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[[ QumdlwimerT FRISGHeT CHTHe) T d@GnIlser ]]

Gurdlwreri Fmsn LML 2 Geilh Gurdlwrert Frssdlar Qurmiureriser @i g6
&LES 28.07.2013 geim BLES Pehsg. IiFle @ramih gjemflsar GuripulllLear. @rewrH
gawflEenn sllperh Gurduilue smesdlar 2 gudlarrsar vweru@n amsulle 2 6fer
grermemsmer GHIILNILL sre&stshos e aulss allhaugraam, 2000 gw gy 6w H
TNPSC epawrs Gsibbghiesiul L 2 safld Gurdurerisense 2 seals Glewmelumrdwreri
ugall 2 wire| euprsIU Lol ar 2007 gy gemi( TNPSC eyl Caib@sh&siu L 2 gaill
Qurdlwrerir sehéE 2 sals GeunGurdlurert ugall 2 wire| armdls Glar@H&siu@Ln ﬂﬁn‘rguli]
@58 @Gml_um_l_ S0l o%m@eﬁﬁrﬂm o (I ug,ﬁ)ﬁluﬁlaﬂ@,r[,gj 2 saill Qurdlwreri ugedl 2 wirey
Gumm KL FRSSMSE FTIES Qng]g]&&;m&uﬁrrm 2 gafll Qurdlurerisemer @M & eoor L
2 solls GewumG@urdwrerr ugell 2 wirey ulpwele Gsrssmned @mas Fally wpwmdlsar
Cum@sreareriu@uw sarmu lsaun o &Grragnrs Carge Ulrssryn Qsu dlmsSlmmrser.
@orsei wHm aqeor aflagwnsaflgn SfESmEsraw, sllpsr@ Gurmduilue &6sgemgs
Ceisg 2 mullariamer @Uls&Hs & [Houdled mmamuowurs @msSlnriser. @ gamy
Qur giuswflggienm aurerndld @darg garaing @ra(h oeflaenn TNEA-alng adlire
Sipgarmn Qauigierermi o .

I MGBMTEHEHsG Oahige OFumsnsTs FLSFHURW RCT sm&sn @ Suraile
Qurdhureri smEnrs srar @nsGw. gGmmulld ue o aTHseT g @umGg L T, BE soel
s@SyLear om’ (il ugeluilfimi g 2 sefll Qurdlurerise g ararsmer ofl, wHmLD
@anrs@erLar sCargrisars updlamn 2 ol Qurdluraismer ol yglgre TNPSC
epawnrs CaibAgsM&EsIuBL 2 g0l Gurdlurarisear ahsalssSld 2 WITE S Sar et m)
@sflweloeme. UGUTZGL Kng s&Hlmuw g &SULLTaINTET ANARWITISEHESE) LweTU({HSSlerTe)
Crruwemmurear Koo olmeTaisai gnu@n. osNEG wrmrs guflsEn allagwm sens
vwearusdlerred o linemmurer S aleneTeiset Srew FOUMLL. @G FLUESILL L OIT Seri
2 emriG&GE Glararer Geaemr(HiLo.

o awil- 1
Obtained stay against implementation of G.O.Ms.No.66.

Zealously guarded encroachment into our service benefits by diploma holder by
obtaining favourable court orders in 3:1 case and other service benefits.

Effectively pursued the proposal of recruitment of graduate Assistant Engineer
only through TNPSC at the section level which is our long pending demand. We will
pursue the demand and achieve our goal.

Garourenemrwi ppaw @sfle) Geuwiu’L 2 sofld GQurdlurarflar g Bl
SyFTenemr sTemi.666 urdlEsiuLTne s55 Crrsdle Khluarn smwlmer QuUOHmE).

ars afldle’ @ preorrs 2 seil GQurdwrert ugeailuilnsaflGe Bluflssiu’ L @ gl
BILU 2 gelwrerisener uewflouret pemm Glauwwn Gurg 2007&@ Uearari Gy Geunuiu’ L
2 safll GQurdlurerisaflar WgKlme urdlésiuLrne @@nss LFluaim L alydmse
sT(H &S &SLIL (L.

o ewrf]-2

Qir& gyenemr erewi.1 GQur.u.gl. wrer 02.01.1990-@ wmmib &Tewi.66 Glum.u.gl. HreT
12.03.2007-@ 158 Gaug ydlars uamfluile Gaikgeier 2 seilli Qurdlwurerisefler wLemfl
EO6 &I & FH6D. - Qurdl.g.pnessai, QurgiF Qswareri.
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opruribhs GUrPpuireni FCauargyisGeor! alemrdsib!

Qurilwreri #Cargy, sCargiflser omaTams@GL &abalT e
meeuTSgissmer Qgflallggs QarardlCpmn. mED @hdlw Casn SHShSlD
IS 66 opemiBlEaT HlemmeausnLhgieiongl. Ssndly Sler parmrefld Cse
&ahdlrgdlnars urhul L durdlsamer Blenaras gniing GuTMHMGauTL.
glurdlaemer GuTHMTs CaasFled SlursmisEp, SWrs LWeTLILIT 6T smLULD
SMMIICUTGL. Criemwwrerisemer CuImmTg CHF5dle0 Crifenn 2 awrie,
JDOIIGUTGLD. supsTwil usmil o mmuaITsmer CUTHNTS Cse58l &(sTw
o ewritey HMMILCUT@L. ererCou SHandly dlar meTmmefled ssbHlirn Gumrym L
dlurdlasemer CuTmmIGeurd. youtseaflar Surskisenst GuTHmGeaiLb.

pri lses g el agliiuriggis  Gamemig B S,
Slm.cren. Slpagemrer, 1.A.S. geuiser Smesmwwlsd HemwssiulL omdlug
Gomgaias@w Ulifley urfligimrsaflar opliuemLuiled 9)5ememem s ei
QeuafhilLtiu’ eterg). gre emfpluisensE Caiey Hleme (Selection Grade),
flmiy mleme (Special Grade) g &lwamdlnG s Hisors 3% omgluid
RISl (HieTerg. Cuaid 2 gelll Qurilwrerisense, Slm.rrele 1ehaer,
LA.S. gleui&er Smeenwoulled) gemuwEsiulL e@bUT G Uflhgimyssflsr
Sl lusnLullsd eunprisin’ L esrglund 15600 - 39100 + gy 2o dlunn 5400 smGUTS)
9300 - 34800 + g 2agluid 5100 o4& GmmSSIUL (HeTarg). SHELTS @aTblsmeor
Qumrpilwreri&EnsEn, 2 galll Gurilwreris@Eps@n 9300 satm & e gl
O 7 2arglugglsd em.700 w G ellgdwirsin o atergl. SlPETH GQurdluilwsd
gnsSdlar Qareimaswrear “Fu Coumed@ & sordlun” caim CsmeTams
Bleneomprl Luul (hetergl. @erElensott Gumrplumeri &erflesi g e6ui LomerLd
srourmpiu’ Geterg. Qarhs gmmulGo oGy Goumen QEuig Gsmsuwr (b
Jlgemw&EsT GuTed Gmmbs eordlund Quim ahg e Kleme wrdluedergi.
@erslemeuts Qurdlwreri&Ene sr eadlun 2 wiisdl a7 wrasiyblg sblps
Yaalt gersehs@ slprr@ Qurdlilue smssdlar sriurs Carflsmsa
eSS, eumrEsTLled oaiaieisEna@ o flu Blurwwnrer eafu 2 wire)
Sleflé&siul [Hlererg).
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o gafll Qurlwreri, 2 salld QEwnGurilwrert, GlEwmneurplwreri
I SICWITT SEhEE 2D GMMSSIULL G ShuhsuTs p&erl 10, 11 gyb
Cadlaafled mmLGumin wrilol QurgisE s sl Lo alurdlsg o Ml
(YlgS&HAT 6T(hidhBLLI(HILD.

@nghwu GQurfwureriset Flemewid (Institution of Engineers) G&masSa
AMIE Gairaysmer (lfleysar A & B) L& aumdimgi. @81 BE sl @866
@ememorwrangl. LSS g rfler wefls euer Gbum’ (His siemm 31.05.20138@
Yim@& AMIE, BE&®) @ensonLimenrs) gj6deu ererTm) o et Simiiilsgiater gl @ems
TSl EHg @i Qurilureriset Hlemeuwid (Institution of Engineers) s Lostim
seoLwremenn CunmieTeTg. @FS apsdlaT 9hss ellerrmen 06.08.2013
AT QUBSS].

@erlemelt Gumrlwrerisafler vstofleureT (wemm SUGBSLTeT @6t (b
S GSH0fl0 R uSme SLkbg 22.04.2013 gjaim ellsTrmemé g Clem ([
UbBG BLGE STHHTS (Ylg&HIIaTETLD.  @I6TClSTT(h QIPSHMS I &L (NSH60
TS0 allaTrenems @ Clemeoi(h aEg bS PSS HLUSHE FTHEHLTS
(Plpds ey pumdlset CLmblsmemT( aimesGmmL.

@ flemeult Gl ilwirer it sarflent Liswofleurent(Lpemm SLILESLOTEIT S(LSSI(HSS6T
(PSetTenLy GemeusmLoll Glumdlwimer i geutsermed Gamyiul (h SHGUT s 9 emereaufleT
usofleurst (emm SLILGSLOTET S(HSHSI(HSSEHL (PSETEmL SemeusnLolt GlLimflumen
JVINGHS NG ubg Carpglaiarg. @snslmiulled @erlamel
Qurglwrer i seflert vewflouretypem sbubsLrs o allméssmsa Csl @
UYSHTML Smaml Gurilurert gr&&E Slesh ashyatmsrs Gt
UGHSIMGL. gL Sl LTS @miSls@ar @erblamels G STeTT SaT o)|6meTeUETILLD
uswfleurset(yemm Gl gelly pwmdlser Gmblsmeni(h aimSIGmTLD.

@sgIL 6T @Es Lmen Flmne| GFisGmerr. meura.

arps sSHPETH Gurpuilued shisb
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2 saflll Qurgflureri e afall’L e diflefllarms @ aglun @Gong s
QaueluflLiul L ojr&mememT:
ABSTRACT
Revised Scales of Pay, 2009 - Review of the orders issued in G.O.Ms.No.71,

Finance (Pay Cell) Department, dated: 26-2-2011 — Implementation of the
recommendations of the Pay Grievance Redressal Cell — Orders - Issued.

FINANCE (Pay Cell) DEPARTMENT

Dated: 22.07.2013.

Aadi, 06.

Thiruvalluvar Aandu, 2044.

READ:

01-6-2009.
09-9-2009.
26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.

G.0.Ms.No.242

1) G.O0.Ms.No.234, Finance (Pay Cell) Department, dated:
2) G.O.Ms.No.444, Finance (Pay Cell) Department, dated:
3) G.0.Ms.No.257, Finance (Pay Cell) Department, dated:
4) G.0.Ms.No0.259, Finance (Pay Cell) Department, dated:
5) G.O.Ms.No0.263, Finance (Pay Cell) Department, dated:
6) G.O.Ms.No.277, Finance (Pay Cell) Department, dated:
7) G.O.Ms.No.279, Finance (Pay Cell) Department, dated:
8) G.O0.Ms.N0.283, Finance (Pay Cell) Department, dated:
9) G.0.Ms.No.287, Finance (Pay Cell) Department, dated:

10) G.O0.Ms.No.288, Finance (Pay Cell) Department, dated:
11) G.0.Ms.No.290, Finance (Pay Cell) Department, dated:
12) G.0.Ms.No.303, Finance (Pay Cell) Department, dated:
13) G.0.Ms.No.305, Finance (Pay Cell) Department, dated:
14) G.0.Ms.No.312, Finance (Pay Cell) Department, dated:
15) G.O.Ms.No.315, Finance (Pay Cell) Department, dated:
16) G.0.Ms.No.317, Finance (Pay Cell) Department, dated:
17) G.O0.Ms.No.324, Finance (Pay Cell) Department, dated:
18) G.O0.Ms.No.331, Finance (Pay Cell) Department, dated:
19) G.0.Ms.No.335, Finance (Pay Cell) Department, dated:
20) G.0.Ms.No.448, Finance (Pay Cell) Department, dated:
21) G.0.Ms.No.449, Finance (Pay Cell) Department, dated:
22) G.0.Ms.No0.450, Finance (Pay Cell) Department, dated:
23) G.0.Ms.No.451, Finance (Pay Cell) Department, dated:
24) G.0.Ms.No.452, Finance (Pay Cell) Department, dated:

26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.
26-8-2010.
31-12-2010

31-12-2010.
31-12-2010.
31-12-2010.
31-12-2010.

25) G.O.Ms.No. 45, Finance (Pay Cell) Department, dated: 10--2--2011.
26) G.O.Ms.No. 71, Finance (Pay Cell) Department, dated: 26--2--2011.

27) G.0.Ms.No.123, Finance (Pay Cell) Department, dated:
28) G.0.Ms.No.261, Finance (Pay Cell) Department, dated:
29) G.0.Ms.No.376, Finance (Pay Cell) Department, dated: 19-10-2012.

30) Judgement Order dated: 15-10-2012 in \WW.A.No.504, 505, 514,515 and 516

of 2011.

10-4--2012.
17-7-2012.
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ORDER:

The Pay Grievance Redressal Cell constituted in the Government Order twenty
seventh read above, among others has reviewed the orders issued in the Government
Order twenty sixth read above (G.O.Ms.No.71, Finance (Pay Cell) Department, dated:
26--2--2011). The recommendations of the Pay Grievance Redressal Cell are extracted
below:--

“1) (i) Based on the One Man Commission, 2010 recommendations the scale of pay of
Assistant Engineers was revised from Rs.9300 - 34800 + Grade Pay Rs.4700 in Pay
Band-2 to Rs.15600 - 39100 + Grade Pay Rs.5400 in Pay Band-3 and placed on par with
the posts recruited through Group-l Service such as Deputy Collector, Assistant Director
(Panchayats) and Deputy Superintendent of Police etc. As a result, the Deputy Collector,
Assistant Director (Panchayats) and Deputy Superintendent of Police have also sought
revision one level above the Assistant Engineer, Agricultural Officers etc. since they were
all along one level above these categories in the pre-revised scales of pay. Likewise
consequent on the changes in the scales of pay of promotion posts viz. Assistant
Director of Agriculture and Deputy Director of Agriculture level led to shifting the scale of
pay of Joint Director, Agriculture, Animal Husbandry and Fisheries from Rs.15600 - 39100
+ G.P. Rs.7600 to Pay Band-4 Rs.37400 - 67000 + G.P. Rs.8700. This led to further
horizontal relativity issues and hence was rightly reversed by the Government.

(ii) In the case of Assistant Engineers, the One Man Commission considering that the
posts of Assistant Engineers is filled by the direct recruitment through Tamil Nadu Public
Service Commission and the prescribed qualification is B.E., they were placed with on
par with professionally qualified Medical Personnel such as Assistant Surgeons and
Assistant Medical Officers (Indian Medicine) at Rs.15600 - 39100 + G.P. Rs.5400. The
One Man Commission has also observed that the Senior Draughting Officer with the
qualification of either a Certificate or a Diploma which is a lower and feeder category post
to Assistant Engineer (if the individual possesses a B.E. Degree) was at the same level
as Assistant Engineer and considering it an anomaly placed the Assistant Engineer post
on a higher scale of pay of Rs.15600 - 39100 + G.P. Rs. 5400. This does not appear to
be sound reasoning and the Government on reviewing the recommendations of One
Man Commission found that the Assistant Engineers have erroneously been placed on
par with Group-l posts which has led to revision of its first level and second level
promotional posts of Assistant Executive Engineers and Executive Engineers to Rs.15600
- 39100 + G.P. Rs.6600 and Rs.15600 - 39100 + G.P. Rs.7600. The Government restored
the scale of pay of Assistant Executive Engineers and Executive Engineers to their
original level. However, the Assistant Engineers were granted a new scale of pay one
level below the Group-l| posts at Rs.15600 - 39100 + G.P. Rs.5100 reducing the Grade
Pay of Rs.300/- and placing the post in the same Pay Band.

(iii) Scale of pay of employees in each Pay Commission is based by and large on the
parity with similar posts in the Government of India. In Government of India both the
Junior Engineers and the Assistant Engineers are placed at the Section Level (Rs.9300
- 34800 + G.P. Rs.4600) and its promotional posts Assistant Executive Engineer (Rs.15600
- 39100 + G.P. Rs.5400) is placed at sub-divisional level. The comparison with
Engineering Services of Central Government like the Railway Services of Engineers and

6
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Military Engineering Services is not appropriate considering the fact that these posts are
directly recruited and trained for initial posting as Sub—Divisional Officers, whereas, in
the State Government the initial posting is only as a Section Level Officer and only the
next promotional post is Sub—Divisional Officer. The appropriate comparison is with the
Central Public Works Department where the post of Assistant Engineer are placed in the
scale of pay of Rs.9300--34800 + G.P. Rs.4600 only.

(iv) The comparison with Assistant Surgeon is also not appropriate as there is no
equivalent of a Diploma holder in the Medical line. In the Engineering line, there is a
separate category of Diploma holders, who as Junior Engineers also hold charge as
Section Officers, like Assistant Engineers. The recommendation of the One Man
Commission to place Assistant Engineers in Pay Band-lll opened up a huge differential
with Junior Engineers which was strongly represented against and appears justified.
Therefore, it is appropriate that the scale of pay of Assistant Engineers in State
Government may be brought down to Pay Band-2 at Rs.9300 - 34800. However, the
Grade Pay of Rs.5100 already fixed in G.O.Ms.No.71, Finance (PC) Department, dated:
26.2.2011, which is at a level above their counterparts in Government of India would be
appropriate. It also maintains an appropriate difference of Rs.700/- in Grade Pay from
Junior Engineers. The Committee also recommends that the excess payments made till
the issue of revised orders may be waived and need not be recovered.

2) Consequent on the recommendation to place the Assistant Engineers in Pay
Band-Il, the scale of pay of Block Development Officers, Tahsildars, Inspectors of Police
and Forest Rangers which had been elevated from Rs.9300 - 34800 + G.P. Rs.4900 to
Rs.15600 - 39100 + G.P. Rs.5100 in G.0.Ms.No.71, Finance (Pay Cell) Department dated:
26.2.2011but which has not been implemented due to the Interim Stay granted by the
Hon’ble High Court on the operation of the Government Orders requires appropriate
modification. Hence, the Committee recommends to place the Block Development
Officers / Tahsildars, Inspectors of Police and Forest Rangers in Pay Band-Il instead of
Pay Band-Ill at Rs.9300 - 34800 + G.P. Rs.5100 + Rs.1000/- p.m. as a Special
Compensatory Allowance for the arduous nature of their work.

3) Consequent on the downgradation of the scale of pay of Joint Directors of
Animal Husbandry, Agriculture and Fisheries to Pay Band-3 at Rs.15600 - 39100 + G.P.
Rs.7600, the requests of the District Revenue Officers, Deputy Secretaries to
Government, Superintendent of Police, Joint Registrars and Joint Commissioners and
Joint Directors of other departments to place them on Pay Band-4 at Rs.37400 - 67000
+ G.P. Rs.8700 does not merit consideration. In respect of the Veterinary Assistant
Surgeons / Research Assistants in Animal Husbandry Department and Joint Director /
Principal and other Medical Officers of Indian Medicine and Homeopathy Department the
applicable scales of pay have been recommended under their respective department.”

(2) After careful examination, the Government has decided to implement the above
recommendations of the Pay Grievance Redressal Cell considering the level of Assistant
Engineer in Central Public Works Department and the consequential changes made
thereon by endorsing / modifying the scales of pay of certain categories ordered in the
G.0.Ms.No.71, Finance (Pay Cell) Department, dated: 26-2-2011 read above.
Accordingly, Government direct that the scales of pay of the following posts shall be
revised as shown below:--

7
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T
N Seale of Pay Soale of pay
amse of the Corresponding | granted based as per
s‘(',' Post/ gre-Revised | revised scaleof |  on OMG/ G.OMsNo, | Revised Scale
| Departmont Y pay + G.P. Subsequent 71, dated: pay
G.0.'s 26-02-2011
1 2 a 4 B 6 7
Rs. Rs. Rs, Rs. Rs.

I | AGRICULTURE DEPARTMENT
Agriculture -

, | Officar/ £500--11100 930034800 15600-39100 | 15600-39100 | 930034800
Horticulture + 4700 + 5400 + 5100 + 5100
Cfficer
Assistant

> %ﬁgﬁ"’u‘:g ; 800013500 | 1560038100 | 15600—39100 | 15600—39100 | 15600—39100
A e of + 5400 + 6600 + 5400 +5400
Hortlculture
Deputy Director /

3 | Deputy Dirogtor | 1000015200 15600—366%:)oo 15600——397600100 15600—36608100 15600—396600100
of Horticulture + + + +
Joint Director of

4 | Agricutture /doint | o000 Lo | 1560039100 | 37400—67000 | 15600—38100 | 15600—39100
Director of + 7600 + 8700 + 7600 + 7600
Horticuiture .

I | AGRICULTURAL ENGINEERING DEPARTMENT
Assistant 930034800 | 1560039100 | 15600—39100 | 9300—34800

5 | Engineer 6500—11100 + 4700 + 5400 + 5100 + 5100
Asslstant

. 15600—39100 | 15600—39100 | 15600—33100 | 15600—39100

6 E:‘gf{:‘:;’f 8000—13500 + 5400 + 6600 + 5400 +5400
Executive 15600—39100 | 1560039100 | 15600—33100 | 15600—33100

| Engineer 10000—15200 + 6600 7600 + 6600 + 6600

M | ANIMAL HUSBANDRY DEPARTMENT

g | A oo | 800013500 | 15600—39100 | 15600—38100 | 15600—39100 | 15600—39100
Asota + 5400 + 6600 + 5400 + 5400

o | Deputy Diredtory | oo 7 * T 15600—39100 | 1560035100 | 1560039100 | 15600—38100
Research Officer + 8600 + 7600 + 6600 + 6600

— 1560039100 | 3740067000 | 15600—39100 | 15600—39100

10 | Joint Director 12000~—~16500 + 7600 + 8700 + 7600 + 7600

IV | FISHERIES DEPARTMENT
Inspactor of
Fisheries / 9300—34800 | 1560038100 | 15600—39100 | 930034800

"} Research 8500—11100 + 4700 + 5400 +5100 +5100
Assistant
Assistant 15600—39100 | 15600—35100 | 15600—38100 | 16600-36100

2 | birector 8000-13500 + 5400 + 6600 + 5400 + 5400

. 15600—39100 | 15600—36700 | 1560036100 | 15600—39100

13 | Deputy Director 10000—15200 + B600 + 7600 » 6600 + 6600

— 15600—B9100 | 3740067000 | 1560039100 | 15600—39100

14 | Joint Director 12000—16500 + 7600 + 8700 + 7600 + 7600

V_| HIGHWAYS DEPARTMENT
Assistant

45 | Engineer / £500-11100 9300—34800 | 15600—39100 | 15600—39100 | 9300—-34800
Electronics + 4700 + 5400 +5100 + 5100
Engineer
Assistant 15600—39100 | 15600—39100 | 15600—39100 | 15600—38100

16 | Divisional 8000—13500 o1
Enginooy + 5400 + 6600 +5400 + 5400
Divisional 15600—39100 | 1560039100 | 15600—39100 | 1560032100

17 | Engineer 10000—15200 + 6600 + 7600 + 6600 + 6600

Head Draughting :
15600—39100 | 15600—39100 | 15600—39100 | 15600—39100
18 | Officer 9100—14050 + 5700 + 6600 + 5700 + 5700

Y &L 2013
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1 2 3 4 5 6 7
Rs. Rs. Rs. Rs. Rs.
VI | RURAL DEVELOPMENT DEPARTMENT
Assistant 9300—34800 | 15600—35100 | 15600—38100 | 930034800
19 | Engineer 8500—11100 + 4700 + 5400 + 510D + 5100
Agslistant
o 15600--38100 | 15600—39100 | 15600—39100 | 15600—33100
20 E;gef::;’f 8000—13500 + 5400 +6600 + 5400 +5400
‘ Executive 1560039100 | 15600—39100 | 1560039100 | 15600—39100
21 | Enginaer 10000—15200 + 6600 +7600 + 6600 + 6600
5300—34800
Block +5100 +
22 | Development 7600—12000 93°+° 4930?0" 93°+° 49034: 00 '56°°51 033100 Rs.1000/-p.rm.
Officer + As Special !
Allowance
VIl | INDUSTRIES AND COMMERCE DEPARTMENT
Asgistant
Engineer
(industries) /
Tester / Testing
. 0300—34800 | 15600—39100 | 15600—39100 | 9300—34800
23. | Assistant / 6500—11100 + 4700 +5400 +5100 +5100
Technical
Asggistant /
Inspector
(Quality control)
Viil | INSPECTOR OF FACTORIES DEPARTMENT
Asslstant
930034800 | 15600—39100 | 15600—39100 | 9300—34800
24 :QSP‘*".W of 6500—11100 + 4700 + 5400 +5100 + 6100
actories )
Inspector of 1560035100 | 15600—39100 | 15600—38100 | 15600—39100
25 | Factories 8000—13500 + 5400 + 6600 + 5400 + 5400
26 ﬂi"%ﬂ?’ 10000—15200 | 1560089100 | 16600—39100 | 15600—39100 | 1560039100
i i + 6600 +7600 + 6600 + 6600
actories
IX | STATE HEALTH TRANSPORT DEPARTMENT
Asslstant
Enginesr / $300—34800 | 15600—39100 | 15600—39100 | 8300—34800
27. | Workshop 6500—11100 + 4700 +5400 +5100 +5100
Superintendent
General 9300—34800 | 9300—34800 | 15600—39100 | 9300—34800
28. | Foreman 5500—9000 + 4400 + 4400 +5100 + 4400
Material
Manager,
Technical Officer, 15600—39100 | 15600—39100 | 15600—39100 | 15600—39100
29 | Automoblla 8000—13500 + 5400 + 6600 + 5400 + 5400
Enginesr
X | MOTOR VEHICLE MAINTENANCE DEPARTMENT
Technical
Assistant / 9300—34800 + | 15600—39100 | 15600—39100 | 9300—34800
30. | General 6500—11100 4700 + 5400 + 5100 + 5100
Foreman
Automobile 1560039100 | 15600—39100 | 15600—39100 | 15600—39100
31- | Engineer 8000—13500 + 5400 + 6600 + 5400 + 5400
Xi | SERICULTURE DEPARTMENT
Administrative 9300—34800 15600—39100 15600—39100 9300—34800
32. | oticer 6500—10500 + 4600 + 5400 +5100 +5100
Xii | PUBLIC WORKS DEPARTMENT
53, | Assistent 650011100 | 930004800 | 15600—39100 | 15600—39100 93°+° 51304(?00
" | Engineer + 4700 + 5400 +5100
——
19 ]
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1 2 3 4 5 6 7
‘ As. Rs. Rs. Rs. Rs.
Assistant 15600—39100 | 15600—33100 | 15600—39100 | 15600—39100
34. | Execulive 8000—13500
. + 5400 + 6600 + 5400 + 5400
Enginesr
Exoculive 15600—39100 | 15600—39100 | 15600—33100 | 15600—38100
35. | Engineer 10000—15200 + 6600 + 7600 + 6600 + 6600
Read Draughting 15600—39100 | 1560039100 | 15600—39100 | 15600—39100
3. | Officer 910014050 + 5700 + 6600 + 5700 + 5700
Xill | STATE TRANSPORT AUTHORITY
Ragional 15600—32100 15600—338100 15600—35100 15600—39100
37. | Tyanspon Officer | 8000—13500 + 5400 + 6600 + 5400 + 5400
Personal
Assistant to
Regional 9300—34800 | 15600—39100 | 15600—39100 | 9300—34800
38. | Transpon Officer 6500—10500 + 4500 + 5400 + 5100 + 5100
/ Motor Vehicle
Inspector
Grade — |
XIV | DIRECTORATE OF DIFFERENTLY ABLED REHABLITATION DEPARTMENT
District
Differertly Abled 930034800 | 15600—39100 | 15600—39100 | 9300—34800
3% | Rehabilitation 6500—10500 + 4600 + 5400 +5100 +5100
Qtficer
XV | TOWN PANCHAYAT
Assistant 9300—34800 | 1560039100 | 1560033100 | 9300—34800
40 | Engineer 6500—11100 + 4700 + 5400 + 5100 + 5100
Assistant
4y | Rosistant Bo00—tss00 | 196903 gwo 1560099100 | 1560039100 15600—39100
Engineer + 540 + 6600 + 5400 + 5400
Executive 1560039100 | 1560039100 | 15600—39100 | 15600—39100
42| Engineer 10000—16200 + 6600 + 7600 + 6600 + 6600
XVI | ELECTRICAL INSPECTORATE
Janior Electrical 530034800 | 1560030100 | 15600—30100 | 830034800
4. | Inspestor 6500—11100 + 4700 + 5400 +5100 + 5100
Assistant
as, | Eristant 00613500 15520-3540(9)100 1560039100 | 1560039100 | 1560039100
inspector +
Electrical 1560039100 | 15600—39100 | 15600—39100 | 15600—39700
45. | (nepector 10000—15200 + 8600 + 7800 + 8800 + 8800
XVIl | CHENNAI CORPORATION
Assistant §300—34800 | 1560039100 | 15600—33100 | 930034800
46| Engineer 6500—11100 + 4700 + 5400 + 5100 +5100
Assistant 0—3 0—3:
i 15600—39100 | 15600—39100 | 15600—33100 | 15600—39100
47. E’r‘\gf:;’;’f 8000—13500 + 5400 + 6600 + 5400 + 5400
Executive 1560089100 | 1560039100 | 15600—33100 | 15600—38100
48. Engineer 10000—15200 + 6600 + 7600 + 6600 + 6600
) 15600—39100 | 15600—39100 | 15600—38100 | 15600—39100
49, | Veterinary Officer 8000—13500 + 5400 + 5700 + 5400 + 5400
xvin | REVENUE DEPARTMENT
830034800
9300—34800 | D300—34800 | 15600-39100 + 5100 +
50. | Tahsiidar 7500—12000 + 4900 + 4900 5100 Rs.1000/- pm
+ As Special
Allowance
XIX | POLICE DEPARTMENT
9300—34800
+ 5100 +
51. | Inspector 7500—12000 | 2% 49034;300 830034800 | 1560082100 | Rs.1000- pm
As Special
Allowance
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1 2 3 4 5 6 7

' Rs. Rs. Rs. Rs. Rs.

XX | FOREST DEPARTMENT

9300—34800

+5100 +
. | ForestRanger | Gs00—fosp | SO0 S6800 | S00-4A00 + | 1S800BI0 | g ooy pm
As Special
Allowance

(3) The revision of scale of pay ordered above shall take notional effect from 1.1.2006
/ 12.12.2007 as the case may be with monetary benefit from 1.4.2013. However, the
excess payments, if any made to the employees so far shall be waived and the pay
refixed in the appropriate scales of pay as ordered above.

(4) Further the Hon'ble High Court in its Judgement Order dated: 15.10.2012
(reference thirty read above) has passed the following orders:--

“After hearing the Counsel appearing for the respective parties, the Interim Stay
granted on 27.3.2012 on the operation of G.O.Ms.No.71, Finance (Pay Cell)
Department, dated: 26.2.2011 is confined with regard to the appellants only and in
respect of others the interim stay shall stand vacated”.

As such, the orders issued in para-2 above revising the scales of pay as recommended
by Pay Grievance Redressal Cell is applicable to all categories of employees mentioned
therein excluding the Appellants in the Writ Appeals / Petitioners in Writ Petitions who
have obtained “Interim Stay” orders and pending in the Hon’ble High Court. However, the
applicability of the above revised scales of pay to Appellants / Writ Petitioners is subject
to the outcome of the final verdict in the connected Writ Appeals / Writ Petitions pending
as on date.

(5) Accordingly, all Head of Departments are directed to implement the above revised
scales of pay to the employees in the categories mentioned in para-2 above and re-fix
their pay appropriately in the admissible revised scales of pay and issue necessary
revised pay fixation orders immediately.

(6) Consequent on the revision of pay scales ordered in para-2 above to the serving
employees in the categories mentioned therein, the Pension Pay Officer / Treasury
Officers / Sub-Treasury Officers concerned are directed to regulate the pension / family
pension of the retired employees in the categories mentioned above with reference to
the appropriate pay scales to those who have been granted revision of pension / family
pension with reference to para-2 (vi) of G.O.Ms.No0.235, Finance (PC) Department, dated:
1.6.2009. However, the excess payments made till the date of issue of order shall be
waived.

(BY ORDER OF THE GOVERNOR)

K.SHANMUGAM,
PRINCIPAL SECRETARY TO GOVERNMENT
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ABSTRACT

Tamil Nadu Revised Scales of Pay Rules, 2009 — Grant of one additional increment of
3% of basic pay to employees on award of Selection Grade / Special Grade in the
revised scales of pay — Orders — Issued.

FINANCE (Pay Cell) DEPARTMENT
G.O.Ms.No.237 Dated: 22.07.2013.
Aadi, 06.
Thiruvalluvar Aandu, 2044.
READ:
1. G.0.Ms.No.234, Finance (Pay Cell) Department, dated: 1-6-2009.
2.G.0.Ms.No.123, Finance (Pay Cell) Department, dated: 10-4-2012.

ORDER:

In the Government Order first read above, among others, orders have been
issued to the effect that employees shall be allowed to move on to Selection Grade /
Special Grade on completion of 10 years of service in the Ordinary Grade post and to
Special Grade on completion of 10 years in the Selection Grade post or 20 years of
total service in a post. The pay of such employees who have moved to Selection Grade
/ Special Grade on or after 01.01.2006 shall be fixed on the date of award of Selection
Grade / Special Grade by granting the benefit of one increment equal to three per cent
of the basic pay including grade pay in the same Pay Band and Grade Pay in the
revised scale of pay.

2) Several Associations have represented before the Pay Grievance Redressal
Cellto revive the scheme of seperate scales of pay to Selection Grade / Special Grade
holders as in the previous Pay Commission periods as there are no promotional
chances for several posts and that as the employees awarded Selection Grade /
Special Grade between 01.01.2006 and 31.05.2009 alone have been given the
concession to opt to come over to revised scale of pay on the date of award of
Selection Grade / Special Grade by foregoing the arrears to accrue the benefit of higher
scales of pay consequent on the revision of the scale of pay of the respective Ordinary
Grade post and thereby requested to rectify the anomaly in the total emoluments
between those awarded Selection Grade / Special Grade prior to and after 31.05.2009.
The Pay Grievance Redressal Cell constituted in the Government Order second read
above did not favour granting the Pay Band and Grade Pay of the promotion post for
Selection Grade / Special Grade since this would give uneven benefit to employees
existing in the same pay scale in different departments with different hierarchical
patterns. However, the Pay Grievance Redressal Committee, considering the
longstanding service rendered by the employees and with the intention to recognise
their service properly has recommended to grant an additional increment benefit (over

Y &L 2013 L]
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and above the one increment already allowed) equivalent to 3% + 3% of basic pay (Pay
+ Grade pay) for award of Selection Grade / Special Grade in the revised scale of pay.

3) After careful examination, the Government has decided to implement the

above recommendation of the Pay Grievance Redressal Cell. Accordingly,

Government direct that an additional increment benefit (over and above the existing

one increment benefit) equivalent to 3% + 3% of basic pay (Pay + Grade pay) shall be
granted to the employees on award of Selection Grade / Special Grade in the revised

scales of pay implemented w.e.f. 01.01.2006.

4) The above orders shall take notional effect from 01.01.2006 with monetary

benefit from 01.04.2013.

(BY ORDER OF THE GOVERNOR)

K.SHANMUGAM
PRINCIPAL SECRETARY TO GOVERNMENT.
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Finance (PC) Department,
Fort St. George,
Chennai- 600 009.
Letter No.51082 / Pay Cell / 2010-1, dated 15.09.2010
From

Thiru. KSHANMUGAM, L.A.S.,
PRINCIPAL SECRETARY TO GOVERNMENT.
To

All Secretaries to Government.

The Secretary, Legislative Assembly, Secretariat, Chennai-9.

The Secretary to the Governor, Chennai-32.

The Comptroller, Governors Household, Raj Bhavan, Chennai-32.

The Secretary to the Governor, Chennai-32.

The Governor's Secretariat, Raj Bhavan, Guindy, Chennai-32.

All Departments of Secretariat (OP/Bills), Chennai-9.

All Heads of Departments.

All Collectors / All District Judges / All Chief Judicial Magistrates.

The Accountant General (Accounts & Entitlements), Chennai-18.

The Principal Accountant General (Audit.l), Chennai-18.

The Accountant General (Audit.ll), Chennai-18.

The Accountant General (CAB), Chennai-9 / Madurai.

The Registrar General, High Court, Chennai-104.

The Chairman, Tamil Nadu Public Service Commission, Chennai-6.

The Registrar of all Universities in Tamil Nadu.

The Director of Treasuries and Accounts, Chennai-15.

The Director of Pension, DMS Complex, Chennai-6.

The Director of Local Fund Audit, Chennai-108.

The Pension Pay Officer, Chennai-6.

The Pay and Accounts Officer, Secretariat, Chennai-9.

The Pay and Accounts Officer, (North/South/East) Chennai-1/35/8.

The Pay and Accounts Officer, Madurai-625 001.

All Treasury Officers/Sub-Treasury Officers.

The Commissioner of Tribunal for Disciplinary Proceedings,
No.6, Manickeswari Road, Chennai-10.

The Commissioner, Corporation of Chennai/Madurai/Coimbatore/
Tiruchirapalli/Salem/Tirunelveli, Tuticorin, Vellore, Tirupur, Erode.

The Project Co-ordinator, Tamil Nadu Integrated Nutrition Project,
No.570, Anna Salai, Chennai-18.
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Sir,
Sub: Tamil Nadu Revised Scales of Pay Rules 2009 - Revision of Scales of

pay based on the recommendations of the One Man Commission 2009
- Orders Issued - Additional Fitment Table - Issued.

Ref. 1.G.0.Ms.No.234, Finance (PC) Department, dated 01.06.2009.
2.G.0.Ms.No.444, Finance (PC) Department, dated 09.09.2009.
3. G.O.Ms.Nos.254 to 340, Finance (PC) Department, dated 26.08.2010.

d %k ok kk

The One Man Commission constituted in the Government Order second cited
to examine the anomalies, if any, arisen consequent on the implementation of the
recommendations of the Official Committee 2009 has recommended for revision of
scales of pay of a number of posts in various departments. Based on these
recommendations, orders were issued in the Government Orders third cited revising
the scales of pay of certain categories in various departments.

2) | am to state that Fitment Tables for fixation of pay in the corresponding
revised pay scales have already been issued in the Appendix-l of the Government
Order first cited. Consequent on the revision of scales of pay ordered in the
Government Orders third cited, the scales of pay of some of the categories in various
departments have been elevated from one Pay Band to another Pay Band for which
the Additional Fitment Tables are required for fixing the pay of the employees holding
such posts.

3) Accordingly, the Additional Fitment Tables 1 to 17 are annexed to this letter.
The Head of Departments / Pay Fixing Authorities are requested to adopt the relevant
Additional Fitment Tables for fixing the pay of the employees whose scales of pay have
been revised based on the Government Orders issued in the reference third cited.

Yours faithfully,
Sd/-
for Principal Secretary to Government.

2008 gy guemi@® Qamfle Ly 2 geflwrert ugeflullsdlmbg
@erflensols Gumgflumert (86 Gui), 2 gelll Qumrdlwmrert (28 Guir)
2012 gy gyewr® 16 Guir @erfleme GQurdlurerisars ug el

o wirey GuIMTSEHEE Saursar GQgrylsd FiL U
2 geflureriserrs umflyflts sresdlng 2006 g g ew®
s Hlamag Ggrms (Arrear) Qup SHSSL LSSS5D60
2 6iom F&F S Lousmeer- 2 goyd (TS Sipg (Hlemev)
sreuai. 13612/12/2011-8 mret 24.09.2012-607 uip G mifled Hiu

2 geflumert esglw wrHmd usnpw smlund 5200-20200+2800

wromuur L emglud 3300-34800+4200)
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ADDITIONAL FITMENT TABLE - 9
Existing Scale Revised Pay Band + Grade Pay
Rs.4500--126--7000 PB-2 Rs.9300--34800 + Rs.4200
Pre-Revised Revised
Staga In Dearness D.A as Total Pay inthe | Grade Pay Reviged
Span of the Pay on pay Band Basic Pay
years existing 1-1-2008
scale (24%)
) @ @ @ (5 [(] M ®
1 4500 2250 1620 8370 8300 4200 13500
2 4635 2313 1665 85663 9300 4200 13560
3 4750 2378 1710 8835 9580 4200 13760
4 4875 2438 1755 3068 9580 4200 13780
5 5000 7500 1800 9300 9870 4200 14070
6 5128 2563 1845 9533 9870 4200 14070
7 5250 2625 1890 9765 10170 4200 14370
8 5375 2688 1935 9938 10170 4200 14370
9 5500 2750 1980 10230 10480 4200 14680
10 5625 2813 2025 10463 10480 4200 14680
11 5750 2875 2070 10695 10700 4200 14900
12 5875 2938 2115 10928 10930 4200 15130
13 6000 | 3000 2160 60 | 11160 4200 15360
14 6125 3063 2205 11383 11400 4200 15600
15 €250 3125 2250 11625 11630 4200 15830
16 6375 3168 ~ 2295 11858 11860 4200 16060
17 6500 3250 2340 12050 12090 4200 16290
18 6625 3313 2385 12323 12330 4200 16530
19 6750 3375 2430 12555 12560 4200 16760
20 6875 3438 2475 12788 12790 4200 15930
21 7000 3500 2590 13020 | 13020 4200 1720 |
6]
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[ ADDITIONAL FITMENT TABLE ~ 10
Exiating Scala Ravisad Pay Band + Grade Pay
Rs.4500--125--7000 P8-2 Re.9300--34800 + Rs.4400
Fra-Bevisad Revised
Stage in amess | D.A. as Yol PayInthe | Grade Pay “Revised
Span of the Pay ofn pay Band Basic Pay
years axisting 1-1-2008
scale (24%)
i) ) ?) ) 5 (®) [¢) ®)
1 4500 2250 1620 8370 8300 4400 13700
2 4625 2313 1665 8603 9300 4400 13700
3 4750 237 1710 8835 9580 4400 13980
4 4875 2438 1755 9068 85680 4400 13980
5 5000 2500 1800 8300 9870 4400 14270 .
6 5125 2563 1845 9533 9870 4400 14270
7 5250 2625 18%0 9765 10170 4400 14570
8 8375 2688 1935 9998 10170 4400 14570
9 5500 2750 1880 10230 10480 4400 14880
10 5625 2813 2025 10463 10480 4400 14880
" §750 2875 2070 10695 10700 4400 15100
12 5875 2938 211S 10928 10930 4400 18330
13 6000 3000 2160 . 11160 11160 4400 15560
14 6125 3063 2205 11393 11400 4400 15800
15 6250 3125 2250 11625 11630 4400 16030
16 6375 3188 2295 11858 11860 4400 16260
17 6500 3250 2340 12090 12090 4400 16490
18 - 6625 3313 2385 12323 12330 4400 16730
19 6750 3375 2430 12555 12560 4400 16960
20 6875 3438 2475 12788 12790 4400 17190
21 7000 ~3500 520 13020 13020 4400 17420
L L SN
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Abstract

Award of cash incentive to the Government employees who have rendered 25 years of
unblemished service -- Delegation of powers --Regarding.

FINANCE (PAY CELL) DEPARTMENT
G.0.Ms.No.222 Dated: 01.07.2013,
Aani-- 17,
Thiruvalluvar Aandu-2044.
Read:
1. G.0.Ms.No.390, Finance (Pay Cell) Department, dated: 07--11--2012.

2. Fromthe Director of Co-operative Audit, Chennai, Letter No. 5771/2012/
I|uL).2, dated: 18--3--2013.

ORDER:

In the Government Order read above, orders have been issued to the effect that
a cash award of Rs.2,000/- (Rupees two thousand only) shall be sanctioned to the
employees who have rendered twenty five years of unblemished service along with a
Certificate issued on behalf of Government duly recognizing their unblemished
services also directing the appointing authorities concerned to prepare a list of
employees who have completed 25 years of unblemished service once in every six
months i.e. on the 1st January and 1st July of every year and issue sanction orders for
issue of cash award of Rs.2,000/- (Rupees two thousand only) so as to enable the
Drawing and Disbursing Officers to claim the same and make payment to the
employees concerned.

2) Inthe letter read above, the Director of Co-operative Audit has stated that the
process of preparation of list of employees by calling for the proposal from the
subordinate officers will in turn cause delay for sanction of cash award. Therefore, the
Director of Co-operative Audit has requested the Government to delegate the powers
to the Regional/ District Officers to sanction the above cash award for theirimmediate
subordinate officers working under his control instead of by the appointing authorities.

3) The Government have carefully examined the request of the Director of
Co-operative Audit and direct that the Regional/ District Officers in all Departments be
delegated with powers to sanction Cash Award of Rs.2000/- (Rupees two thousand
only) along with a certificate to the Government Servants wheneverthey complete 25
years of unblemished service instead of by the appointing authorities subject to the
conditions prescribed in the Government Order read above.

(BY ORDER OF THE GOVERNOR)
S. KRISHNAN,
PRINCIPAL SECRETARY to GOVERNMENT (EXPENDITURE)
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FIX A MINIMUM QUALIFICATION FOR ALL SECTION LEVEL POSTS IN PWD AS
A DEGREE IN ENGINEERING

To enhance the qualities in Public Works Department, Degree in Engineering
either full time or part time shall be made as a basic qualification for all the section level
posts and they must be recruited only through TNPSC, as TNPSC is conducting
examinations in two stages (written and oral) and selecting efficient candidates as
Assistant Engineers (one out of 30 applicants).

The minimum qualification prescribed for professionals like practicing advocates
are BL/BGL and for the allopathy Doctors are MBBS, whereas, in the Engineering
Departments the qualifications are fixed as degree / diploma for the section level posts
even in these modern days. Advanced technical knowledge and higher skills are must
for handling works pertaining to sections to cope up with modern trends.

Five hundred and more Engineering Colleges in Tamil Nadu alone produce Five
thousand and more graduated civil engineers every year who are also having computer
skills in addition. Sufficient numbers of out-coming graduates are available to meetthe
demand of all engineering departments including Public Works Department.

Competent graduated engineers screened through TNPSC Exams alone can
meet the standards of State funding Agencies such as World Bank, Central Government
and other International Agencies for obtaining fund and for efficient planning, investigation,
designing, estimation and supervision etc. High rise buildings with provisions to earth
quake resistance are proposed and executed with high technical skills. Maintaining the
standards of reservoirs and up keeping the records for assessing the Dam Safety are
possible only if these Sections are posted /filled with graduated engineers recruited by
TNPSC. These eminent engineers alone can meet the challenges of the department.

A special order is paving backdoor way for the working diploma holders at
sections and overseers, draughtsmen, Technical Assistants in departments are
becoming redesignated Assistant Engineers after acquiring part time BE degree without
undergoing TNPSC exams. Highly competent and qualified graduated / Degree
engineers recruited through TNPSC are frustrated as their seniorities are badly affected
by the redesignated Assistant Engineers who have not been screened and not recruited
through TNPSC which deteriorates the quality of PWD.

It is open and clear to everyone in the department thatthe graduated engineers
who posses more qualification (B.E) and possess high technical knowledge shall be
recruited only through TNPSC every year for all the section level posts to make the
Department more serviceable and more efficient.
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