Commission
was constituted to go into the anomaly arising out of the
recommendations of the Official Committee, 2009. Based on the
recommendations of the One Man Commission, orders were issued in
the Government Orders second read above including the revision of
the scale of pay of the Assistant Engineers in Public Works Department
/ Highways Department from Rs.9300-34800 + Grade Pay Rs.4700 to
Rs.15600-39100 + Grade Pay Rs.5400 and its promotional posts,
Assistant Executive Engineers from Rs.15600-39100 + Grade Pay
Rs.5400 to Rs.15600-39100 + Grade Pay Rs.6600 and Executive
Engineers from Rs.15600-39100 + Grade Pay Rs.6600 to Rs.15600-
39100 + Grade Pay Rs.7600. Accordingly, orders were issued giving

effect to the above revision notionally from 01.01.2006 and with
monetary benefit from 01.08.2010.

2. Subsequently, through a spate of representations from equivalent
categories from other departments, it came to the notice of the
Government in February 2011 that the One Man Commission had

| erroneously recommended the pay scales of Central Engineering
| Service (C.E.S.) officers (who are recruited to work at the Sub-Division
level in Government of India after two years training like Civil Servants)
with that of Assistant Engincer who work at the Section Level in the
State i.e. a level below the Sub-Divisional level, i.e. at a level on par
with Group-l Officers, to which they are not entitled. The appropriate
comparison should have been only with the comparable post of Assistant
Engineer in Central Public Works Department in Section Level and
+ not with that of sub-divisional level. In the meantime similar parity in
pay scale of Assistant Engineers had been extended to Agriculture

Officers, Veterinary Assistant Surgeons and Inspector of Fisheries
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with consequential upward revision for the promotion posts in each of
these departments where the Joint Directors of these departments
were given a huge jump from Pay Band-3 Rs.15600-39100 + Grade
Pay Rs.7600 to Pay Band-4 Rs.37400-67000 + Grade Pay Rs.8700.
This led to a series of ancmalies in maintaining horizontal parity
across various departments like Revenue, Rural Development,
Co-operation, Hindu Religious and Charitable Endowments and
Secretariat and that of All India Service Officers.

3. In order to rectify thesc anomalies, Government re-examined
the recommendations of the One Man Commission and orders were
issued in Government Order fourth read above downgrading the scales
of pay of about 52 categories in various departments restoring them to
their original levels that prevailed prior to the revision granted based
on One Man Commission recommendations duly waiving the excess
payments already disbursed in order to rectify the error.

4. Aggrieved by the above orders, several individual employees /
associations filed a number of Writ Petitions in the Hon’ble High Court
to quash the above Government Order. The Hon’ble High Court granted
“Interim Stay” on the operation of the aforesaid Government Order.
Subsequently, the High Court in its order dated: 8.3.2012 in
W.P.N0s.7006/2011 and other Wrii Petitions dismissed the Writ
Petition with a direction to the Government to constitute a Pay
Grievance Redressal Cell within a period of 4 weeks. Against this
order, individual employees / Associations filed Writ Appeals in
W.A.Nos.504, 505, 514 to 516/2012 and the Division Bench in its
order dated 27.03.2012 in these Writ Appeals granted “Interim Stay”
on the implementation of G.O.Ms.No.71, Finance (PC) Department,
dated 26.02.2011 and the order of the Learned Single Judge except
the para-32 of the order regarding constitution of Pay Grievance
Redressal Cell.

S. In compliance of the orders of the Hon’ble High Court, a Pay
Grievance Redressal Cell was constituted by Government to cxamine
the representations received from Employees Association / HODs /
Individual employees inclucding the aggrieved petiticners in Writ
Petitions filed challenging G.0O.Ms.No.71, Finance (PC) Department,
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dated 26.02.2011. The Pay Grievance Redressal Cell after holding
personal hearings with Associations / Individuals / Writ Pctitioners

on their grievances and taking note of the hierarchical structure in
the Central Government recommended that the scale of pay of
Assistant Engineers and other equivalent posts in State Government
be brought down from Pay Band-3 (Rs.15600-39100) + Grade Pay 5100
to Pay Band -2 in the pay scale of Rs.9300-34800 + Grade Pay 5100.
However, the Grade Pay of Rs.5100/- already fixed in the Government
Order fourth read above was retained as it maintains an appropriate
difference of Rs.700/- in Grade Pay between Junior Engineers, who
also act as a Section level Officers with lower diploma qualification.
Accordingly, orders have been issued in Government Order sixth read
above.

6. Several individuals and Associations filed Writ Petitions to quash
the above Orders issued in the Government Order sixth read above.
The Hon’ble Division Bench of the Madras High Court in its order
dated: 27.02.2014 in W.A.N0.504/2012 and a batch of Writ Petitions
disposed the Writ Appeals and Writ Petitions on the ground that
principles of Natural Justice was not followed before the reduction of
pay and directed constitution of a fresh Pay Grievance Redressal Cell
under Chairmanship of a Retired Judge.

7. Against the orders issued by the Hon’ble High Court Division
Bench in W.A.No.504 of 2012 and batch cases dated: 27.02.2014,
Government has filed 159 SLP’s in the Hon’ble Supreme Court of India.
The Hon’ble Supreme Court has granted stay of the impugned
Judgment to the cxtent the fresh Pay Grievance Redressal Cell has
been directed to be setup. The employees in the categories mentioned
in the G.O.Ms.No.71, Finance (PC) Department, dated 26.02.2011 and
G.0.Ms.No.242, Finance (PC) Department, dated 22.07.2013 continue
to draw the higher pay scales in the light of the Court Orders from
the year 2006 onwards and the SLP Nos. 35679 to 35383 of 2014 has
been converted as Civil SLP Nos.10030 to 10154. Subsequently, it wr -
brought to the notice of the Government that pay scales of Assistant
Engineers and Horliculture Officers recruited as per the TNPSC
notification for filling up posts in the scale of pay of Rs.9300-34800 +
Grade Pay 5100 had also been erroneously fixed as Rs.15600-39100 +
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Grade Pay 5400. Government therefore issued a letter in reference
ninth read above, clarifying that the Assistant Engineers and equivalent
categories are entitled only to the pay scale Rs.9300-34800 + Grade
Pay 5400 and directed that the excess payment made to the individuals
should be recovered after giving due notice to the individuals concerned.
Aggrieved by the aforementioned clarification, individual employees who
have been appointed after the issue of G.0.Ms.No.242, Finance (PC)
Department, dated 22.07.2013 i.e. on or after 22.07.2013 filed Writ
Petitions to quash the instructions issued in the Government letter
ninth read above. The Hon’ble High Court has granted “Interim Stay”
on the implementation of the instructions issued in the above
Government Letter. Accordingly, necessary instructions have been
issued in the Government Letter tenth read above keeping the
Government Letter ninth read above in abeyance until further
instructions. As such, the above employees stand to continue to draw
the pay in the inadmissible higher pay scales till date.

8. Likewise there are cases filed by other employees including the
basic servants in Municipal Administration Department drawing pay in
the pay scale of Rs.5200-20200 + Grade Pay 1900 applicable to unskilled
trade post for whom the appropriate pay scale is Rs.4800-10000 + Grade
Pay 1300. These employees continue to draw higher pay scales by virtue
of court orders. Similarly, the Grade Pay of the Statistical Inspectors of
Statistics Department has been revised from Rs.9300-34800 + Grade
Pay 4400 to Rs.9300-34800 + Grade Pay 4800 notionally with cffect
from 12.12.2007 with monetary benefit from 01.12.2013. Instead of
revising the grade pay alone for these employees, their pay have been
revised in the higher pre-revised scale of pay of Rs.7000-11500 initially
with corresponding revision in the revised Pay Band-2 Rs.9300-34800
+ Grade Pay 4800 to which they are not entitled to. They however
continue to draw such undue benefit by virtue of the stay granted by
the Hon’ble High Court in these cases. .

9. The Official Committee 2017 has recommended that considering
the pendency of Court Cases in Supreme Court as well as High Court,
the pay scale of such of the category of employees drawing higher pay
scale by virtue of Court Orders shall be made applicable in the revised
pay structure based on the pay as revised and ordered on the
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recommendations of Pay Grievance Redressal Cell 2012. Such
employees can give an option either to revise their pay in the revised
pay structure in the above manner or to continuc to draw the pay
which is drawn by them based on the¢ intecrim orders of the Court
whichever is financially advantageous to them. It has also
recommended that whatever be the option so exercised, the same
would be subject to the outcome of the final verdict of the Hon’ble
Courts.

‘ 10. The Government after careful consideration has decided to

implement the above recommendation of the Official Committee 2017.
| Accordingly, Government direct that all the category of cmployees
|  who have filed court cases and are drawing higher pay scales / pension
| by virtue of court orders till date shall be permitted Lo migrate to the
revised pay structure bascd on the pay ordered in Government Order
sixth read above which is issued on the recommendations of Pay
Grievance Redressal Cell 2012. Such employees shall exercise option
Lo revise their pay in the above manner or to continue to draw the pay
being drawn by them presently based on the interim order of the
court whichever is financially advantageous to them. Whatever may
be the option exercised by the employees, the same shall be subject
to the outcome of the final verdict in the court cases pending in both
Honble High Court and Supreme Court and appropriate orders issued
thereon by Government.

11. The above order is aiso applicable to the pensioners / family
pensioners with respect to employees who have retired in the

categories mentioned in the Government Orders fourth and sixth
 read above and who continue to draw higher pension / family pension
by virtue of court orders. The Pension Pay Officer / Treasury Officers
/ Sub-Treasury Officers are requested to strictly comply the above
orders in regulating the pension /family pension of such pensioners
/ family pensioners.

(BY ORDER OF THE GOVERNOR)

K.SHANMUGAM
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT
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FINANCE [Pay Cell] DEPARTMENT
G.0.Ms.No.305, Dated 13th October 2017.
(Heyvilambi, Puratasi-27, Thiruvalluvar Aandu 2048)
ABSTRACT

OFFICIAL COMMITTEE, 2017 - Recommendations of the Official
Committee, 2017 on revision of pay and allowances - Revision of Rates
of House Rent Allowance and City Compensatory Allowance - Orders |
- Issued.

Read the following:- '
1. G.O.Ms.No.40, Finance (Pay Cell) Departmeunt, dated: 22-02-2017.
2. G.O.Ms.No.189, Finance (Pay Cell) Department, dated 27-06-2017.

3. G.O.Ms.N0.303, Finance {Pay Cell) Department, dated:11-10-2017.
ORDER:

! The Official Committee, 2017 constituted to examine revision of

pay and allowances has intcr-alia made recommendalions regarding
‘ revision of House Rent Allowance and City Compecnsatory Allowance
by retaining the existing slab rates suitably modifying the existing
pay ranges based on the revised level pay and also based on the
I upgradation and reclassification of certain cities / towns.

2. The Government has carefully examined the recommendations

of the Official Committee, 2017 and has decided to accept thcem.
Accordingly, Government issue the following orders:- |

(A) REVISED RATE OF HOUSE RENT ALLOWANCE
3. The revised rates of House Rent Allowance to employees in

different pay ranges in the rcvised pay structure and different grades
of cities and towns shall be as follows:-

Amount of House Rent Allowanc;:—
(Rupees per menseim)
Sl. Revised Pay Range a Y — =
No. (Pay Level in Pay Matrix ) Lo - '; i E‘.
o o 3 0 o
[Rupees per mensem] < = o b= °
g | 8 |5 |§ | ¢
< g | © S o
(1) (2) (3) (4) | (5} |(6) (7)
1 Upto - 13600 1300 | 700 | 600 400 | 250
(2} 13601 - 17200 1500 | 1000 | 700( 450 | 300
(3) 17201 - 21000 1800 | 1200| 800) 500 350




|
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(4) 21001 - 23900 2100 | 1400 [ 1000 | 700 | 400 ’
(5) 23901 - 27200 2600 | 1700|1200 | 800 | 400
() 27201 - 30600 3100|2000 | 1500 | 1000 | 450
(7) 30601 - 35400 3600 [ 2300 | 1700| 1200 | 500
(8) 35401 - 37300 4200|2600 | 1800| 1500 | 550
(9) 37301 - 41100 4700 | 3000 | 2300| 1700 600
(10) 41101 - 44500 3200 | 3300 | 2600 | 1900 | 650
(11) 44501 - 50200 5700 | 3600 | 2900| 2000 | 650
(12) 50201 - 51600 6200 | 3800 | 3100} 2200 | 700
(13) 51601 - 54000 6800|4100 | 3200 2200|750
(14) 54001 - 55500 7300 | 4300 {3200 | 2200 | 800
(15) 53501 - 56900 7500 | 4300 [ 3200 | 2200 | 850
(16) 56901 - 64200 7800 | 4300 | 3200 | 2200 | 850
(17) 64201 and above 8300| 4300| 32001 2200| 850

REVISED RATES OF HOUSE RENT ALLOWANCE IN LIEU OF FREE
QUARTERS

4. (1) Higher rates of House Rent Allowance are admissible to
employees entitled for rent free quarters but not provided with quarters.
The revised rates of House Rent Allowance in lieu of rent free quarters
shall be as follows:-

Amount of House Rent Allowance
Revised Pay Range (Rupces per mensem)

S1. (Pay Level in Pay Matrix ) o = - — > .
No. [Rupees ver mensem| ':; : ° '3 ® |

g8 1813 |3

§1 8518515 |6 '
(1) | Upto - 13600 1700| 1100 [900 | 600 [ 400 |
(2) | 13601 - 17200 19001 1300 [ 1100] 700 | 450 |
(3] 17201 - 21000 1900| 1600 | 1200| 700 | 500 i
(4) 21001 - 23900 2500| 1800 | 1400| 900 | 550
(5) 23901 - 27200 3000|2100 [ 1600| 1100 | 600
(6) 27201 - 30600 3500 | 2400 | 1800| 1200 650
(7) 30601 - 35400 4100|2400 [2100]| 1500| 650
(8) 35401 - 37300 4600 | 3000 |2400| 1700| 700

wabur 2017 [12]
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(9) 37301 - 41100 5100 | 3400 | 2700 | 1900 | 750
(10) | 41101 - 44500 5600 [ 3700 (2900 | 2100 | 800
(11) | 44501 - 50200 6100 | 3900 [ 3200 2200 | 850
(12) | 50201 - 51600 6700 | 4200 | 3500 | 2400 | 900
(13) | 51601 - 54000 7100 [ 4500 | 3600 | 2400 | 900
(14) | 54001 - 55500 7700 | 4700 | 3600 | 2400 | 950
(15) | 55501 - 56900 8000 | 4700 | 3600 | 2400 | 1000
(16] | 56901 - 64200 8200 | 4700 | 3600 | 2400 | 1000
(17) | 64201 and above 8200|4700|3600| 2400|1000

(2) The revised rates of House Rent Allowance in lieu of rent free
quarters shall apply to all employees who are eligible for rent free

quarters.

RECLASSIFICATION OF CITIES/TOWNS:

5. The present prevailing different grades shall be retained and
some cities/towns shall be upgraded and reclassified for the eligibility
of House Rent Allowance in different grades as detailed below:

Grades
[1]

Existing Classification
[2]

Revised Classification
[3]

Grade-I (a)

Chennai City and places
around the City at a
distance not exceeding 32
Kms from City limits. If the
radius of 32 Kms. falls
within a part of a Panchayat
Union, the entire Panchayat
Union shall be taken for the
purpose of giving House
Rent Allowance (HRA) as
admissible to Grade-I(a)
place.

- No Change -

Grade-I (b)

Cities of Coimbatore and
Madurai and places around
them at a distance not
exceeding 16 Kms from the
city limits. If the radius of
16 Kms. falls within a part

Cities of Coimbatore (UA),
Madurai (UA), Salem (UA),
Tiruppur (UA),
Tiruchirappalli (UA), Erode
(UA) and places around
them at a distance not
exceeding 16 Kms. from the

Gurpluhwe &g ir
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of a Panchayat Union, the
entire Panchayat Union shall
be taken for the purpose of
giving House Rent Allowance
(HRA) as admissible to Grade-
I{o) place.

i Rent Allowance (HRA) as

city limits and if the radius
of 16 Kms. falls within a
part of a Panchayat Union,
the entire Panchayat Union
shall be taken for the
purpose of giving House

admissible to Grade-I[(b)
place.

Places classified as Grade-

Grade-II |Places classified as Grade-‘C’| <, , :
) C’ by Guvernment of India
by Government of India and in 2004 [List of places
places around 8 Kms from town classified as Grade-C is
limits. If the radius of 8 Kms. appended to this table], all
falls within a part of a|qgther Municipal
Panchayat Union, the entire| Corporations and Special
Panchayat Union shall be| Grade Municipalities and
talken for the purpose of giving| places around 8 Kms from
BEouse Rent Allowancs (HRA) as town limits. If the radius of
admissible to Grade-II place. |8 Kms. falls within a part
of a Panchayat Union, the
entire Panchayat Union
shall be taken for the
purpose of giving House
Rent Allowance (HRA) as
admissible to Grade-Il
place.
Grade-II | Places in Grade-III [Second TN | All other Municipalities
Pay Commission, 1971] {except Special Grade) and
Taluk Headqguarters
irrespective of local body
status,
Grade-1V |Unclassified Places [wefl 1-4-| Unclassified Places.

1993] Employees working in the
unclassificd places who were
hitherto entitled to a flat rate
of Rs.20/- per mensm be paid
HRA at the rates specified in
lieu of Rural Service Incentive
Allowance . They are theretore
not entitled for RSIA on
switching over to HRA.

gatbLir 2017
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List of places classified as Grade-C by Government of India:

Ambur, Arakkonam, Arani, Aruppukkottai, Attur / Bhavani (UA),
Bodinayakkanur / Chengalpattu, Chidambaram (UA), Coonoor
(UA), Cuddalore / Dharapuram, Dharmapuri, Dindigul / Erode
(UA) / Gobi-chettipalayam, Gudiyattam (UA) / Hosur /
Kadaiyanallur, Kambam, Kanchipuram (UA), Karaikkudi (UA),
Karur (UA), Kovilpatti, Krishnagiri, Kumbakonam (UA) /
Mannargudi, Mayiladuthurai, Mettuppalaiyam, Mettur /
Nagappattinam (UA), Nagercoil, Namakkal, Neyveli (UA) / Palani
(UA), Panruti, Paramakkudi, Pattukkottai, Pollachi (UA),
Pudukkottai, Puliyangudi / Rajapalayam, Ramanathapuram /
Sankarankoil, Sivakasi (UA), Srivilliputtur / Theni-Allinagaram,
Tenkasi, Thanjavur, Thiruvarur, Tindivanam, Tiruchengode,
Tirunelveli (UA), Tiruppattur, Tiruppur (UA), Tiruvannamalai,
Thoothukkudi (UA) / Udhagamandalam, Udumalaippettai /
Valparai, Vanyambadi (UA), Vellore (UA), Villupuram,
Virudhunagar, Virudhachalam.

RECOVERY OF RENT FOR OCCUPYING GOVERNMENT QUARTERS

6. (1) The Government also direct that in respect of employees in
the Level-5 and below in the pay matrix and the employees who are
entitled to the facility of rent free accommodation, no rent recovery
shall be made as hitherto for occupying quarters provided by
Government or its agencies. For others, the revised rent rccovery
shall be as indicated below:-

Recovery of Rent
(Percentage per mensem)
SL Revised Pay Range | Grade-I(a)
No. [Rupees per mensem) and Grade-II [Grade-III | Grade-1IV
Grade-I(b)
(1) (2) (3) (4) (5) (7)
(1) 18201 - 26200 1.5 1.5 1 1
(2) 26201 - 48700 3 3 3 2
(3) 48701 and above 4 4 4 3

(2) The revised rent recovery shall take effect from 1st October,
2017. The rent recovery already made at old rates with effect from 1-
1-2016 to 30-9-2017 needs no revision even after the re-fixation of
pay in the revised pay structure.

(3) The Government also direct that the Government employees
occupying houses provided by Accommodation Controller and who pay |
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rent above the rate of rent prescribed for occupving Government
quarters be allowed such amourt in excess of the rent prescribed for
occupation of Government quarters as House Rent Allowance subject
to the maximum limit of House Rent Allowance eligible to them.

(B) REVISED RATE OF CITY COMPENSATORY ALLOWANCE

7. The cities of Tiruppur and Erode, which weas classified as Y’ by
Government of India for the purpose of House Rent Allowance shall
also be included for City Compensatory Allowance. Accordingly, revised
rates of City Compensatory Allowance (CCA) for employces in different
pay ranges in the revised pay structurcs shall be as follows:

Amount of City Compensatory Allowance
(Rupees per mensem)

Revised Pay Cities of Coimbatore,
Range Chennai city and Madurai, Salem,
Sl.| (Pay Level in areas around the Tiruchirappalli,
No. the Pay Matrix) |city at a distance | Tirunelveli, Tiruppur
|Rupecs per not exceeding 32 | and Erode and areas
mensem] Kms. from the around them at a
city limits. distance not

exceedingl16 Kms.
from the city limits.

[1] [2] [3] (4]

(1) | Below 20600 360 180
(2) 120601 - 30800 500 260
(3) [30801 -41100 800 400
(4) 141101 and above 1200 720

8. The revised rates of House Rent Allowance and City
Compensatory Allowance shall take effect from 1st October, 2017.

9. These orders shall apply to the Government employees and
teachers including employees of local bodies and also to the teachers
and employees in aided educational institutions.

10. Amendments to the Tamil Nadu Special Pay and Allowances
Rules will be notified separately.

(BY ORDER OF THE GOVERNOR)

K.SHANMUGAM
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT

ﬁ% Gurglufhiws asjhi.
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FINANCE {Pay Cell] DEPARTMENT
G.0.Ms.No.307, Dated 13th October 2017.
(Heyvilambi, Puratasi-27, Thiruvalluvar Aandu 2048)
ABSTRACT

OFFICIAL COMMITTEE, 2017 - Recommendations of the Official
Committee, 2017 on revision of pay and allowances — Revision of Rates
of Travelling Allowance - Orders - Issued.

Read the following:-

1. G.0.Ms.No.40, Finance (Pay Ccll) Department, dated: 22-02-2017.
2. G.0.Ms.No.189, Finance {Pay Cell) Department, dated 27-06-2017.
3. G.0.Ms.N0.303, Finance (Pay Cell) Department, dated 11-10-2017.

|  ORDER:

The Official Committee, 2017 constituted to examine revision of
pay and allowances has inter-alia made recommendations regarding
revision of Travelling Allowance.

2. The Government has carefully examined the recommendatiions
of the Official Committee, 2017 and decided to accept them.
Accordingly, the following orders are issued revising the rates of
Travelling Allowance:-

CLASSIFICATION DOF EMPLOYEES FOR PURPOSE OF TRAVEL
ENTITLEMENTS

3. The classification of employees for the purpose of Travelling
Allowance shall be based on Pay Level of the employees in the Pay
Matrix in the revised pay structure. The Grades of employees fixed
based on the Pay Level drawn by the employees in the revised pay
structure for the purpose of Travelling Allowance for the employees
as detailed below:

Grades Classification of Employees

[1) [2]

Grade-I (a) Employees drawing pay in Pay Level-28 and above
in the Pay Matrix (including all officers of All India
| Services serving in the State drawing pay in Pay
' Level-13 and above in the Pay Matrix of All India
Service Pay Rules).

Grade-I (b) Employees dravxﬁng pay in Pay Level-25 apd above
in the Pay Matrix but below Pay Level-28 (including
all officers of All India Services irrespective of the
Pay Level serving in the State).

Employees drawing pay in Pay Level-13 and above
Grade-II in the Pay Matrix but below Pay Level-25.
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l Grade-IlI

Employecs drawing pay in Pay Level-5 and above in

Grade-1V

Matrix.

’ the Pay Matrix but below pay in Pay Level- 13.
Employees drawing pay below Pay Level-5 in the Pay

ENTITLEMENTS FOR JOURNEYS ON TOUR or TRAINING

4. The travel entitlemcnts of Government employecs while on tour
and transfer shall be regulated as follows :

[
l Grad:zs
|

Eruployecs drawing pay in Pay Level-
28 and above in the Pay Matrix
(including all officers of All India
Scrvices serving in the State
drawing pay in Payv Level-13 and
above in the Pay Matrix of All India
Service Pay Rides).

Travel Entitlements
1] [2]
Grade-1 (a)

Air Journey or AC First Class by Rail
irrespective of whether the journey is
within or ourside the Srate.

Note: The Officers in Pay Level-32 in Pay
Matrix (AIS Officers in Pay Level-14 and
above in the Pay Matrix of All India Service
Pay Rules) are eligible to travel by aijr in
xecutive Class.

Grade-I (b)
Employees drawing pay in Pay Level
| 23 and above buf bclow Pay Level
' 28 in the Pay Matrix (including all
officers of All India Services
irrespective of Pay Level serving in
the State).

(i) Air Journey outside the State.
(i1) First Class or AC Second Class
by Rail for journev within or

outside the State.

Grade-II

| Ewmployecs drawing pay in Pay Level-
I‘ L3 and abovc but below Pay Level-
‘ 25 in the Pav Matrix.

First Class by Rail.

Wherever First Class is not
available, travel in AC Third Class may
be allowed on Official Tour or Leave Travel
Concession.

Note:

In case of journey to New Delhi where 1
Class is not available, travel in Il Class
AC Sleeper be allowed.

Grade-1I1 and Grade-IV

| Emplovees drawing pay below Pay
’ Level-13 in the Pay Matrix.

Second Class by Rail.

I _
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5. 1f the Travelling Allowance in terms of the revised entitlements
now prescribed result in reduction of the existing entitlements in the
case of any individual, groups or classes of employees, the
entitlements, particularly in respect of mode of travel, class of
accommodation, elc. the same shall not be lowered. Instead, they
will continue to be governed by the earlier orders until they become
eligible, in the normal course, for the higher entitlements in the
revised pay.

DAILY ALLOWANCE

6. The revised rates of daily allowance for the employcces in the
following four grades shall bc as follows:-

Revised D.A. Rate
In Chennai In Other Places
[1] [2] [3]
Grade-I
Employees drawing pay
in Pay Level-25 and above Rs.800/- Rs.400/-
(including officers of All
India Service serving
in the State).
Grade-II
Employees drawing pay in
Pay Level-13 and above but
below Pay Level-25 in the
Pay Matrix.
Grade-1I1
Employees drawing pay in
Pay Level-5 and above but Rs.400/- Rs.200/-
below Pay Level-13 in the
Pay Matrix.
Grade-IV
Employees drawing pay
below Pay Level-3 in the

Grades

Rs.600/- Rs.300/-

Rs.320/- Rs.160/-

Pay Matrix.

DAILY ALLOWANCE RATE FOR HALTS OUTSIDE THE STATE -
STAY IN STATE HEADQUARTERS AND OTHER PLACES WITHIN
AND OUTSIDE THE STATE

Qurplulwue &g
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7. The revised rates of daily allowance for halt in New Delhi and
other State Headquarters other than Chennai, for stay in Chennai
and for stay in other places within and outside the State including
Union Territories shall be as follows :

New Deth| and Al Other State 6m$r Places within and
Headyuariers other than . Chennal, outside the State including
Chennal Union Terttories
Stay in Hotel Stay in Stay in Hotel | Stuyin Stay in Haotel Stay in
St Category of T Gueat Guest Gusest
No, Officers House / House / Houas /
Lodging | Boarding ‘:;"Vr::"u Lodging | Boarding ‘::.\:;‘:; Lodging | Boarding [::l:ﬁ:a
a [y
..... Lode _Lpdging) od
~ (1] [2] [31_ {4] (5] {8] 173 [8] 9] {10 [111
Re. Rs. Ras. Rs. Rs, Rs. Rs. Rs. Rs.
1. Grade-I{a) 4500" 1000 1000 4500° 800 900 4500f 600 600
2. Grade-I(b) 3000% 800 800 1800# | 800 800 800 400 400
3. Grade-II 2250 600 600 1050 600 800 600 300 300
4. Grade- X1 1150 400 400 780 400 400 450 200 200
5. Grade-IV 900 320 320 600 320 -’ 320 320 | 160 180

*Reimbursement of upto Three Star Hotel subject to maximum of Rs.4500.

~ Reimbursement of upto Two Star Hotel subject to’ maximum of Rs.3000.
# Reimbursement of upto Two Star Hotel subject to maximum of Rs. 1800,

MILEAGE ALLOWANCE FOR JOURNEYS BY ROAD

8. The Mileage Allowance for journey performed by Car and by
Motor Cycle / Scooter / Moped shall be revised as follows.-

s

| Mileage Allowance for Journeys
SL performed by
No Grades Car | Motor Cycle /
[Per Km] Scooter / Moped
[Per Km]
(11 (2] (3] [4]
(1)| Grade-I
Employees drawing pay in Pay Level-
25 (Rs.59,300-1,87,700) or more Rs.12 Rs.6
including officers of All India Service
serving in the State).
(2)| Grade-11
Employees drawing pay in Pay Level-
13 (Rs.35900-1,13,500) and above but Rs.12 Rs.6
below pay in Pay Level-25 (Rs.59,300-
1,87,700).
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11. Lumpsum Allowance: The lumpsum allowance payable under
Transfer Travelling Allowance for packing/loading and unloading/

unpacking shall be as shown below:—
Transfer between station
Sl Grades at a distance
No. Beyond 8 kms. Beyond 60
but below 60 kms. ftms.

(1] [2] [3] [4]

(1)| Grade-I1
Employees drawing pay in Pay Rs. 1800 Rs.3600
Level-25 (Rs.59,300-1,87,700) or
more (including officers of All India
Service serving in the State).

(2)| Grade-II

| Employees drawing pay in Pay Rs.1350 Rs.2850

Level-13 {Rs.33900-1,13,500) and
above but below Pay Level-25
(Rs.59,300-1,87,700).

(3)| Grade-IlI
Employees drawing pay in Pay Rs.000 Rs.1950
Level-5 (Rs.18,200-57,900) and
above but below Pay Level-13
(Rs.35900-1,13,500).

(4)| Grade-1V
Employees drawing pay below Pay Rs.450 Rs.1050
Level-5 (Rs.18,200-57,900).

12. Transportation of Personal Effects: There shall be no change
in the maximum limits of personal effects permissible for claim of
transportation charges by transfer by rail at railways’ risk, lorry and
the maximum limits shall continue as follows:

By Goods By Passenger

Si. Grades Train, Lorry,| Train from
No. etc. out of col.(3)
(1] [2] [3] [4]
(1) | Grade-I

Employees drawing pay in Pay Level-

25 (Rs.59,300-1,87,700) or more| 4500Kg | 200Kg

(including officers of All India Service

serving in the State}.
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(2) |Grade-II
Employees drawing pay in Pay Level-13 | 2000 Kg | 75 Kg
(Rs.35900-1,13,500) and above but below
Pay Level-25 (Rs.59,300-1,87,700).

(3) | Grade-III

Employees drawing pay in Pay Level-5 1000 Kg 40 Kg
(Rs.18,200-57,900) and above but below
Pay Level-13 (Rs.35900-1,13,500).

(4) | Grade-IV

Employees drawing pay below Pay Level- 1000 Kg 40 Kg
5 (Rs.18,200-57,900). |

13. The claim should be restricted to what would have been
admissible had the personal effects been transported by passenger
and goods trains upto the maximum limits allowed under each.

MONTHLY CEILING ON TRAVELLING ALLOWANCE

14. The existing monthly ceiling on Travelling Allowance in the
revised pay structure shall be revised as follows.-

sl. Details Revised Monthly ceiling limit
No. From To

(1] (2] [3] [4]

(1) Consequent on the increase of the 10% 5%
Basic Pay and taking note of the
increase in Daily Allowance
ordered above, the existing
monthly ceiling on Travelling 15% 8%
Allowance shall be reduced from
10% to 5% of revised pay.
Wherever the existing ceiling is
15% and 12%, it shall be reduced
to 8% and 6% of revised pay.

12% 6%

(2)|In respect of Officers having 12% 6%
jurisdiction over more then one
district and those having
jurisdiction more than two
districts, the monthly ceiling shall
be at 6% of pay and at 7% of pay, 13% 7%
respectively.
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FIXED TRAVELLING ALLOWANCE

15. The existing quantum of Fixed Travelling Allowance shall be
enhanced by 100% wherever it has not been enhanced after the last
pay revision subject to rounding off to next 50. However, the quantum
of Fixed Travelling Allowance allowed to employees on percentage of
basic pay shall be reduced to 50%.

CONVEYANCE ALLOWANCE

16. The existing rates of conveyance allowance paid to employee
shall be enhanced by 100%.

CONVEYANCE ALLOWANCE TO VISUALLY CHALLENGED,

LOCOMOTOR DISABLED AND HEARING IMPAIRED

17. The existing allowance shall be enhanced as a special case
from Rs.1,000/- per month to Rs.2,500/- per month. The other
conditions for payment of this conveyance allowance shall be continued.

LEAVE TRAVEL CONCESSION

18. The existing entitlements shall continue in the revised pay
structure without any change.

19. The terms and conditions governing the sanction of the above
allowances shall remain unchanged except to the extent modified by
this order.

20. The above orders shall take effect from 1lst October, 2017.

21. These orders shall apply to the Government employees and
teachers including employees of local bodies and also to the teachers
and employees in aided educational institutions.

22. Amendments to the Tamil Nadu Travel Allowance Rules, 2005
and Tamil Nadu Special Pay and Allowances Rules will be issued
separately.

(BY ORDER OF THE GOVERNOR)
K.SHANMUGAM

ADDITIONAL CHIEF SECRETARY TO GOVERNMENT

@rEs G
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( List of Holidays 2018 (GO Ms.No. 937 dt.7.11.2017) )
|
| | S.. | Public Holidays Date Day
No
I 1. New Year's Day 01.01.2018 | Monday
| 2. Pongal 14.01.2018 | Sunday
| 3. Thiruvalluvar Day 15.01.2018 | Monday
| 4, Uzhavar Thirunal 16.01.2018 | Tuesday
| 5. Republic Day 26.01.2018 | Friday
| 6. Telugu New Year's Day 18.03.2018 | Sunday
7. Mahaveer Jayanthi 29.03.2018 | Thursday
8. Good Friday 30.03.2018 | Friday
9. Annual closing of Accounts
for Commercial Banks & 01.04.2018 | Sunday
Co-operative Banks
10. | Tamil New Year's Day and
Dr. B.R. Ambedkar's Birthday 14.04.2018 | Saturday
11. | May Day 01.05.2018 | Tuesday
12. | Ramzan (Idu'l Fitr) 15.06.2018 | Friday
13. | Independence Day 15.08.2018 | Wednesday
14. | Bakrid 22.08.2018 | Wednesday
15. | Krishna Jayanthi 02.09.2018 | Sunday
16. | Vinayakar Chathurthi 13.09.2018 | Thursday
17. | Muharram 21.09.2018 | Friday
18. | GandhiJayanthi 02.10.2018 | Tuesday
19. | Ayntha Pooja 18.10.2018 | Thursday
20. | Vijaya Dasami 19.10.2018 | Friday
21. | Deepavali 06.11.2018 | Tuesday
22. | Milad-un-Nat " 21.11.2018 | Wednesday
23. | Christmas 25.12.2018 | Tuesday
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